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IJNITEp.STA* -GOyERNMte’ 


• E)i3?ector/*'PBr.'.' 
‘,-s^C, -HonoMu ” 


DATE; ■■ ,DeC. If, 


rS^CT:- uQBjjj 'KIMEL, 
..TV-'- .■ SpeMal' Agenfe: ^ ' 


'■' , to '^etyrn tQ'aC'tive fluty ou^ January 3j ■ 

" ; . *955^ ^ at ' which "tiiiie' his. special performance rating- will he ’ ■ ■ 
; /'given . tp' him' to; read .and initial ^and the Bureau Will. be- 
; ‘ appropriately .advised, ■ • '■ ' ^ 'v--:- -. ' ■ ;•* • ■ ; /y 


■JHW.'JCS 















' -EefS J. i' f 
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iSECiO-bS^r*' 'V 













Deceniber 2, 1954 


SAC, Honolulu 


■BE: Hobert'G, Eunkel . ~ , 

, .-'SPECIAL .Agent , li 

AccountingJQSE^!ad^ In-Service Course 11/15 to ' 


Dear Sir; - , 

■, ' ' ' Accounting' ■ ' ■ 

The above-named Special Agent attended the, abo^e ^^^!p¥S4 'In- 
Service Training' Course at the Seat- of Government and attained the follow- 
ing grades: ' 


. .Notebook ;• ■ , 'ITG ; 

•'- Examination • ,r 95. 

. Double Aoiion- Course * 

' . Praoticai Pistol Course . 90 

, Shotgun (Skeet), . ' 

.30 'Rifle _ . ■’ . , .."9 

Machine -Gun - r 


' , ■ The. firearms, grades with tbe 'exception of the Shotgun -Skeet Course 

should be entere'd on the indi'yidual field firearms training record. . 


; Very truly yours , 

(\. 6b. S)inriA( 

! ■ I John' Edgar HOovSr 
'Director . ; 


Boatdriian^_cc; 3A Hobert G. ijunkel 


Nichols li_ 

Belmont ; 1 

Harbo , „ 

Mohr^: . 

pMsons — ^ , 

Rosen : ^ 

V Tamm 

Sizoo 2^ 

Vinterrowd : ^ 

Tele, Room ' ^ 

Holloman ’ - 

Gandy 


Honolulu . 
HLStlng- ^ 




CpMM-FBrl ' 
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•F£o&r- t 3AC, Honolulu (67-25) 
sobj^6t: special performance PiATINGS 

ON 

Special Perfomance Ratings on the following 
SAC c^ PRW?M Division incident to the transfer of ® 

Honolulu Division to thelMemphis - 
Vk-ttS^pt v!a« Performance Rating for SaIroBERT G. 

signed by SA KUNKEL inasmuch as hTTs - p r e se ntlv 
in Washington, Dl'C. Upon his return to thL d?°Soi 

•iMll bf s^advlsei miWaled by this employee and the Bureau 


Inve sti gativ e Em p loy e e s 


SA 

ASAC 

Non- 


OBERT G. KUNKEL 
ROBERT B. MILLER 

0 

Employees 


Radio Technician Onpratf 
Chief Clerk - 
Secretary to SAC & ASAC 


>ervisory ) 


Encs, (11) 

CEP-JCS .. 

V 




4 - _ /"S 


H / 


"^‘■0 i.£i-ji);.jii,B^coi(oz esc 


.'iwi 29 






SrANDARD>ORM NO, 64 



ro ' : Director, J'BI • , • / ^ ■ 

- SAC,' Honolulu . ■ ' 

SUBJECT;.; ROBERT G.^KEL. f . ^ ' 

‘ ; : - spe cial Agent' \ • 


DATE: jan.’l, 1955 


,:-ReBUletll2^l4/5^ and 'jnyleta'S/lt/Sfe' - . 


'You are advised /on this* date,SA'{QINKEL readvahd initialed tho 
■ field office^' copy of the special performance rating'-'submitted' . 

•'oniim ", -,/-V; ' 


»jcs' 

(s);: 



md 


- t** y' ijJrr"/ ‘ 


; V. ' 




34 ft 


' ' ' ^ t>7i c ^ .. . Q . 


ilK traOfr 

4-rCfB~b£iis;r§^i:‘'' 




. n .lQSh' 
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^^nucf,rtt 3,955 


Mr* Biihert &• MunkeX ' : 

3^e4<sraX 5urmu 0 / 3:nv9f(M0i^ion 
MomluXUfMamii \. ■ 


^Dear 


Ur 4. Munli&l^! 


Your headquarters are., heing changed,, public husiness permitting, 

fJ'o® ■' SQn0XuXu,-Mamii,~ • - tb 

. B*, C?«, ' ' ,• . .effective upon your . 

, ; arrival there on or after this date. . 0ft 0U2<J ^0 ‘tih& Ghi^f (*X0rIC 9 

Offio0jfi 1?00« 553?, ST* Bi Mip^r'&nent 00 BuiXdinQf,. /or 

l^ptiip ■ This change is made for official" reasons and not- primarily for ' •> ' 

■your ^convenience; or benefit', or . at ,youf request., You will be, ailowed your ' ' 

' ■ necessary expenses of transpot^tipn 'andv a per diem- 'in lieu, ;of\subsistence 
, 'of $9.00 for travel, within :the United' States, a per„diem' iri lieu of su'bsist-, • • ^ 

I- ence of $6 per day fqr air' travel beyond "th,e continental limits of the United-' 

, ■ Stages, and, -a per diem in .lieu of subsistence^ of $7, per day 'for ocean tra'irel 
' by steamship'. The •transpprtatibn, of your' immediate, family is- authprlzed in- ' . • 

, accordance- with 'Public' taw 600' of August E,» 1 946 ‘i and Executive Order- 9805 j^g 
1 approved November 25,. 1946.- . ' , . "i. , ;b 7 c 

' ‘ , You are autl^orized ,t6'. use, a 'privately owned automo'bile in connection ' 

r-^wlih your .transfer and you. will be. r-eimbufse'd-at the'i'rate of , seven - cehts. per , 
%m,ile not, to exceed -the.- cost, of common carrier by the most direct route, plus- 
^incidental expenses' in connection there.with, of all persons off. ioially ^travel- , 
^-^Ing- in that' vehicle.; . Should your, 'dependents- travel by privately owned -autor ' 
t'%obile , se,parate and apart from 'you, mileage .at., sevbn c'ents .per mile is author- 
'j::_..^ized blinder the same 'conditions asraboVpv ' '^'^"17'' '' 

“ .'i; : ■ , . . ■ ■ . ' . tecow; w : w~s3is^3-:' a3 ■. , 

transportation of your hbusehpld gbpd§^ ag^^P® ^so nal effects will ■ • 
7^^tfbe -paid in accordance "with regulations contained an Public“‘tra^jr^®'b'F’'!AugusT’2, 
1946, ja^d Executive .Order 9805, approved "Novemberj 2^^”^-$^!^ r^s^aniended".— — 

I,'-'. '{bJi •J-'-' }' - ' ' i ^ 

' 'W (f) . ■ P(\^ 

Toison _ — Jr hy,XQiitQr wnhin 4B Hoars' 

-jBeiinont Bpction Sovch 0 / ' i&ft!? fias a iMX 

0Rci pripr ’to e/feotp 

, Parsons — ftfa n0a ojtfiGO .o/- aoGignmnt*- I — i // 

rfr - ■ . 1/r. Uopon Ag&nt Muprspl J I , 

Sizoo 

Winterrowd , 

Tele. Room 
Holloman _ 

Gandy 



5/.W 


/#7 . 


■jbraas/t??*' to Bd KufiJwX 

li' eta doaountan^ 

Agont to the Aocomtfng 

nd l^rmd MpM on* 

n ■ I ^ . , . 




Jn Repfy^ Please Rejer to 
File No. 


UNITED STATES DEPARTMENT OF JUSTICE 


FEDERAL BUREAU OF INVESTIGATION 


WASHINGTON 25, D, C. 


TO: Assistant Director 

Administrative Division 


Date; e2 / -S^S 


Prepare the necessary orders transferring the 
following Special Agents. Departure of Agents to new 
offices of assignment should be expedited. 


Name 


From 












OFFICE OF THE ASSOCIATE DIRECTOR 


Transfer Olliers Prepared: /- 








aTANDARO rCMUA NO. 04 


Office IS/kmorandum 


0 


UNITED STATES GOVERNMENT 


Mp. Rosen 1 


C . A . Evans 


DATB:jan. 26, 0.955 


SOTjECf; ':R,0BERT G C/MKKEL 


iiMjm 



TRANSFER TO INVESTIGATIVE DIVISION 


T^oq 

Btiardmaa _ 
^ 

f ^ lamm- 

Sizoo 

ffinterrowd . 
Tele^^^om 
_ 


: ^^The supervisory requirements of this section in bonne^qtioif^^ 

wltii thej assumption of jurisdiction over Treasury Department fCases 
was surveyed ;by the Training and Inspection Division. In' a memorandum 
submit teli by- that Division' under date of December 27, 1954> I'fe"wa.s 
recommended. -that a Special Agent be transferred to the Bureau’^^o 
supervise tiiese Treasury Department matters. It was poii^^d b'ut thai: 
the background of the controversy with the Treasury Department is 
extensive and that the Special Agent Supervisor would require^ a 
3i5^day period to become thoroughly familiar with this background, 
which is a necessary prerequisite to the supervision of the Treasury 
Department matters. It was further recommended that if the agreement 
with Trea^jiry;_was not consummated and investigative cases actually 
received ^tj the^. end of this S@wday period, the Agent ordere.d in be 
temporarily assigned to the Washington Field Office until the^^ctual 
receipt* of "^cases, - - . 

'• Pursuant to this survey SAA H., Edward White of the Los Angeles 
Division was ordered into the Division on January 4> 1955* At White’s 
request because of .personal hardships, the Bureau cancelled Ills ^ 
transfer otf January 21/, 1955 j and by letter dated January 24»/‘,1955» 
ordered SAAiRobert G./tKunkel to report to the Bureau as a replacement, 

A month has now elapsed since this supervisory pdsiti'on was 
authorized. The requirements are such that extensive indoctrination 
will be necessary'" for the supervisor to handle the Treasury Department 
cases when they are received^ In view of this and since SAA Kuhkel 
is coming to the Bureau all the way from Honolulu, it is recommended 
that every effort be made to expedite his transfer and that he report 
for duty in Washington at the earliest possible date. 


CAS; DC 

(S) k 










J 3UREAU OF.-.irWESIiSa 




FEB 41955 


. . " ' - ■ JMUAMT 31, 1955 . 

" ' ■ . ' . ' . ^ . - ' ' / SAQ, HOIfOtWLuf' '^ SADIOaRAU 

‘^ROBERT I?. KUlJEELj, SPEQIAL AmRT, REURRApipSRA2/ JANUARI TWENTY 
EIGBTS*- EURiAU DESIRES rod. FURTm’R EXPEDITE TRM3FER OF SPEOIAL ^ 
-MENThrNKEL.'lFATAElPpSSlB£E^'mECEAim.ADri3B* ; • ; 
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' EREifft- 

-.3. 


i , 'jSASiJM^_dA-C: 

imowDBy > 

i-'^ftpEDBY 




CO 


CT" - 

‘‘ w 

■ fo 


■r:’ « 

'' ' 

T^'-' “ 

: 

' " CO ' 

’. . rt 

: <* 


■§' I 

T' -"2 

^-tx? ‘ 

' ^ S :: .'■ 

' J, ^ ‘ >r ^ '' 

, ■' ,>o , 

\'*o " v> 

. rn/. ‘ O' ein\ 

" , '' <cn: ■ 
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’Colson 
Boardman ^ 

^ichols 

‘^Iniont__ 
'iferbo l^-‘.- 
-I Mohr 


:<■ 


U 


larom 
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Parsons 
Rosen _ 

Tamm 

S|200 _ 

Tele. Room ' , ■ ' COMMUNIC/VTIONS SECTION 

Holloman 
Gandy 




FEW'.BjiRttU OF INVEStlGATWM 
ij.S!.P.?PMIMENTj3F JUSTICE 



H " - “ iil 


A. m 
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FD-185 




BUREAU OF mVESTIGATHI 


iNi^ 


Name of Employee: 



Where Assigned: HONOLULU 

(Division) (Section, Unit) 

Payroll Title: SPECIAL AGENT GS-12 

Rating Period: from November 2^. 10^4 to February 9 , 1955 


ADJECTIVE RATING;- 

SATISFACTORY 

Employee’s 

Initials 


Outstanding, Satisfactory, Unsatisfactory 


Rated by: 

SPECIAL AGENT IN 

CHARGE 2-9-55 

Reviewed by: 

■ Signature JOHN H. WILLIAMS Title 

. Date 

Rating approved by: 

— Assistant Director 

Date 

TEB 14 1955 


Signature Title 

Date 


55FEB’161955 


) Official 
( ) Annual 





Searched 

tr-v*) Administrative , 
I iwmccr^d 
( )| 60 - day 


^ n V 




ft “4 FEB U,965“ 

( ) oeparation from service 
( ) Sp-ecial ■>. ni»£:»)i0A[lO{l 


'£EI^ 






FD-185A 


i^ORMANCE RATING GU(|^ 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. ^ FD - 185 ; 


Name of Employee ROBBfiT 


. Title SPECIAL AGENT GS-12 

Rating Period: fronJ- 1 " ^3 T, 5^4 


RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

I Rate items as follows: 

— Jl — Outstanding (exceeding excellent and deserving special commendation). 

— Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

— H — Unsatisfactory, \ . . v 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: ... . ' ' 

An ‘Outstanding’ rating cannot be justified unless all elements rated are *pIus^ and in addition, of course, supporting comments must comply with the requirements 
as set out below. , > , 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus’, ‘check’, and ‘rninus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating ts reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory; ratings must comply with the requirements as 
set out below. 


. (1) Personal appearance. 

. (2) Personality and effectiveness of his personal contacts, 

. (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

. (4) Physical fitness (including health, ^energy, stamina), 

- (5) Resourcefulness and ingenuity. 

. (6) Forcefulness and aggressiveness as required, 

- (7) Judgment including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

_ (8) Initiative and the taking of appropriate actioh on own 

responsibility. . . . ^ 

- (9) Planning ability and its application to the work." 

.(10) Accuracy •and attention to pertinent detail. 

_(11) Industry, including energetic consistent application to duiies. 

-(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

_(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and *knowhow^ of 
application. 


, / (14) Technical or mechanical skills. 

— (15) Investigative ability and results: 


(a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 
il__ (e) Accounting cases 

-(16) Physical surveillance ability. 


. (17) Firearms ability. 

. (18) Development of informants and sources of information. 

. (19) Reporting ability: 

_±r- (a) Investigative reports 
(b) Summary reports 
-dzr(c) Memos, letters, wires 

(Consider: conciseness; clarity: organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

. (20) Performance as a witness. 

. (21) E^utive ability: 


. iz) Leadership 
, tXfbl Abilitv to hi 


' tX (h) Ability to handle personnel 

, -t^c) Planning 

-j/T (d) Making decisions 

(e) Assignment of work 
^ (f) Training subordinates 
' y (g) Devising procedures 
(h) Emotional stability 
i ) Promoting high morale 
X -xZ. (j) Getting results 

(22) Ability on raids and dangerous assignments: 

_^^(a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 
/ improvement 

^ (24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc* 
tor. etc.): ; ^ Sscurltv - kc'.O.nimt.l ncr- 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator 

C. (1) Is employee available for general assignment wherever needs of service reqiiire^0_S (If answer is not *yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? Yq. 3 (If answer is not *yes*, explain in narrative comments.) 

D- Has employee had any abnormal sick leave record during rating period? H q_ (If so, explain in narrative comments.) 




ADJECTIVE RATING 


SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 


ROBERT G . KUNKEL 
SPECIAL AGENT 


This Special Performance Rating is being submitted on captioned 
agent on the occasioh of his transfer . to SOG, where his services 
will be utilized as a. supervisor,. I have known , him and have 
had occasion to observe him since my arrival in this office 
12 / 14 / 54 . 

He works in headquarters city, spending most of his time handling 
Security cases and Security Informants (of which he has 8 assigned 
to him) , ' He - has an excellent ,,knowledge„. of- the-..security.^picture. 
in the. Honolulu JDivJ.-alon----^^4i-i.&^WQf^,-.in thl s f iel^. has-.heen 
outsta-nding. _ He is an accountant, and a¥ Vuch' is fully qualified 
to handle" any accounting case* He is full y qualified to handle 
complicated inyes.tigations of any type,_^ 

He makes an excellent appearance, being, of medium height and 
stature, dresses well and quietly. He gets..al 9 ng -e':? 5 ;c.eedingly:> 

■ wel i,,^i,fch..,t;Iag^p_lfbl;iq _law,-,enf ,orceme|it:rp^ ..and - o thaj?, Bureau 

employees. He handles firearms Very Well and. while I have had 
no occasion to. observe him, I would have no hesitancy whatsoever 
in assigning him to arrests, raids, and other assignments, 
involving personal .danger. He has handled physical surveillances 
since my arrival here and. has handled them well. He is in 
excellent physical health and can be used ‘on matters necessitating 
arduous exertion . ’ . 


He has performed- a large amount of voluntary overtime, and is 
willing to work any amount ’necessary to handle the Bureau's , 
.obligations. His time in the office has been kept to a 
minlmimi in line with the. type of work (security) which he has 
been handling. He is rated excellent" in dictation. JHis papen . ■ 
jf;rork indicates.-, in t.e.lllgen.4.J3iar.shalLingc..vi3f..his.- .facts , att’enBi.oh 
1^0 pertinent detail, and .the, finished pr.Qduct.-.necessitates .yery^ 
^il^ie;.Supei^ision . He has been used as a Saturday Relief, 
Supervisor . His" .ijidgment has b_eer^excellent^jjith reference to 
investigative and admihis^MTiye j^o'bTems^^^^^ 


He is available for any assignment anywhere and .is ..desirous, of 
j,dvansinS.-‘in:Bure^au service andl^esfres. to; handle, administrative 
d^tiW-,»r ' . is ''po*'ssessed'jpf.^ ^^iMstpaiixC^^ and,..exec.u^^^ . ability 

and/with^ ,ad^iSdx)naX-experien ce*i^ is- belle ved.fe 5° 

l^i t e/adequately, handle the jobs. of .ASAC and .SAC in that order.' 

romi H. WILLIAMS, 

'Employee ' s Initials ' ^ Hi' 
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STANDARIiFORM NO, W 
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>^3iiCT: ^roBERT O.tUNKEL aifr^i 

; SPEC'IAI. ACEi! 

- , 0 , A ■ 1 


wu 


Transinitted herefitK are'.-th’e ^o'ildtog^ to .tho; ■' 

above-captibiied Sp’eci^‘i^ent/> who- ;3;s- under transf or’ to. the' / .’- 
3eat/of-GoverMentr *;' C '■ ,/c ' ^ •■ 

■ '■ • . 1 -’'“- -' / '■' O''.," ' '-v '/-O'' /' t '/• "--v/j '.I, rk ' -'-f ■■ 

f .1^: -Pemnnel Pile - a' “V: ^ • ' -■ . 0 ^ -= 


' 2 r • ttplibate^propert^^/re^^ 
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•JMH OF JoaricE 


Fd3. 23, 1553 


I certify M I hare recelred the foUotdag GoTenmisat properi? for official 

“Teteaai- 


Smervisors Manual 




The GoveriiKiit priprtjr iMdi 70a hereby achovledge 
la charged to you and 7011 are repislhle for takl^ 
care of it and retiming it te its uae hae heeu 
cofleted, BO HI M OR IHE OE H OH ILTIUTE 
HIHJOlIilL 


Teryvtruly yours, 


Robert OiTunkel 




STANDARD FORM 50 

REV. APRIL 1951 
PROMULGATED BY 
U. S. CIVIL SERVICE COMMISSION 
CHAPTER Rt, federal PERSONNEL MANUAL 




I U. S. DEPARTMENT OF JUSTICE 

AL BUREAU OF INVESTIG 

WASHINGTON 25, D. G. 


iSI^I 


FORM APPROVED 

BUDGET BUREAU NO, 50-R064 


-L vvA^nmv^.uN u. L. - ^ byQC( Q- 

NOTIFICATION OF PERSONNEL ACTION 


1. NAME (HR. - HISS -MRS.-FIR^^IDDLE INITIAL- LAST) 

MR. ROBERT G. KDMEL Ojc 

This is to notify you of the following action affecting your em plo^mcnt : 
5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 


^ ^ 'I, /■ \ 

2. DATE OF BIRTH 3. JOURNAL OR ACTION NO. 4. D^TEvV^W 

F. B. I. ^ ^ 


079015-17-X 2k 


\ 6. EFFECTIVE DATE I 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 


PAY ADJUSTMEara? AM) RTnARSTRTUVmmi 


2 - 10 -'= 


fecial Agent 


8. POSITION TITLE 


GS 12 

$7040 per annum plus 2Pf> Cost-of- 
Living Allowance 


9. SERVICE. SERIES, 
SALARY, GRADE 


Same 

$ 70 ^ pe^:* annum 


10. ORGANIZATIONAL 
DESIGNATIONS 


11. HEADQUARTERS 


FIELD 

13. VETERAN’S PREFERENCE 


NONE WWIl OTHER B-PT. lO-POINT 

DISAB. OTHER 

A 


DEPARTMENTAL 


15. 16. 

SEX RACE 


I7.‘ APPROPRIATION S. & E., FB I 


Same 




DIRECTOR, F. B. I. 


12. FIELD OR DEPrL 


14, POSITION CLASSIFICATION ACTION 


NEW VICE I. A. REAL. 


I I DEPARTMENTAL 


18. SUBJECT TO C. S, 19, DATE OF APPOINT- 20. LEGAL RESIDENCE 
RETIREMENT ACT MENT AFFIDAVITS „ „ 

(YES-NO) (ACCESSIONS ONLY) 1 

^ I — I CLAIMED I I PROVED 


Yes 


(9- , 


The provisions of the Universal Military Training and Service -Act of 1951 have been complied' witi>. 

The classification grade of this position is subject to post-audit and correction pursuant to Sec^n 1310 
Supplemental Appropriation Act, 1952 -Public Law #253, approved 11-1-51. 

Ifhis represents a removal of Cost-of -Living allowance inasmuch^S^ Mr. Eobert G. 
Kunkel departed for the United States on the date indicated.^ 


of the 


=EB 23 1955. 



SIGNATURE OR OTHER AUTHENTICATION 


1. PERSONNEL FILE 


. s, GOVERNMENT PRINTING OFFICE! 1954-308819 




frAMDMoraiuiio.N 

W 

Office Mmorandum 


UNITED STATES GOVERNMENT 


TO 

IROM 


Mr, Rosejif^ 


C, A. Svans 




tDBJsci: ROBffif G, im 
SPECIAL AGEKP (A) 

GS 12, lyolfO 
EOD SA July 11, 19lt9 


DJiiE! Peb, 2l|., 1955 



Token 

Boatdinan 

lUcbok 

Belmont 

tfafhn 

ParMns_J 

Rosen | 

Tamm i 

Sizoo,__3 
Wintetrowd _ i 
Tele, Room _ 

Holloman 

Gandy 


This is to advise that SAA Kunkel reported to the 
Accounting and Fraud Section, Investigative Division, on 
February 23, 195S> Mas been assigned supervisory duties' 
in the Bribery and Fraud Mt, 





PD-67 

(5-19-47) 




In Reptyy Please Refer to 
File No. 66-ADM 


UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 
206 Dillingham Building 
Honolulu, T* H, 

February 10, 1955 


Director, FBI 


Dear Sir: 



M)TICE OF ARRIVAL OR DEPARTURE OF / 

EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS? 

ALSO- NOTICE OF ARRIVAL OlflfeEPARTURE OF EMPLOYEES ON TRANSFER 

ROBERT G. ¥(JNKBL 

NAME 

OFFICE OF ASSIGNMENT Washington, D« C, 

NATURE AND DURATION OF ASSIGNMENT "Transfer - indefinite. 


ARRIVED 


(Time and Date) 


REPORTED FOR DUTY (necessary only for arrivals on transfer) ; 


DEPARTED 


DESTINATION 


ItOO a»m, , February 10, 1955* 
Washington, Do C* 




Following information to be furnished only when an employee 
arrives your office on transfer; 

PERSON TO BE NOTIFIED IN CASE OF AN EMERGENCY: 


NAME 


ADDRESS 








RELATIONSHIP 




/JHVJ:fm 

/ ,<L( 


55 FEB 28 1955 


Very truly yours, 
^ L WILLIAMS, 




FD-185 




S 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: ROBEHT G » KITNKEL 


Where Assigned: 


Payroll Title: 


Investigative 

(Division) 

S-peclal Agent (A) 


Accounting and Fraud Section 

(Section, Unit) 


Rating Period: from April 1, 195U 


March. 31, 19^^ 


ADJECTIVE RATING:. 


Rated by: 




Reviewed by: 


Rating approved by: 


Satisfactory . , 

Outstanding, Satisfactory, Unsatisfactory 


Employee’s 

Initials 


Signature 


Section Chief 



Asst. Director 


Assistant Director MAY ^ 1955 


Signature 


( X) Official 
(X) Annual 



TYPE OF REPORT i: ' ? ^ ^ 

( ) Administrative , 

( ) 60-day | 

( ) Transfer- , 

, ^ I p ifr^: : iaj5 

. : ( ) pepara^tion from service 

( ) - ■ ■■ 




NARRATIVE COMMENTS 


Note: The regulations require that OUTSTANDIl^G ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION, 
i UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactorj% (2) the facts of 

V 'the (90 day) PRIOR WARNING; and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 

^ satisfactory level. 



FD-185 A 


# 4 

PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee- 


ROBERT G. KOMEL 


^..Special Agent (A) 

^ 3 / 31/55 

Rating Penod: from to ^ 


RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

I Rate items as follows: 

— IL — Outstanding (exceeding excellent and deservTng special commendation), 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

m Unsatisfactory. 

Q No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. - i * u ■ . * • . 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various plus , check , and rninus 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. 


(1) Personal ap^arance. 

fc_ (2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 
t— (5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 
k — (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

L (8) Initiative and the taking of appropriate action on own 

responsibility. 

t. (9) Planning ability and its application to the work. 

t — (10) Accuracy 'and attention to pertinent detail. 
fc_(ll) Industry, including energetic consistent application to duties. 
CL- (12) Productivity, including amount of acceptable work produced 
and rate of .progress on or conipletion of assignments. Also 
• consider adherence to deadlines unless failure to meet is 
, attributable to causes beyond employee's control. 

C (13) Knowledge of duties, instructions, rules and regulations, in- . 

eluding readiness of comprehension and ^knowhow* of 
application. 

i^LL(14) Technical or mechanical skills. 

kZZ{X5) Investigative ability and results: 

- (a) Internal security cases 

!iC(b) Criminal or general investigative cases 

— fC. (c) Fugitive cases 
— (d) Applicant cases 
-ip- (e) Accounting cases 
Physical surveillance ability. 


(17) Firearms ability. 

(18) Development of informants and sources of information.- 

(19) Reporting abilitj^ 

—'h. (a) Investigative reports 
—4^ (b) Summary reports 
(c) Memos, letters, wires 

(Considen conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

—*^20) Performance as a witness. 

_*:=r(21) Executive ability: 

—fg: (a) Leadership 
. .. V^ fb) Ability to handle personnel 
■ *^(c) Planning 
_^^(d) Making decisions 

^ (e) Assignment of work 

£ 2 . (f) Training subordinates 

O- (g) Devising procedures ,, 

J^(h) Emotional stability 

i ) Promoting high morale 
__?l(j) Getting results 

Jbir1[22) Ability on raids and dangerous assignments: 

^ (a) As leader 

— ^(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate; 

Dictation ability 

Automobile driving ability 


A. Specify general nature of assimment during most of rating period (such as security, criminal, applicant squad, 

tor, etc.): Supervisor SOG 


or as resident Agent, supemsor, instruc- 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Desk Man 

C. (i) Is employee available for general assignment wherever needs of service require? ^ ^^f answer is not 'yes*, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? y SS(If answer is not 'yes*, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? QQ (If so, explain in narrative comments.) 


ADJECTIVE RATING : 


Satisfactory 

Outstanding, Satisfactory, Unsatisfactory 




4 


4 


ROBEBT G, KUNKEL 

SAA, GS 12 

EOD July 11, 1949 

Annual Performance. Rating 


Kunkel reported for duty as a supervisor on the 
Bribery and Fraud Desk of the Accounting and -Fraud Section on 
February 20, 19^5» Prior to this time he was assigned to the 
Honolulu Division. The SAC at Honolulu reported Kunkel 
devoted most of his time to handling security cases and 
security informants, that he had an excellent knowledge of 
the security situation in Honolulu and that his work in this 
field had been outstanding. ‘The SAC informed Kunkel gets along 
exceedingly well with the public, law enforcement officers and 
other Bureau employees; handles firearms well; qualified to 
make arrests and participate in other assignments involving 
personal danger. The Honolulu Division also indicated Kunkel 
had handled physical surveillance-s and handled them well; that 
he was a willing worker; that his paper work indicated an 
intelligent marshaling of his facts, attention to pertinent 
detail, and that his finished product necessitated vevj little 
supervision. Kunkel had been used as a Saturday relief 
supervisor in the Honolulu Division and the SAC there reported 
his judgment had been excellent with reference to investigative 
and administrative pi*obleras. 

Since reporting for duty at the .iSeat of Government 
Kunkel haa ^..apidly ad. iusted hims.elf, t Q-„hi.s new_.sup-er,visG.ry^ 
-dut-iaa*_ ^e~has~shbwnJe;xc^tional^=4).rpgrjss_s ^,in. acquiring.^ 
background knowledge and th e ”know ho w” n ecessary; to handl^ 
""His present as^rgiMehtil '"' He “i s int etii gent , personable and '*' 
"lintehsely interbst'etr ih’his work;' - - ' - -- 

Kunkel is a fully qualified Bureau ac.C-Ountant and 
as such can handle complicated Investigative matters. ...He has 
the attij-butes necessary to direct the work of others in this 


JJujnk.el^^J.s_ addi t i.one.l.^pxp)epi^jic e „a s, „ a_ ,s up e r y iso rat 
^-e«^.eat^p;£,„GpvernmenE,,/ 'After having secured such experience'"** 
hp=.. should be qualifi. to ..assume .additional-,.-administratlve 
responsibilities." 





TO 

FROM 
SUBJECT 

PESSONKEL ADVANCEMENT 


COPY - 42 

Mr. Rosen DATE; April 25, 1955 

C. A. Evans 


This memorandtim is being submitted to set forth recommenda- 
tions for advancement of Special Agents assigned to the Accounting 
and Fraud Section, Investigative Division, in accordance with SAC 
Letter 55-16. 

GRADE GS 12 • ■ 


^e following supervisors in this section are in Grade GS 12 
-and all have had less than one yearns service, at the Seat of Government. 
vHiey all rapidly adjusted themselves to their hew supervisoiy duties. 
"After they have had the opporttinity of securing additional supervisory 
experience at the Seat of Government they should develop so that they 
may assume additional responsibilities. At this time, however, they 
have not developed to the point where they could be recommended for the 
position of ASAC. 



Rober 


GRADE GS 13 


The following supervisors in Grade GS 13 are thoroughly 
experienced. Bureau supervisors. They have demonstrated they possess 
leadership qualities. They are capable of assuming, and are recommended 
for, the position of ASAC. 


Enclosure 

CAE;DC 


As 



Searched , 
Numtoercci 




2 WiA\ 9 195o 
FEDERAL ii ' 



Memorandum to Mr. Rosen 



COPY - 42 


The supervisors listed hereinafter in Grade GS 13 are 
thoroughly experienced Special Agents. As they have gained exp«*ience 
at the Seat of Government, additional supervisory responsibilities 
have been given to them, but all are in need of additional eacperience 
at the Seat of Government before being considered for the position 
of ASAC. 


be 

b7C 


Grade GS I 4 

- •„ SAA Robert E. Rightnyer is a thoroughly experienced Bureau 
Supervisor. .He has a well rounded investigative background. He has 
demonstrated his leadership ability as Supervisor in Charge of a 
unit in this section. He is capable of, and recommended for, the 
position as ASAC. 


SA is a thoroughly experienced Bureau Supervisor 

having been assigned at the beat of Government for nearly 15 years. 

His health has not been too good, however, in the recent past and 
because of this he is not being recommended for the position of ASAC. 


The following Supervisors in Grade GS-I 4 are thoroughly 
experienced. men vitio have demonstrated their leadership qualities in 
supeirvisory positions at the Seat of Government. They are capable of 
assuming additional responsibilities at this time.. For reasons set 
forth in their individiual writeups, however, they are not being 
recommended for the position of ASAC. 


Individual memoranda with reference to all individuals named 
in this memorandum are enclosed* 


- 2 - 





Juna X 9 SS ■ 


'^ ‘ ' ■' ' ij " ‘ ^ ' 

' ifpk Mbqrt Qi Kmisel 

Tei&t'al Bureau, Xno^s-biga:bit>n - / 

Wmbin^tQ^y 0.^ •* ■ 


*• . Jun^ fi- IP'SS/ narks your' dinnivkr&ary of ' 

aaiim ssr^ios mith iha Fadomi Bureau pf ^nmsiiga-bian^ • 
By may pf off iaial reoagniisiPn gf i:his.. gpggial acaas to fij, 

■I mifSh 'M eisitand niy. sincere personal ccnyrafulafions • ' 
andf/in jwther ponm^araiiion of this etieM^ > 

entflcsing the Bur feu- s Teh^fedr Beruiae .iimrd- £e'yi. . ' ‘; .' 

; ■ . " The 'pe'ricB during which ygu' Ham been' with the 
Bureau hag been pne pf tpenehdpus. expansion in the • ■ . 
resppnpihilitiet 'Pf cur ' er&pl'oijees:^- The willingness with - 
mhich you hape. uoXuntarily given of your personal' tine . 
and energy has 'been a. source Of ' Wick - pleasure to m and • 

I do ngt tmnt to let this opportunity go by M - 
letting you -know of uy dmp appreciation, fdt' ygur sfoM^ 
fast loyalty and, y Cur oonsoientious devpti On to your fob^ 
Buck an attitude hits indeed been an. exanple'-to those ^ ' 

associated with U0U4 ' '. ' '' 


Tolson 
Boardman . 
Kichofs, __ 
Belmont 
Harbo — '.— 
Wohr 1 


r . ■., - I tfuct you Will reoeiv't this .Berpice" Award 
Key with fhd m^e degree^ Of pride which 1- know .you take 
in your work pefformnoe, .md I further- Wus-Mw^wiXl r 
continue to have the benefit' of your tal^abl^ s^vicet,^^. 
for many yearo to 00mm.-- ' . ■- ,•' ' 

'■ ^ 'S,: ■. , REC0RDEB-149r3/^f^^ 

With best misheSy ” 




- - ,■* s o 

jBincerely^ 22 


Parsons . 
Rosen __ 

Tamm 

Sizoo 


Bnalgsure • . 


Winterrowd _ 
Tele* Room : 

Holloinan : 

Gandy : 


OQ - Mr* Rosen (P&C)' 


67-394343 . 






UNITED STATES GOVERNMENT 


TO * Kpo Roeen^^ 

I 

moM » Co A« Evans 
« « 


datb: May 5.1» 19^5 


Tolson 

Boardman . — 

Nichols 

Belmont 

Harbo — 

Mohr 

Parsons „ — 

Rosen — 

Ta|Blm 

S&oo 

/^’interrowd _ 
Tele. Room 
Holloman 
Gandy 


fUBjEcr: SUPERVISORY 

'' ACCOUNTIIIG and fraud SE5i>^“ — Gandy 

Supervisor R. M. irirestlmSed 

temporarily to the House Appr^riatlons Oo^ ^^3 , 

s: ri >“• “• 

assigned to the Bribery and Fraud DesKo 

By rdorgani.ing Slices clx'K hSed""® 

and Fraud Section, it is for^Murphyo This is possible at 

without for a replacement for^^^ g^partment hag. noti.put 

the present time , inasmuch entered into between Justice and Treasury 
the jurisdictional agreement the number of cases which 

DepaJtments::into*^ffect connection have been 

we have receiYeci|^ or . |, number of Treasury Department oases 

hf na^asary to, .aa^ additional suporvlsory 

help© ^ ~ j . 

It ia rsoommended that the following ohangaa ha .made. 

■1 P Vwo Warns Who has 'beon handling PRA matters 
1, SAA iio C^Villi^s.wno ^j,^tsion of the regular 

In the Bribery and Fraud hinged b? Murphy. Theae are 

- orri^ipriSUfntires 

i:r§^.i^S::l??saird!^ fVf^llvSly^ -pervleor ^ho can 

handle, this assignment effectively* . . 

2* SAA Dwight M^®^^®^gg^®^een^assigned^o Claims 

ously handled ."by Williams. with civil suit s*?and he 'will 

da, nnincioally concerned with civiisu 


OentJAXU * ... O ^ i 0 ^ ^ ^ /. V ^ ,-.1r 

to replace Heuberg, griff IttfV a^bee ^^^^^^e He^i- an®' of ^ 

r'’ tlh'-^timS^aak, 10, 1951- ' 

function/affechive-^y . i .-vu.,!t •• ^ _r;M,vm;K \ 

■ > .... ...u— O 

. VP mmI 


CAE; DC 

(4) 








\\ 


i. v' 
: j* 





‘ "'"'Vi 




t’C 
















' 



Ksmorandam to Mr# Rosen, 


, * . , ,/ ■ 

i|.« SAA Robert G.^IKunkel is the newest supervisor in the 
section, having reported on Fsbiniary 23» 19^5» upon being transferred 
fronjj. Honolulu, He was transferred to the Bureau when the Justice- 
Treasury Agreement was signed and it was anticipated numerous cases 
would be referred by Treasury to the Bureau for investigationo 
Kunkel has acquired necessai*y background information concerning 
this Jurisdictional matter. Having acquired this background he 
is now in a position to assume other duties and until such time 
as Treasury refers cases to the Bureau in a substantial amount, 
he is in a position to handle fraud and bribery cases previously 
under Griffith's supervision# 

- The above changes will be made promptly after approval# 

In the absence of any substantial Increase in the work of this 
section it will not be necessary to seek a replacement for SAA 
Murphy , 


p 



3 ^ 




*Ti 
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FD -253 (11-22-54) 


UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


r D 7 D 7 p-f . WASHINGTON 25, D.C, 

hS^y,Plm,S4^l> jj_ , 

FSeNo. ^ 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. G, 

Dear Sir: ^ 

For inclusion in the fund to be paid to the designated beneficiary of aiy Special Agent of 
the FBI who has previously contributed to this fund and who. dies from 'any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK ORDER) the sura of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be ubMed in said fund. Fapent will 
be made for death by self-destruction after the Agent has been a member 'of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 

The Director of the 'FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liabiTitir Bhall nnmir — Tba fnllmiTinf? narson is designated.;, as ^ beneficiary for FBI Agents' Insurance Fund: 

Nam e R elationshi p WlfS Dat eM&V 6, 19^^ 

Address ^'0 Robert G. Kunkel, FBI, Washington 2^. D. 0. 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 



BHffiT ra GOIEIEB PD WI 
miM wm 0 ? IIESIIGIITIOH 
II!Bffl®IIEPJlll«B(IF.Jl]STICE 



that I have raoaiTed the following Govenment properly for official use: 

•s 


V^ii- t 


If II.Key to Room 11714 


3¥'‘S;'MA 






Wir i/j Vj-' 




b' (i|/f/ S') Ijli’l 

The Goirerniiient prtgierly rfdch you hereby acknowledge 
ie chared to you and you are reaponsible for taking 
care of it and returning it idien its use has been 
ooupleted, M W lEI OR IHE 01 0 OR iLTIIATE 
0 I 1 IJ 11 II 1 I. 



Robert G, KunkeLSA 






JiTn so^en. 


July 31^ IQ^ r 


Robert &* MXtnReZ ’■•/.' ,' ' -T 

' " . Bpepii^ Agen-t - 

lni^pe<f^or *s Aide Training : ^ ' 

’ TOP BhoUld in&ttuoii iihe ahove^-httm&d Special. Agenif to Tepprir 
" to Room 6831), PopPvtmenis oj^ JustiPO Building^ Woshingisoiij^ !>• (?•, .. 

at 4s30 .p^n, on July 87^1935, tdroGOivo Tnopootor^'a Aide Training*: 
Thie training vjtll be completed m July 89* J , : _ 




u 



BBC:jae 


do Mr* ffarbo (Rent direct} 
>? 1 


Attentions 
/ Mr*. Adams (Boom 7119) 


r 


be 

:b7C 


b Baspd onumemo to Mr, Mohr, from Hi L, Edwards dated 7'/ 16/55 ^ 

• Supf'eat-^ Inspector ^s Aide Training If 

kSi 




'Ws. 




Tolson 

Boardman , 

-Nichols 

Belmont __ 
Harbo - 

Mohr 

Parsons _ 

Rosen ::^ 

Tamm 

.Sizoo , 


' ‘ - - ' L ^ r. 






:c^ 


b ’8 JUL£i09S5 
I , , ^ fmiim w^u of {f^tayicanoti 




. Winterrowd _ 

Tele. Room . 
Holloman 
Gandy - — 


.J OOMM ^ psj 

b -jjUL2i 1855 
mailed 3n 






?-32 (12-30-54^ 






Ml'*, Rosen. 
DIRECTOR, FBI ; 


ROBERT MJNEEL 
SPECIAL AaENT 


8/2/SS 


■ The .above-captioned, employee ,, has been , trained as 
an Inspector' s Aide .and, is* now^c^tialified to,^ assist Inspectors ; 
oh regular inspections. 


^ - 














Tolson — 
Boardmah . 

JNichols 

BMmont 

‘ Barbo 

Wohr 

parsons _ 

Rosen 

Tamm 


-BOB i 
-^2) 


Sxzoo 

Winterrowd , 
Tele> Room 
HoUoman _ 
, Gandy 


A) 


’COMM -r FBI 

AUG -2 19^’ 

mailed 2^ 


n 

ti 


5S AUG 8 II 



L' ‘ 




® UNITED STATB^^VEENMBNT 


Mohr 


s]iu^ 


BROJMi » ff, i, Edwards 


aosjzcr: Inspector's 


^ To5sc?ffi 

„xm, iS, 19SS 

fcSchf — 
ParsooaU^ — 

RcftCQ _£ 

Tfcfomv — 

Sizoo 

Vioserrow^ _ 
Tele. Room , 
HoUoamn — 
Goody 


t uoiwy 

In.pec.or-, AUe train, 

=ia« oo..*nc,n. ./isA .»« 

several S0& supervisors. 

personnel of^. 

and they “??*“'■ *t„^L“ti 4“pictLe Lc» o» 6««"9 tntsrestod in ond 
»e«R recomnended tfteir r«8peci>^= 
oapaMe 0 / adainl.irattae oduono.™«-i«. 

rtA-PI 


usme 


Office Name 

Baltimore 

Baffalo 

Chicago 

LOS Angeles 

Los Angeles 

New York 

New York 

New Yo rk 

New Yo rk | 


Office 

New York 
^ PhiJj^elphia 
5 San Era no i SCI 
« WFO^ 

* WTol 
±-^wr<r^ 

^WFQ^ 

7f WF^ 


I jireio York \ 

pr^’^somEL rjM a-g-r^" i^nrr-m^rr i^rfKm 

” r;> ^ . fioainnnied to attend 


Name 


t;»i5 parr^i^ular class and those mar>f>i» 

proviou£t£nd^fied-. 

^ Vnme Division 

iO r- Diui-SiQ‘n — — ~ ^3’* -Cbj n*. ii.v-in . 

— .r ^ I bJoBaattc jhtelligmo 

^ ^2)ojn&t>c Intelligence l^hve sti-ggAive 

fulfil inVellZTnlt 

Domesti^^ Intelligence 1 


) rrfeiS t- RECordedo^ 

CC, tfr. «.r6« rsdo* ^V^°*’ll^e.nEo~noHB M 

Ifovef^nv 






K v^-l 



ihErJm 




JS<^ 



sraMGonn 

miLIDMFOFIiE 

ira sms iFjiBn 


PHOK 
OP MICE 




I certify M I have received the foUovlng Govenent proper^ for official use; 


Jjiepeotors' Manual 1835 




G' 'i 


MLl 


The GoveniBiit property iMdi you hereby aeknovledge 
is charged to you and you are reapeible for taMng 
care of it and retomiiig it idien its use has been 
oo^lsted, OOIiOIlffiBIORillEOMIIOBmim 





"*1. 



MEASUREMENTS AND OTHER FINDINGS 




51. HEIGHT 

70 

52. WEIGHT 

159 

53. COLOR HAIR 

Brom 

54. COLOR EYES 55. BUILD: 

r>»»nwn SLENDER MEDIUM HEAVY OBESE 

□ HOD 

57. BLOOD PRESSURE (Arm at heart level) 

58. PULSE (Arm at heart level) 

. nii 

SITTING 


RECUM. 

BENT 

SYS. 

STANDING 
(S min.) 

SYS. 

SITTING UFTCR EfERCISj* a^HmER^J RECUMBENT AFTER STANDING 

92 pw 0 

DIAS. 7g 

DIAS. 

DIAS. 

59. DISTANT VISION 

1 60. REFRACTION 

|61. NEAR VISION 

RIGHT 20/ 20 QQRR- TO 20/ 



LEFT 20/ 20 TO 20/ 

BY S. CX 

1 CORR. TO BY 


62. HETEROPHORIA: 

(Specify distance) ES® EX^ R. H. L. H, PRISM DIV. PRISM CONV. PC PD 


63. ACCOMMODATION 

RIGHT JJ LEFT JJ 

64. COLOR VISION (Test used and result) 

AOC 1940 18/18 

65. DEPTH PERCI 
(Test used an 

EPTION UNCORRECTED 

CORRECTED 

66. FIELD OF VISION 

Normal 

67. NIGHT VISION (Test used and score) 

68. RED LENS 

69, INTRAOCUUR TENSION 

70. HEARING 

1 71. AUDIOMETER 

72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 

RIGHT WV yiSSV /I5 

15 15 

LEFTWV /!5SV /IS 


200 

see 

500 

eis 


2000 

S0^8 

3000 1 
SS96 

4000 

4098 

sooo 

819S 


RIGHT 









LEFT 





* 





73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


( l/se additional sheets of plain paper if necessary) 
74, SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 


None Noted 


75. RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 


P 

U 

L 

H 

E 

S 








76. 


PHYSICAL PROFILE 


77. EXAMINEE (Check) - 

gjl^oT qualified FORStrenuous physical exertion and use of firearms 


PHYSICAL CATEGORY 


78. IF NOTQUAUFJED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


A 

B 

C 





79. TYPED OR PRINTED NAME OF PHYSICIAN 


SIGNATURE 


/s/ B. R. Johnston 


80. TYPED OR PRINTED NAME OF PHYSICIAN 


SIGNATURE 


81. TYPED OR PRINTED NAME OF DENTIST OR PHVSICIAN (Indicate which) 


SIGNATURE 


/s/ A. T« Smith 


82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 


SIGNATURE 


number of AT- 
TACHED SHEETS 













































- . . . « «• 

ATTACHMENT TO STANDAHD FOEM 88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 


The following portions of the attached examination report form need 
not be con^ileted: 


2 

67 

3 

68 

11 

69 

U 

71 (unless other 

17 

examination indi- 

62 

cates desirable) 

65 

72 


Item 48 j the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination Indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (items 46 and 49) are not necessary unless the 
facilities for affording same are readily available to the examiner, 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS dR . 
EMPLOYEES: 

The medical examiner should answer the following question: 

t 

Examinee JS qualified for strenuous physical 

(is or is not) 
exertion, (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 


If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 6l. 64 AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL. , 
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Office m&mOfMilM • UNITED STATES GOVIINMENT 

TO 

Mr, RoseP^ 

» ( 

; TollOO— 

DATE; February l5, 

nnc'A Nichols 

J-VPO Belmont^ 

Harho^/^ 

TROM : 

C, A, Evans 

^ A 


0 

1 / Tamm 

ItmjECi: 

SAA ROBERT &. EHEEL 

Sizoo 

Winterrowd _ 


ACCOniEIHI} AHD PffiBD SECTION 

Tele. Room _ 

HflllrtmAn 



iivilUUMU 

Gandy 


There is attached a special performance rating 
for S/IA Kunkel who on 2/20/56, will have coii 5 )leted one 
year*s supervisory duty at the Seat of Government, 


In view of the highly satisfactory manner in which . 
Kunkel has handled his supervisory responsibilities as s 
reflected in the attached performance rating, it is recommended 
that he be considered for reallocation to Grade GS 13 at 
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BASE PAY OVERTIME 



PAY ROLL CHANGE DATA 


GROSS PAf RET. TAX BOND F.LC.A. 



NET PAY 


7. Previous 
normal 


8. New 
normal 



1*1 Periodic ite 


14. Effective 


l9. LWOP d^ (Fill in epjtorjate spaces covering LWOP 
during foWig perA IT 0 Ph rt A 

Periodic)! ^^wti /2n 
, o No excess L)V0P. Total excess LIJlIOPj 


STANDARD FORMNail26-Revised 
Form prescribed by Comp. Gen., U. S, ‘ 
Hoy. 0 , 1950, General RegulaUons No. 102 


_____ (Signature orw autbenllcalion) 


(ChecI: applicable box in use of 

J ' In pay status end of waiti^b , period. . JJ ^ 'i 

. D In LWP status, ah ond,otiaiting p erio^-|»|^j|^‘~| *^ ^ ^ 
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FD-185 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: 


ROBERT G. KUNKEL 


Where Assigned: 


PasToIl Tide: 


IWESTIGATIVE 

(Division) 

SPECIAL AGENT (A) 


ACCOUNTING AND FRAUD SECTION 
(Section, Unit) 


Rating Period: from 


2/20/56 


ADJECTIVE RATING 


satisfactory 

Outstanding, Satisfactory, Unsatisfactory 


Employee's 

Initials 


Rated by: 


Reviewed by: 


Rating approved by: 



Signature - 


Section Chief 

Title 



£ 

Signature 


2/20/56 

Date 


Asst, Director, 

Title Date - 

— Assistant Director FEB IV 1! 




TYPE OF REPORT 




( ) Official . • - 

( ^ ) Annual , . 4 * - 




I Admipfetratiye tJ « 

: *(j) 60 -day^' ' f 

' (j) Transfe^ 'p|g U 

( I ) Sep^ation,|i;om seryifie..*v*n»iy^^ ’ 




NARRATIVE COMMENTS 




FD-185 A 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee 


ROBERT G 


KUBKEL 


Title 


SPECIAL AGENT 


Rating Period: 


from to 


(A) 

2/20/56 


RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary gr^e should be compared. 

, Rate items as follows: 

IL Outstanding (exceeding excellent and deserving special commendation), 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

IZ Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. . . - , i t. • » j . ■ 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various plus , check , and ininus 
marks because such would presume equal weight for ail elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements ratpd. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. 






(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably 
^ share work load). 

V/ (4) Physical fitness (including health, energy, stamina), 
i) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 




(6 


- 4 =- 


(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work 

jrfc— (10) Accuracy *and attention to pertinent detail. 

ife-(ll) Industry, including energetic consistent application to duties. 

rfc— (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

*1^ (13) Kiiowledge of duties, instructions, rules and regulations, in- . 

eluding readiness of comprehension and 'knowhow^ of 
application. 

-G- (14) Technical or mechanical skills. 

__^(15) Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 

^ (16) Physical surveillance ability. 


. (17) Firearms ability. 

O Development of informants and sources of information. 

_y^(19) Reporting ability: 

, 0 (a) Investigative reports 
Summary reports 
V^) Memos, letters, wires 

(Considen conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

(^ Performance as a witness. 

Execjjtive ability: 

Leadership 

Ability to handle personnel 
Planning 

;) Making decisions 
:) Assignment of work 
) Training subordinates 
- Devising procedures 

Emotional stability 
V'TiJJPromoting high morale 
Getting results 

(22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

Dictation ability 

O Automobile driving ability 



' A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supen^isor, instruc- 
tor, etc.): ] U 

Supervisor SOG 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Desk Man 

C. (i) Is employee available for general assignment wherever needs of service require? ^If answer is not *y^’) explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service rpgnire^Q ft (If answer is not ’yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period?^^ (If so, explain in narrative comments.) 


ADJECTIVE RATING : 


Satisfactory 

Outstanding, Satisfactory, Unsatisfactory 




ROBERT G. KIHKEL 
SPECIAL AGENT (A) 

EO® 7/11/14.9 

Special Performance Rating 


Kunkel reported for duty as a supervisor in the 
Investigative Division on 2 / 20 / 5 ^, He w a_3_ .i niti ally assigied 
^aa-o ne of the supervi3o rn--on_the_EniESSla ndrFra ud ~De sl£r '' 
4 £OjomtiJig._£md_JEraud-^eciilon.* He handl ed, his - re.s po nsibilities . 
in_±hi 5 ,^(tQ?in^ilion. a , .3a t^ sf ac t prj_ msuipie ? ,,ti^t . 

r ^ 3 3 i jSi® ^ It.he^^louh^an d Ad t^ni str^t ive ^ 

In(qujiEie.s-D-e.Bk^hich 7 i.s^. al^^ the Accounting,, and_P,raud .l.ecti^pn, 
‘-Thla.^isut-ten.^dh.sk,. •pa'rticulanLvr. a.ensitive inv e etiga t ions 

oiLton.,,o.f.^?edt_-,pnbJLin j-^n^ Kunkel has demons trat ad , 

thajb„^he ha a t he a hllity:..to. handle^, the^^super v i sic^ qf , „, 3 uc_h 
^n^ses_ in a highly , satisfactory manner,,.^ 

Kunkel ia a -.'loyal^^ coope rat ive and enthu siast ic 
^amphoyae,.. He ha. a approaoha^, .his^superviaSsy^jie adonaih^lTi the a 
ih- .-an,ale.rt , inteiligeht ^. -thondugh. and aggreasiye manne^^ ge^ 
has a. vnny ^^ od^imowle dge.^^ pol ici es' an d ^proce dure 3 

and idly acquired, the Jlknow how£.,ho-l)a-..an_.eff,ectl.ve~. 

JBj ^au IsmiervTaor . _He to^^l^ndled an above _axerage_ volume _pf^ 
HSKfe- average '"supe5yl.§l,pn* With "additional 
experien^*'"ht'''the "Seat of Government Kunkel shou ld dev eJL pp 
the ability to handle even great.en supervisnnsL-andTadministrative 
re spons ib xlit ie s . 


i 



' STAMMUtO FORM NO. 04 




Office ~tA.eW0Y(Mdufyi • united states government 

TO '.Mr. Mohr DATE; 8~81-5^ 


EROM 


SUBJECT: 


Edwards 


SA(A) ROBERT G. KUNKEL , . I 

Supervisor - Accounting and Fraud/ Secti on ^ 
Investigative Division 

EOD 6-89-48 (clerk) , /J]/ i a 

7-11-49 (SA); GS-18, $7785 ^ l/(J^ 

Veteran; Not on Probation 


yfki 


Tolson 

Boardman 

Nichols 

Belmont 

Harbo 

Mohr 

Parsons 

Rosen 

Tamm 

Sizoo 

ffinterrowd _ 
Tele, Room . 

Holloman 

Gandy 


REALLOCATION 


SA Kunkel entered on duty 6-89-48 as a Clerk j was appointed to the position 
of Special Agent on 7-11-49 and has been in Grade 18 since 4-11-54, His 
service as an Agent has been uninterrupted^ he is available for special and 
general assignment and is being, considered for GS-13 reallocation inasmuch 
as he has been serving as a Supervis or at the Seat of Government since 
8-80-55, 

Letters of COMMENDATION were directed to him on 6-87-50, 7-10-53 and 9-8-54, 
On 11-16-54 the Director saw SA Kunkel and stated he made a good personal 
appearance, he was ambitious to advance in the Bureau as he wanted to make 
it his career and the Director considered him to be above average both in 
enthusiasm and appearance and thought .he should be kept in mind for future 
advancement, . 

On his 1958, 1953, 1954 and 1955 annual reports he was rated SATISFACTORY 
and the comments indicated he was considered an above average agent. 

On 8-80-55 he was transferred to the Seat of Government as a Supervis or in 
the Investigative Division, In April, 1955 he was recommended for long- 
range advancement. 

His daily average overtime for the last six months was as follows • Augusty 
8 hours 8 minutes ; September, 8 hours 13 minutes; October, 8 hours 18 min- 
utes; November, 8 hours 13 minutes; December, 8 hours 18 minutes; January, 

8 hours 38 minutes. 


By letter dated 1-3-56 appreciati on was 
of 18-89-55, relative to' communications 
it was adopted. 


On 8-80-56\ I rated him .SATIS FAC 

signed to the Bribery and Fraud Desk in 
and he handled his responsibilities in 
tory manner. He was subsequently reass 
istrative Inquiries Desk vAiich was also 
he handled particularly sensitive inves 
terest. He had demonstrated he had th 


m/dar gigJMAR r '1956 


expressed to him for his -suggestion 
, He would be advised in the event 

!DFD-1SS f ^^3^- 

TORY and 's-G^idr-ha^wa% *inidHarl^^^ 
the AccolinM<ng*,'andd^'iFr-OM^S'e>Gdr--^n | 
tjxis connection in^ a'^-^ v.e.vy^.s.att^^c't 
igned to handle the Cq.ut,% -dnd.,^Admin- 
in the above s^ttprw-^^ns^^is desk 
tigations often in\ 

e ability t&’Mdridle'.'.the'^ s'iip^i^SM^on 







of such cases in a highly satisfactory manner* Re was cooperative^ enthus- 
iastiCj had approached his supervis ory responsibilities in an alert, intel- 
ligent, thorough and aggressive manner and he had a very good knowledge of 
Bureau policies and procedures. He had handled an above average volume of 
work with only average supervision. With additional expe rience at the Seat 
of Government he, should develop the ability to handle even greater super- 
visory and administrative responsibilities. He was available for special and^ 
general assignment. In a separate communication Mr.' Evans recommended he 
be reallocated to Grade GS-13 and Mr. Rosen and Mr. Boardman concurred.. 

The results of the recent inspection of the Investigative Divisioh conducted 
by Inspector Van Pelt have been received and it is noted nothing derogatory 
was found concerning SA Kunkel's performance warranting administrative action. 

A review of 3A Hunkel's personnel file reflects that he presently meets the 
requirements for Grade GS-13 reallocation. 

REO OMMENDA TI ON : It is recoimended he be reallocated to Grade G3-13, $B990 
.per annum, at this time. • 



FD-1S6 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 



Name of Employee: 


Lobert G. Kunkel 


Where Assigned: 


Payroll Title: 


Investigative 

(Division) 


Accounting and Fraud Section 

(Section, Unit) 


Special Agent (Accountant! 


Rating Period: from . 


t/l/Sl 


3/3l/g6 


ADJECTIVE RATING:. 


Satisfactory 

Outstanding, Satisfactory, Unsatisfactory 


Employee’s 

Initials 



Rated by: 


Q. fv 


Signature 


Section Chief 

Title Date 


Reviewed by: 


Rating approved by: 


Siknature 




Signature 




Asst. Director 

Title 


■ Assistant Director MAY 4 1056 

< , ^ Title ^ Date-^yj 




TYPE OF REPORT 






(x) Official / 

, ^ ( x) .. Annual 


' , ^ Administrative^.^ , 

' ' (' ) Transfer ' ^ * 7 

? ^ ^ ' ( ) Separation from service 

( ) Special ip 


NARRATIVE COMMENTS 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writi^ stating (1) WHEREIN the performance is unsatisfactor>% (2) the facts of 
the (90 day) PRIOR WARNING, and .(3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 

satisfactor>’^ level. 


FD-185 A 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee R ob 6 1 * t G * __K UXllc el 


Title Special Agent (A) 

- 3 / 31/56 


. to. 


RATING GUIDE AND CHECK-LIST 


Note: 

+ 

y 


Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 


Guide for determining adjective rating: 


An Outstanding’ rating cannot be justified unless all elements rated are ’plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'rninus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185, 




(1) Personal appearance, 


ntr (2) Personality and effectiveness of his personal contacts. 


^ (17) Firearms ability. 





-=^^(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 

I Forcefulness and aggressiveness as required, 

(7) Judgment including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(^Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 

■ (10) Accuracy ’and attention to pertinent detail. 

— Industry, including energetic consistent application to duties. 

!!e^r(12) Productivity, including amount of acceptable work produced 

and rate of progress on or conipletion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
, attributable to causes beyond employee's control. 

— d!II(l3) Knowledge of duties, instructions, rules and regulations, in- . 

eluding readiness of comprehension and/knowhow' of 
application. 

<3(14) Technical or mechanical skills, 

^ (15) Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 

— C2.(16) Physical surveillance ability.'' 


_^)L Q8) Development of informants and sources of information. 

[19) Reporting ability: 

(a) Investigative reports 
Summary reports 
_x/(c) Memos, letters, v/ires 

(Considen conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

£20) Performance as a witness. 


-S^O) 


(21) Exe^tive ability: 

Leadership 

_2^b) Ability to handle personnel 
Planning 

- Making decisions 

5^e) Assignment of work 

— Training subordinates 

Devising procedures 

_Vy hKEm ntinn al stability 

Promoting high morale 
i^j ) Getting results 

^ (22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

-rfe. (23) Organizational interest, such as making of suggestions for 
improvement 

4) Ability to work under pressure. 

— Mis^laneous. Specify and rate: 

Dictation ability 

O Automobile driving ability 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supemsor, instruc- 
tor, etc.): ; 

Supervisor , SOG- 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

De-sk Man ^ 

C. (1) Is employee available for general assignment wherever needs of service require? Y^^ If answer is not ^es\ explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? Yfts (Tf answer is not yes\ explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? NO (If so, explain in narrative comments.) 


ADJECTIVE RATING : 


Satisfactory 

Outstanding, Satisfactory, Unsatisfactory 




I 

x< 




PART I GENERAL COMMENTS 

Kunkel dresses in a neat, conservative manner and always presents 
a very good personal appearance. He has a friendly personality, 
expresses himself easily, and gets along wljfch ^n_ej3pJ^e_iji...^ 
exnellaniijmann e r-^ He-has . .' demj phs^li^i-d the ability Jbo su.p^3 ^ise 
eff ectiy.e JLy;-.b.,o.th.. complicated and deli cate 'JjwestTg^.i!^O^ffl^^ 
iSring the rating per iiydT^h:er"e“Ka‘s''^ebn no' opportunity to use 
him on a raid or other dangerous assignment. His past record 
reflects he has such ability, however. There is no physical or 
other limitation on his availability. His sick leave record has 
been normal. During the rating period, Kuhkel was promoted to 
Grade GS-13 effective 2/26/56. . During the beginning of the 
rating period, Kuhkel was assigned as one of the supervisors on 
the Bribery and Fraud Desk. He handled his responsibilities in 
such a capable manner that he was reassigned on 9/l4/^5 to the 
■ Court and Administrative Inquiries Desk, which position he has 
occupied to date. JEe-has ,deiapnatr.a t.e.d^,that he has t he ab ility 
to handle the particularly s ensiti v e . inv e s t ig at i ons/whi ch are 
"supervTs e d on ^ thi T"^e^"irr a mo s t sat isf a c t ory^ann 


PART II SPECIFIC COMMENTS 
lo Justification for Any Minus Ratings Given 
Not applicable. 

2<, Experience and Ability as Inspector's Aide 
Not applicable. 


3o Participation in Informant Program 
yjNot applicable. 


Hnployee ‘ s 
Initials 


Testifying Experience and Ability 
Not applicable. 

5<> Disciplinary Action 

Wo disciplinary action taken during the rating period. 


6« Accounting Information 

Kunkel is a _f.u.lly g ual if i ed So eci,aL«A-se.nt„Ac c o uh tan t. . He 
-ha-s^th,e. ac counting^casTs 

himself or to • direct„ i;hel-MBrlclj?.f Mother Account an 

7® Police Instruction 
Not applicable. 


8« Sound Training 
Not applicable. 


9® Potentiality for and Interest in Administrative Advancement 

Kunkel 1-s— a.va 1 1.ab.1.a.,f jaz...jind.JLp.te^e-s-te4iH-admini s^t.ra tive advance 
ment. After he has had additional experience as a “supervisor^ 
at the Seat of Government, his past recor d indicates he will 
develop so that h e should b c'onsTdere^ for tffe^pOsiti.oH of"--'- 
ASAG .in, the f u huiSTl^Z, ... ^ 


Employee ' s 
Initials 


wM 




wL 


FD-253 (11-22-54) 


UNHWSTATES DEPARTMENT OF JU^RT: 

FEDERAL BUREAU OF INVESTIGATION 


r T> 7 d; p-/ . WASHIKGTONj25,D. C. 

inB^fyfPieaseB^erto February fil, 1956 

mNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear 'Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MOM ORDER) the sum of flO, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The^ 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur. The following person is designated as ny beneficiary for FBI Agents' Insurance Fund; 

Name Relationshi p WITq Dat e ^/^/^6 


Addres s Same as insured, 

The following -person is designated as my beneficiary under the Chas. S. Ross Fund providing $1 
death benefit to beneficiary of agents killed in th e line of duty. 

Nami Relationshi p Dat e 

Addres s Same as insu^dt ^ 




81? ESS 


GfEMel 


Special Agent 


^ STANDARD FORM 50 

REV. APRIL 1951 

promulgated by 

U. S. CIVIL SERVICE COMMISSION 
CHAPTER Rl, FEDERAL PERSONNEL MANUAL 




U, S. DEPARTMENT OF JUSTICE 


FEDERAL BUREAU OF INVESTIGAWN 

WASHINGTON 25, D. C 




FORM APPROVED 

BUDGET BUREAU NO. 50-R064 


1. NAME (MR. 'MISS - MRS.>FlRSl|. ^ID dLIE INITIAL- LAST) 


MR. ROBERT G. 


NOTIFICATION OF PERSONNEL ACTION 

^ ^ 'j 

Z. DATE OF BIRTH 3. JOURNAL OR ACTION No. 4. DATE « ^ 

F. B. 1. 

07901 5-17-24 16284 2-24-56 


am 


This is to notify you of the following action affecting your employment: 
5. NATURE OF ACTION (USE STANDARD TERMINOLOGY), 


6. EFFECTIVE DATE I 7, CIVIL SERVICE OR OTHER LEGAL AUTHORITY' 


PROMOTION 


2-26-56 EXCEPTED BY LAW 


8. POSITION TITLE 


Special Agent 


9. SERVICE. SERIES. 
SALARY, GRADE 


GS 12(Series l8ll FBI#5fi-F-l82) 
$7785 per anntik - 


10. ORGANIZATIONAL 
DESIGNATIONS 


If. HEADQUARTERS 


^me 


GS 13 

$8990 per annum 


DEPARTMENTAL 


13. VETERAN’S PREFERENCE 


NONE WW11 OTHER S-PT. IO-POINT 


15. 16. 

SEX RACE 


17. APPROPRIATION S. & E., F B I 


18. FROMt 


18. TO t 

APPROVED 


12. FIELD OR DEPT'L 


DEPAPTHENTAL 


14. POSITION CLASSIFICATION ACTION ^ ^ 

— Serle-s 1811 FBI# 54 -F-l 8 -^ 

-W V.CZ I. A. BHAL. | I TO Sig Off 


cbv 10-21-55. 


18. SUBJECT TO C. S. 19. DATE OF APPOINT- 20. LEGAL RESIDENCE 

RETIREMENT ACT WENT AFFIDAVITS , 

(YES-NO) (ACCESSIONS ONLY) □ CLAIMED □ PROVED | 

Same Yes * ■ 


DIRECTOR, F. B, I. 








The classificaHon grade of this position is subject to post-audit and correction pursuant to Section 1310 of the 
Supplemental Appropriation Act, 1952 — Public Law #.253, approved 11-1-51. a 






4 5 MAR 14 jg5g 



SIGNATURE OR OTHER AUTHENTICATION 


^ U. 5. GOVERNMENT PRINTING OFFICE! 1854>308SIS 


PERSONNEL FILE 




MEASUREMENTS AND OTHER FINDINGS 


51. HEIGHT 

69 

52. WEIGHT 

166 

53. COLOR HAIR 

Gray - 

Bm 

54. COLOR EYES 

Brown 

55. 

BUILD: 

SLENDER 

□ 

MEDIUM HEAVY OBESE 

£3 □ □ 



57. BLOOD PRESSURE (Arm at heart level) 

58. PULSE (Arm at heart level) 

SITTING 

SYS. 

124 

RECUM-* 

SYS. 

STANDING 

SYS. 


1 AFTER EXERCISE I 

2 MIN. AFTER 


1 RECUMBENT I 

1 AFTER STANDING 

3 MIN. 

DIAS. 

68 

BENT 

DIAS, 

(S min,) 

DIAS. 

BhIH 











59. 


DISTANT VJSfON, 


60. 


REFRACTION 



61. 




NEAR VISION 




RIGHT 20/ 70 

CORR. TO 20/ 

20 

BY 


S, 

CX 



0. 

l 62M. 

CORR. TO 

BY 


LEFT 20/ 

70 

CORR. TO 20/ 

20 

BY 


S. 

CX 



1 0.62M 

CORR. TO 

BY 



62, HETEROPHORIA: 

(Specify distance) ES® EX^ R. H. L. H. PRISM DIV. PRISM CONV. PC PD 


63. ACCOMMODATION 

RIGHT LEFT 

64. COLOR VISION (Test used' and result) 

me. 1Q4D 18/18 

65. DEPTH PERCEPTION 
(/Test us^ and score) 

UNCORRECTED 

CORRECTED 

66. FIELD OF VISION 

67. NIGHT VISION (Test used and score) 

68. RED LENS 

69. INTRAOCULAR TENSION 

70. HEARING 

1 71. AUDIOMETER | 

72, PSYCHOLOGICAL AND PSYCHOMOfOR (Tests used and score) 

RIGHTWV]_2 715 SV /15 

LTFTWV /I5SV /15 


260 

see 

500 

61S 

■if 

2000 

S0A8 

3000 

S896 


8000 

8t9S 


RIGHT 









LEFT 










73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


( Use additional sheets of plain paper if necessary) 
74, SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 


7S. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 


P 

U 

■■ 

H 

E 

S 








76. 


PHYSICAL PROFILE 


77. EXAMINEE (Check) ' ^ f .. ^ 

Sis „„..,„cne-,.strenuous physical exertion and use of firearms. 


PHYSICAL CATEGORY 


78. NOT (jUALIFIED, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


A 

B 

C 





79. TYPED OR PRINTED NAME OF PHYSICIAN 


G, R. JOHNSTON. GA.PT. MC. USN 


SIGNATURE 

/s/ G. R. Johnston 


80. TYPED OR PRINTED NAME OF PHYSICIAN 


SIGNATURE 


81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 


SIGNATURE 

/s/ A. T. Smith 


82, TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 


SIGNATURE 


number of at- 
tached SHEETS 





















































ATTACHMENT TO STANDARD FORM 88 
(Revised December 5, 1955) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 

The following portions of the attached examination report form need not be 
completed: 


2 

67 


3 

68 


11 

69 


14 

71 

(Item 71, audiometer examinations, 

17 

■ - 

should be afforded whenever possible.) 

62 



65 

72 



Item 48| the electrocardiogram, is not required unless the examinee is over 
' 35 years of age or unless other examination indicates such is desirable. 


If the examinee is an applicant, the Chest X-ray and blood type and-Rh factor » 
(Items 46 and 49) are not necessary unless the facilities for affording, same are readily 
available to the examiner. 


FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS , 
OR EMPLOYEES: “ 

The medical examiner should answer the following question: 


which) 


Examinee qualified for strenuous physical exertion. 

( is or is not) ^ ’ 


(Designate 


FOR ALL MALE EMPLOYEES OR APPLICANTS: 


The medical examiner is requested to answer the following: 


Does examinee have any defects restricting or prohibiting his participation in 
defensive tactics and dangerous assignments which might entail the practical use of 
firearms? Does examinee have any defects prohibiting safe operation of motor vehicles? 



If answer is "yes" please specify. 


IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59. 61. 64 AND 70 PERTAINING 
TO VISUAL ACUITY. COLOR VISION AND HEARING BE COMPLETED IN DETAIL. 


7 /7r. ^ 




(SigiMture of Medical Examiner) 




m 1 1956 

;• (Date) 



J 


SrANDMOI<aMIN0.e4 


$ 

Office Mmorandum 


if, 

UNITED STATES GOVERNMENT 


;W 


10 * Mr. Rosen 


KOM I Evans 


SA ROBERT G. OTKEL 
AOCOORTING ASD PRABD SBCTIOH 
CHANGE IN OMCE OP PREFERENCE 


ATE: 7/18/56 




Tolson 

Boardman 

' Michols 

Belmont 

Harbo 

Mohr 

^^arsons 

0osen 

Tamni 

^1200 

Winterrowd _ 
Tele. Room _ 

Holloman 

Gandy 


This is to advise the captioned supervisor 
has reguested his office of preference be changed . from 
Honolulih, T. E. to Washington, B, C* 


bo 



' r"' . 




«T»MbMIOMM«NO.«4 


ZW 


Office MemorH^um • 

TO : 14i?« Rose 

PROM ; C. A, Evans 


UNITED STATeWtOVERNMENT 

DATE: June 28, 19^6 


SUBJECT: 


G • A , Evans 


ASSIGHMENT OP EERSONMEL 

AccotrariNG^ur) fraud section 


pder to Drovlde added experien 


Tolaoo 

Nichols 

Boardman — 

Belmonc 

Umson 

Mohr 

Parsons 

Rosen 

Tamm 

Neasc 

Timerrowd - 
Tele^Room 


In order to provide added experience and assist m 

in the further developiwnt of supervisors assigned to the ^ 
Accounting and Fraud Section it is reoorninonded that the / ( 

following changes in supervisoi^ assignments be made. 

1, Supervisor in Charge Robert A.'ioarvey of the 
Accounting Unit assume* in addition to his duties as Supervisor 
in Charge^ responslbiUty for the Accounting Control Desk, 


2, SAA Robert J.'ljPetersen who has been assigned to 
fraud and bribery matters handle the Ascertaining Financial 
Ability Desk, 

3. SAA Bernard Di^lnarren, in addition to acting %s 

Supervisor in Charge of the Selective Service and Veterans 
Administration Unit, also supervise cases on the Court and 
Administrative Inquiries Desk, ,\ 

li. SAaI Robert G^unkel ,Uio previously handled 
Court and Adialnlsti%'t'i^'<rT3i^HrT^ te assigned to 

the Fraud and Bribery Desk, ' : 



TO BE FILLED IN BY REVIEWING OFFICIAL TO BE FILLED IN BY OPERATOR 


FPra89. (3-28-56) 


PAST SAFE DRIVING RECORD CERTIFICATION 


A 


OF OPERATOR (PRINT - LAST, FIRST, MIOOLE INITIAL) 

xmkel, Robert G* 


DATE 


DIVISION AND SECTION ASSIGNED 

Accotinting and 

L_ W 

POSITION TITLE 

Special Agent 

THIS IS TO CERTIFY THAT I PRESENTLY [3 HOLD □ DO NOT HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 

DRIVER*S LICENSE* 

(IX,'TlRR?TOR^ Commonwealth of Virginia 

POSSESSION, DISTRICT) 

PERMIT NUMBER 

8e 927732 

PERMIT EXPIRES 

5/31/58 

THIS IS AH OTKaSKiXMJOKI RESTRICT ED) PERMIT. (IF RESTRICTED. EXPLAIN BELOW) 

(STRIKE OUT ONE) 

Glasses required 


THREE YEARS I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
;?U, UUU miles. during THIS TIME (A) I CH IWLK HAVE NOT RECEIVED A 


THIS FURTHER CERTIFIES THAT, 

ALLY OWNED) APPROXIMATELY _ 

TRAFFIC VIOLATION TICKET; (B) 1 im 3B35g CSS. HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOToWehI C LE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. , - . ' 



* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 





NAME OF REVIEWING OFFICIAL (PRINT. - LAST, FIRST, MIDDLE INITIAL) 

Evans. Courtneir A. 


POSITION TITLE . 

Section Chief 


DATE 




THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVIEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A/MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS; 

CONTINUOUS SAFE DRIVING RECORD ^ ■ , 

I I INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 

I CERTIFY THAT THIS EMPLOYEE IS; ' ' 



—JTI OUALIFI 
OFFICIA 


ED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
lAL BUSINESS. 

I I NOT OUAUFUD AND MOST DEMONSTRATE HIS QUALIFICATIONS By‘ SAT I SFACTOR I LY PASSING 


REMARKS; 


A ROAD TEST EXAMINATION BEFORE OPERATING A MOTOR V.EHICLE ON OFFICIAL BUSINESS. 

1 







¥7 


mi m 1SSS 


1 


** "AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 

THF FMPLQYEE- 














Standara fV>rm 47 
(December 1955) 

XT. S, Civil Service Coumissiok 
Chapter M-2,F. P.M. 


PHYSIC! 




NESS INQUIRY FOR MOTOR VEHICBWERATORS 




1. NAME— FIRST NAME— MIDDLE NAME 

Kunkel, Robert &• 


2. DATE OF BIRTH 


5 / 17 / 214 - 


3. TITLE OF POSITION 


Special Agent 


4. HOME ADDRESS {Number t street or RFD. cifjf or town, zone and Stoto) 

3338 Gunston Road 
Alexandria, Virginia 


5. EMPLOYING AGENCY 


Federal Bureau of Investiga 


fcio; 


6. HAVE YOU EVER HAD OR HAVE YOU NOW (Ptoce check at left of each item) 


YES 

NO 


X 


X 


X 


X 


X 


X 


X 


X 


X 




YES 

NO 


X 


X 


X 


X 


X 


X 

j 

X 


X 






Poor vision in one or both eyes 
Eye disease 

Poor hearing in one or both ears 
Diabetes 

Palpitation, chest pain or shortness of breath 

Dizziness or fainting spells 

Frequent or severe headaches 

High or low blood pressure 

Drug or narcotic habit 


Loss of hand, arm, foot, or leg 
Deformity of hand, arm, foot, or leg 
Nervous or mental trouble of any kind 
Blackouts or epilepsy 
Sugar or albumin in urine 
Excessive drinking habit (alcohol) 
Other serious defects or diseases 


7. IF YOUR ANSWER IS “YES*’ TO ONE OR MORE OF THE ABOVE QUESTIONS, EXPLAIN FULLY IN THIS SPACE: 


1 8. (A) DO YOU WEAR GLASSES? ^ YES CD WEAR CONTACT LENSES? CD ® NO | 

1 (C) DO YOU WEAR A HEARING AID? CD S NO ' * 

1 

I certify that my answers above are full and true, and I understand that a false statement or dishonest answer to any 

question may be grounds for cancellation of my eligibility or my dismissal from the service and is punishable by law. 

SIGNATURE .A jJ t A 

DATE 


May 10, 1956 



1 . REVIEW AND CERTIFICATION BY DESIGNATED OFFICIAL | 


I certify^at I have reviewed this physical fitness inquiry form and other available information regarding the physical 
condition oMhe applicant, and that I have made the following determination ; 

^ There is no information on this form or otherwise available to indicate that the applicant should be referred for 
physical examination. 

CD On the basis of items checked on this form or other information, this applicant must be referred for physical 
examination before he is authorized to operate a Government-owned motor vehicle or his current authoriza- 
tion is renewed. 

□ Items checked on this form or otherwise available do not warrant referral for medical examination because of 
the following facts : 







6:1 V NOT RECORDED 


SIGNATURE OF DESIGNATED OFFICIAL 


S JUL 



U. S. GOVERNMENT PRINTING OFRCE: 1956-0-371081 



istrai 


.% to Iboi 1 ( 738 ^^ 






Hn ,.^ 

%Umm 



! 





w- 



'^4 





Juhj S 3 , 2956 


Ur* Bobevif 6tSKU7ike2 , ' 

Federal Bureau ef XnveHigaHon 
^aehingtpn, 2 ?. 0^ . ' ' 



Per eon 


o 


'.v^ar-'ilrv 

, ■ - ^ecpgnitton and eoimendafion are 
oeriainly '^diie- you ae one of ihe euperuisora 
who contributed to the Bureau impressive : “ 

record' of statistical, accomplishments during . ‘ 

- ; the fiscal year g'Uat, ended* ’ * ‘ ■ 

' \ ^ 7 - ' "1 r ^ ^ ' ■ 

X am. mindful that you, are partially ; - 
: , responsi hie for the alX^time record of fiAes^ 

■ savings and-fecoverie s and X want to let you 
know, inf this manner how muck I appreciate, your 
. .&ffidient, paXuable services* , ■ ^ V -* 



' ’ Sincerely ycurs.gt , , 


ip 

CO* ■ jir* Boseri . (personal Attention) ■ . 

,v A/'. ■ .•■; ■,.■• -■ - ^ ■ 

. ■rM 0 L:lrh: .,. - ,v - ' ■„ ^ , 




W 334343 ■ ' 




ott memo .Rosen :\td Epardman. '7^Xd^56'f ' 

‘ ii A 


J Ijiaridman W ^ . 

IJflpn \ .. '• A :' • ~ , ^ /' 

•hr — 



'i 

'* t' * 


' V r 




¥ 


■; 


'1 



: • :■ 

. ■ >f«ir ^.C; ' 


STANDARD FORM NO. 64 




Office iSAjifyiOTUYldufyi • united states government 


EROM 


SUBJECT: 


MR. TOLSON 


G. A. NEASE (m^ 

ROBERT GEORG]^UNKEL 

EOD - Clerk 6/29/42 

EOD - Special Agent 7/11/49 

GRADE GS-13, $8, 990 

SPECIAL AGENT SUPERVISOR 

ACCOUNTING AND FRAUD SECTION 

INVESTIGATIVE DIVISION 


DATE: 9/6/56 


Tolson 

Nichols 

Boardmaa 

Belmont 

Mason 

Mohr 

Parsons 

Rosen 

Tamm 

Nease 

. Winterrowd — 
Tele. Room . 
Holloman — 
Gandy 


Mr. Knnkel was interviewed by me on 9/5/56 inasnauch as it is 
felt he offers possibilities for farther development along administrative lines 
in the field. I have known Mr. Kunkel during practically his entire Bureau 
career and he served under my supervision in a clerical capacity for a 
considerable period of time several years ago. His Bureau service was 
interrupted between March 1943 and March 1946, during which time he was on 
military duty. Mr. Kunkel is 32 years of. age, is married and has one child. 

I He makes a very excellent, mature appearance and is one of the most wholesome, 
conscientious and sincere yoimg men I have encountered in the Bureau. He is 
definitely a career employee and is sincerely desirous of advancing as far as 
he can within the Bureau. He hopes some day to develop into a fecial Agent 
in Charge and I believe he has this capability. He will always do an above 
average job in any assignment given to him; SA Kunkel is sp. Accoimtant and 
his entire Bureau record has been definitely above average/ While he has been 
assigned to the Seat of Government only since February 19!^5, it is believed 
he is well acquainted with Bureau policy, particularly in view of the type 
of clerical e 2 q)erience he formerly had in the Bureau and I see no reason why , 
he could not f motion very capably as an ASAC at this time. 

RECOMMENDATION: 


Jtos recomm ended that SA Kunkel be given early consideration for 
assignmejit as. an ASAC. 


cc-Messrs. Holloman 
Mohr 


GANiDMG 

(5) 




1 S?P 




^142 








OFFICE OF a:HB DIRECTOR 


iw« 

%£## 


♦ 


UNITED STATES DEPARTMENT OF JUSTICE 


FEDERAL BUREAU OF INVESTIGATION 


WASHINGTON 25, D. G. 


September 6, 1956 


MEMORAMJUM FOR Tg^lRECTOR 

RS: ROBERT GEORG:rl^5E3SL 
ROD - Clerk 6-29-42 
ROD - Special Agent 7-11-49 
Grade GS-13, $8, 990 
SPRCIAL AGRNT SUPERVISOR 
ACCOUNTING AND FRAUD SECTION 
INVESTIGATIVE DIVISION 



Mr. Tolson 

Mr. Nichols 

Boardman . 
\tov;^inont _ 


Mtr^r^ons 

Mr, Roset^r^#>^ 

Mr, Tamm 

Mr. Nease 

Mr, Winterrowd . 

Tele, Room 

Mr. Holloman 

Miss Gandy 




On this date Special Agent Supervisor Robert George Kunkel 
was interviewed in regard to possibilities of his further development in 
the Bureau along administrative lines. 

Mr. Kunkel^resents a good personal appearance^ and has 
an attractive personality. He gives the impression of maturity both in 
appearance and action. He appears above average in intelligence and is 
most enthusiastic and sincere. Mr. Kunkel has one of the most refreshing 
and enthusiastic attitudes that I have witnessed in an employee in a long 
time. He is very deeply appreciative of the opportunities that he has had 
in the Bureau and has the very highest regardfor the Director and his 
ability. It is believed that Mr. Kimkel would,be=very: effective-in-meetirig 
the public under any circumstances. I 67-— 4d 

Mr. Kunkel advises that he Is married, and^as one child, 
who is one year old, and that he is completely available f^ assignment at the 
Bureau^ s discretion. He is very much interestedvin adVi^cemehtJinJIhe , . 
Bureau and would like to advance to the position of ^lp^^d’l^^%it^nJGharge.( 


In view of this Agent’s recOicd-im-the*^Bureau-and-the=- 
impression that he makes, it is believed that he coxild function^sati^a-ctorily 
as an Assistant Special Agent in Charge at this time and it is recommended 
that consideration be given him for this position. 


Respectfxilly, 


jT” ^ 


FCHrhmb (4) 

cc'* Messrs. Mohr 
Nease 


F. C. Hollpman 





COPY » 137 




be 

b7C 


Memorandum for Mr, Boardman 


Reserve 


J (Antlti»ust) t I I (Fe 

Act ) s I (Bankruptcy); 


] (Fa lderal 


|( Federal Tort Claims Act) : R>G. Kunkel 
Allen Property Custodian Matters^ : I 


^ Supervisor “In^Charge of Acco\in tlng Unit wherei n 
the ae aGGomnllshmen^ ts secured); I 1 

and I Krnore than a million dollars 

in recoveries in Theft of Interstate Shipment 
cases) • 


3. All-time high in Interstate Transportation of 
Stolen Property convictions: 


and 


4. All-time 'high in Interstate Transportation of. 
Stolen Motor Vehicle convictions and automobiles recovered 





and 



5, All-time high in fraud violation convictions: 


6, Section Chief P; L, Price, #1 Man 
Section Chief C, A, Evans, #1 Man 
for overall supervision of Criminal ana Accounu- 
ing and Fraud Sections respectively. 


In connection with msgiy other classifications of 
cases, substantial worthwhile accomplishments were secured 
even though all-time high 'records were not achieved. 
Illustrative of this there were 830 convictions in Crime 


Letters of 
Commendation (32) 
7 / 23/56 MOLsmol 


I agree 
JPM 

7/18 


— 2 «- 



COPY - 137 


Memorandiara for Mr* Boardman 


on Government Reservation cases; 5^7 in Theft of Govern- 
ment Property; 429 in Veterans Administration Matters; 

332 convictions in Impersonation and Illegal Wearing of 
the Uniform investigations; and 262 in White Slave Traffic 
Act cases. It is also noted that while the number of con- 
victions is small, nevertheless in such Involved matters 
as Civil Rights and Labor violations the record for the 
fiscal year 1956 substantially exceeded that for, the 
previous year, 

i 

While individual letters to the supervisors in this 
connection are not warranted, it is recommended that a 
general letter of commendation be addressed to the Division 
in order that these supervisors can be Informed of the 
Bureau's appreciation for their part in the excellent 
record compiled. 






; " MB, SOSUN- - ,V ■■■■ - -■ ‘ ^0/25/56 , ■ . 

pXSEGTOB^. FBI -vf.- : 

• ROBEBT a, KUNKEL ’ ^ \ . - 

sp.EGi^ Aumf . , • , , ■ ■ ‘ ; , f- :> ’ 


*. Th& dbovei^oap^ton&i Spe.oittl AgBnii is now ' 

• approuedihij the Bureau as an Mnini^'traiiijje Fireams^ 

. .Insima tor, Se .was gi.ve'n this training at Quant ioOi- ‘ 
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f Hid firearms iiraining Jor Special Apents, * / " - ,: 
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. ,, Rouble Action 'Gourse ' 35 » V ^ ^ ' 

, - - FT'aotica^ Fistal Go uree ' 94 - j / 

; The f ireanr.d grades have .been entered oh his field- 

■ ' firearas training record, ; .' V'- ; . ;> ; ‘ 

' ; - This ‘ ewpleyee Should y he r.cred^ with IB’ houre and 

- 30. minutes of overtime .earned on 3 calendar day's "dhrina 
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PKOM 


Mr, Roson' 


C . A , Evans 


® UNITED STATES GOVEEI 

DATS: 10/2/^6 


L'iiMX 


•anjacT: ADMINISTRATIVE FIREARMS 


4 .K 4 . Advice has ^««n reqig^d from the Admj 
that Social Agents (A) El^eV^llams and R. G. 
scheduled to begin administrative firearms ti»ali 
of six days beginning IO/I 3 / 56 . 






V«5oco™ 
BwdnsLo — 

Nkrhol* 

Bolmont 

Ihrho 

Uofef 

P*f»oos 

Rosen 

Taoun 

Sizoo 

Tioterrowd _ 
Tcl?, Rooct . 

HoUonn 

Goody 


Lstratlve Division 
Cunkel* are 
ig for' a period 


Kunkel are both assigned to the Fraud and 
presently In the Administrative School 
which began 10/1/56 and which will conclude 10/12/56. It has 

remaining supervisors to carry on the 
fraud and bribery work during their absence. • 

Inasmuch as administrative firearms training mai^e J? 
taken at Qmntlco at any time. It Is recommended that thlC tralMng 
f or .SuM^feor E, C. Williams be deferred until after Kuafeel ha^ 

firearms training. This memorandum should be reJferred 
to the ..Administrative Division, v 


cc: Training and Inspection Division 
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CAE:DC 
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RECEPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


I certify that I have received the following Govemmenf'property for official use: 
returned / 


INSPECTOR'S llAL |865 
( issued 8-15r5D) 


RETURNED iJmPM f Ini 

INSPECTOR'S miAL 1 835 ^ 
(issued 1-7-52) 


READ 


The Government property which ^^Mepy acknowledge 
.is charged to you and you are respWible for taking care 
of it andpfetMtrg^hertS“Use=^^ 


DO NOT I 
ANY1AY, 


TOE WWBiiirE IT IN 

1 ocr 1, 1958 





8 .]^ 


Very Wy yours. 



ert G.luilkel 




Office MemoSkdum 


# 

UNITED STATES GOVERNMENT 


TO : 

MR. TOLSON 

be 

FROM ! 

J. P. MOHR 

X_) / w 

SUBJECT; 

LEGAL ATTACHE'S OFHCE 
TOKYO, JAPAN 


DATE: August 31, 1956 



Tamm 


Nease 

Winterrowd _ 
Tele. Room 
Holloman — 


The Director has approved the assignment of an additional 
I Agent and a stenographer to the Tokyo Office. A recommendation concern- 
I ing a stenographer vdll be submitted separately. We have three Special Agent 
Supervisors at the Sealt of Government quali fied for and interested in assignment 

T\i vri o 4 r\r\ • G-nOkiJM A CtCxr 


Administrative Division; Sp^d^ Agent 
ni Vi Sio n: and Special Agent Arthur ^rstrom, 

_ sa I is being passed over at this time as he 

will not be avaUable for transfer until at least November 1, 1956, inasmuch as his 
wife is expecting the birth of a child around October 1, 1956. 


, to Tokyo: Special Ag€pt[ 
i Robert GeorgelKunkell 
Domestic IhteUrgehce'Division. 


ROBERT GEORGE KUNKEL 

Mr. Kunkel entered on duty June 29, 1942, in a clerical capacity and 
was on military leave from March 30, 1943, to March 8, 1946. He was appointed 
Special Agent (Accountant) July 11, 1949, is presently in grade GS-13, $8990, 

32 years of age, married, and has one child. He has a Bacnelor of Commercial 
Science Degree. His services in a clerical capacity and as a Special Agent have 
been far above the average. He formerly served in the Director's Office prior to 
becoming a Special Agent. j ; ’ ' ^ ^ 

SA Kunkel has a particularly good background] quailing him fo? assign- 
ment to Tokyo. He has had experience in criminal, accounting, and sej^rity inves- 
tigations. He was assigned to Honolulu for 4 1/2 years prior to transf^ to the 
Investigative Division on February 20, 1955. The majority of hi^e3^rie>^c®l'M»vt 
Honolulu was in the security field and a number of his caseq Involved oriental 
subjects. He was particularly successful in his investigations apd waS gopsidellgft . 
outstanding by his various SACs in the development of security informants. He has 
been commended by his SAC for the manner in which he handled special Uaison 
duties with representatives of oriental coufltTies passing through Honolulu from time 
to time. He is considered to be exceptionally aggressive, thorough, quick-thinking, 
and very successful in contact work of alTklhds. He has now had supervisory 
e:q>erience at the Seat of Government and appears fully qualified for assignment to 


. Enclosures 
MRCiakc 
^ (3) 





|he November 16, 1954, and stated that 

he ^ou^d^I t f ® enthusiasm and appearance and the Director thought 

me should be kept in mind for future advancement. 

Arthur norstrom 

on dutv Julv 30^ 1?34 service, having entered 

47 years of age, marrlld, Id ^ 
aate^??edpS Bachelor of Laws Degree and is a member of the Minnesota 

Ss^seridce^bot^ in fhl' ^ Supervisor in the Espionage Section and 

above avers. Government have been very definitely 

above average. He has been assigned to the Seat of Government since February 27, 1949. 

leafed bv the supervises many of the cases investi- 

iSn of thS ^ ?K familiar with the type of cases and the opera- 

intellio-enfo i +• several years he has been supervising espionage and 

fo?&er nationaUty field. He has been responsible 

effectivenSIfl^ coordination of poUcies and programs designed to accomplish maximum 

coverage of the Chinese. He is considered to have aS outstanding 
of Chinese work and has made many valuable/rontributions in analyzing, de- 

in th^^re^ratM^^T®”^® ^^k. He initiated and assisted 

rhfSLo a monograph deaUng with the national characteristics of the 

gSlL^ta^ci'to customs and habits which will undoubtedly be of 

great assistance to the field in investigating these matters. 


Domestic Intelligence Division reviewed the records of these two 

and advised that in their opinion SA Norstrom has the best over-aU quali- 
fications for assignment to Tokyo. ^ 

RECOMMENDATION 

of thA TaWa JUf Norstrom be designated Assistant Legal Attache 

^ appears to be the best quaUfied Special Agent for the assign- 






.ifj' 


&HE ^ ^ and KOS3TEOM 
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’Office Memorandum 


ro 


US, A, S, BBLMOtT 





BttOM ; jyB, a, a, ao. 

8DSJECT 



SsiToi ornoE 

ASMIETSTRATirS 


NITED STATES GOVERNMENT 


DATBt August 27, 19S6 

TvIsoq . 
Kicfaols . 
Bosrdnm . 
BdmoAC . 



Wintenowd — 
Tele. Roon . 

Hollocmaa 

Gaadf 


Se/srenet is made to my msmoramdum dated 6/21/56 
v^erein it was recommended and approved by the pireotor that an 
addtttnnal special Agent and on additional stenographer be 
assigned immediately to Tokyo, 

in the selection o/ a special Agent to Tokyo the following 
factors should be taken into consideration: 

He should be a mature and well-grounded Bureau employee, 
aggressive, willing to trwel, and a team worker. Be should also be on 
record as available for assignment wnywhere the Bureau may desire to 
send htm, and since assignment of personnel abroad ie an expensive 
proposttion, he should be willing to stay abrotid as long as this best 
serves the 3ureau*s interest, While it would be advisable that the Agent 
selectsfd have experience at the seat of government, this is not essential 
since the position he will hold will be that of Assistant Legal AttcMhe, 
While it would be preferable that he possess a knowledge of Japanese , 
this is not essential, since most of the work in japan, gong Kong, and 
Manila, the areas covered by our office in Tokyo, is of a security nature, 
it would be helpful if he were experienced in handling security-type oas&s 
and had a knowledge of the oriental mind. 

The following supervisors assigned to the Bureau have indicated 
an interest in being considered for assignment to Tokyo and should be 
considered at the time the selection is made: 

(V ^ ^ C i^, Agentlaohert a,)(Kunkell Agent Kmkel ent 
*"*** "hecame^a^-^eciid Agent on 7/11/49, 


entered on 
He has 


duty as a 

been asaigne'^fo/^pi^t'sfbn 0 since his arrival at the Bureau on 2/20/56, 
He ie married ana h<u one child, prior to assignment at the Bureau he 
handled security eases and accounting matters in the Honolulu Division, 
on 11/16/54 the Director, after seeing Agent Kunkel, deeoribed him as 
being above average in enthueiasm and appear<mof and. •Ststed fte. shouid bm 
kept in mind for future advanoement, 67 — '?^l 


on duty with the Bureau on 11/16/35 and has^eeu mssbignefH t»o thn Bureau L 
in the Domeetio intelligence Divieion «iooaW^/4£i^ married ® 

1 - Administrative Division 
1 « Section Ttokl^ r 

1 A 




a [ 10 StP.18 1956 

vl fu*m u- 


:b6 

hlC 






,v. 



b6 

:b7C 


Memorandum /or Ur» Belmont 

and haa two ohtldren, Stnee 1/23/50 he has been aaeigned to tho 
aupervtaion 0 / eepionage intelligenoe and aeourtty mattera involving 
China, haa an outatanding knowledge of Ohineae work, and haa auperviaed 
a good deal of the inveatigationa currently being handled by the Tokyo 
offioe. 


AA 


\ Agent \ the 


(3) Speoial Agent. 

Bureau aa a Special Ageni on 7/y/5l ’ahd haa been aaaigned to the 
Adminiatratioe Biviaion aince 8/30/53, Be ta married and haa no ohildraen. 
Be apeaka and underatanda Japaneae and ahould become fluent in the 
reading and writing of Japaneae without much difficulty, Bia peraonnel 
file reflecta that he ia intereated in aaaignment to Tokyo, ia capable 
of aaauming additional reaponaibilitiea, and ahould be oonaidered for 
advancement in the Bureau*a aervice. 


The aelection of a atenographer for the Tokyo offioe ahould 
take into oonaideration the employee *a availability, adaptability, 
knowledge of Bureau procedurea, and ability to aooowq>liah a large volume 
of work, &ie ahould be intereated in foreign aaaignment and have no 
obligattona or reaponaibilitiea lahich would preclude her from accepting 
auoh an aaaignment. 


in oonaidering the aaaignment of a aten oaraoher to Tokuo^ 
oonaideration ahould be given to the aelection of\ 
aecretary, aaaigned to t he New York Bivi aion who H 
the Bureau aince 6/81/411 


availability for foreign aaaignment. 


haa 


uasn vnpxuymvF uy 

in the paat indicated her 


Conaiderapion ahould alao be given to J 
vho entered on duty with the Bureau on 12/11/44 and haa l^en 'aU aiane'd 
to the office of thp Legal Attache, Mexico City, aince 1/1/55, I 

letter dated 11/4/55 Ms^imadt th at ahe waa a vailable for reaaaignment 


that ahe would be 


to Tokyo, Bulet 11/17/55 informed 

oonaidered for any future vacancy wntoh: might exiat in Tokyo and that 
auoh oonaideration ^uld be oonaiatent with her qualifieationa, 

Conaideration ahould likewtae be given to the aelection of 

aecretary, aaaigned to the Loa Angelea Biviaion 
asho during an inspection of the Loa Angelea office on d/l/S5 expreaaed 
an intereat in foreign aaaignment, particularly at Tokyo, 


Thia aaaignment to Tokyo ia a grade as-7 position, which fact 
ahould also be takeii into oonat<^ration at the time the position ia 
filled. 





STANDARD FORM NO. 64 


Office Memorandum 


TO : MR. TOLSON 


FROM ; J. P., MOHR 


UNITED STATES GOVERNMENT 


SUBJECT: ROBERT G. KUNKEL 

Special Agent (A) Supervisor 
Accounting and Fraud Section 
Investigative Division 
EOD 6/29/42 as Clerk 
EOD 7/11/49 as Special Agent 
GS-13, $8990 

Veteran - Not on Probation 


j. 10/24/56 





Tolson 

^^chols 


Rosen- 

Tamm 

Trotter 

Mease— 

Winterrowd - 
Tele. Room . 
Holloman — . 
Gandy 


Mr. Kunkel just completed two weeks’ attendance at Administrative 
School and one week of administrative firearms training at Quantico. He has 
been recommended for advancement. 

I interviewed Mr. Kunkel today and explained to him the Bureau’s pro- 
motional program, including the inspectional aspects. Mr. Kunkel appeared 
to be very enthusiastic about the opportunities for advancement and he has an 
excellent attitude. 

He is 32 years of age, married and has one child. He has a Bachelor 
of Commercial Science Degree. He makes an excellent personal appearance, 
has a very good personality, appears to be above average in intelligence, is 
sincere, conscientious, loyal and makes an excellent impression during an 
interview. I think he has potentials for further develo ping along..a dmini&ferative 

lines. f-r / 2 Jf 

RffiOgPED - 14 ^ 67--3 3 — 4 , 

Mr. Kunkel has been favorably recomm3ndfi>dtfey.Messr-s-;-"-Nease"ahd 
Holloman. ' . . ^ ^ 

Nuntbered 


RECOMMENDATION J, iqkc 

10 OCT 

I I recpmmend that Mr. Kunkel be detached 

in the Investigative Division and temporarily a^signed'to the Training and 
Inspection Division to be utilized on inspection duties. 

JPM:DW • / 

(2) u 





^THERE IS ATTACHED A PERMANENT BRIEF OF THE FIDE oF SA KUNKEL 


>«TAN0HWJ0IU|N0.64 


% 


Offi^i'Mimandum 


# 


FROM : 


SUBJECT: 


Mr. Mohr 


Q. Tam: 


UNITED STATES GOVERNMENT 


DATE: 11/1^56 



ROBERT G. EUNKEL jT' 

SPECIAL AGENT (A) ^ 

TRAINING AND INSPECTION DIVIS 


SA Kunkel reported to the Inspection Section of the 
Training and Inspection Division effective 9:00 a. m. , November 19, 
1956. 


Tolson 

Nichols 

^^cndman 

^ont 

J' 

Torsons 

Rosen 

Tamm 

Trotter 

Wintenowd 
Tele. Room _ 

Holloman 

Gandy 


■ *L.kW5i**»**^ ^ 


, 

cc - Mr. Whelailtoi^ 

A xij IWV W 

QT:rcw 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



I certify that I have received the following Government property for official nse: 


Key to Room $ 2^0 

■a 

. I pi I fe'3C' ! 


m 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
,of it and •returning it when its use has been completed. 
DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
'.ANY'IAY. ■ 






Very tdl)! yours 



) 0 rt G. Mel 


FD-281a (Rev. 2-20-56) 


RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

11-16-56 


I certify that I have the following Government property for officrfuse: 
returned p 

Key to Eooi IffBO ^ I 
Key to Room feS 


C I [ 

p I I . 


3-M 


READ 


The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
•of it and returning it when its use. ksieen completed,' 
DO NOT MAtfW*ITE,m® IN 

“fi 


Very truly yours, 


STANDARD FORM NO. M 


o # 

Office M.efWVandw?Z • united states government 


TO 


FROM ; 


SUBJECT: 


MR. T. 
INSPECTOR 



DATE: January 8, 1957 


be 

hic 


ROBERT G. KUNKEL 
SPEaAL AGENT (A) 
EOD 7/11/49, GS-13 


Tolson 

Nichols — 
Boardman . 
Belmont — 

Mohr 

Parsons _ 

Rosen 

Tamm 


Trotter . 
Nease — 


Mr. Kunkel assisted the writer during the inspection 
of the Baltimore Office and on this assignment performed in reviewing 
files, assisted on interviews of personnel and assisted in giving 
clerical examinations. He has more than average enthusiasm, 
is willing, a hard worker, and presents a good, clean-cut personal 
appearance. During the inspection of the Baltimore Office, Mr. Kunkel 
was assigned to and performed creditably the examination of the Chief 
Clerk's Office and other administrative functions. He has presented a 
number of new ideas and suggestions and although he has had limited 
inspection experience, he has performed in an above-average manner. 


Winterrowd _ 
Tele. Room . 
Holloman _ 
.Gandy 


X 


Reviewed by: 



Aide' 6 Initials 


RECOMMENDATION: 


None . . . informative. 



• 'Mi;. 
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FD-185 (Rev. 12-13-56) 


^FEDERAL BUREAU OF INVESTIGAXK 
UNITED STATES DEPARTMENT OF JUSTICE 


if 



Where TRAINING & INSPECT I ON INSPECTION SECTION 

(Division) (Section, Unit) 


Official Position Title: SPECIAL AGENT (A), GS-13 

11/19/56 1/22/57 


Rating Period: from . 


ADJECTIVE RATING:, 


EXCELLENT 


Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee’s 

Initials 





La. 


Inspector-in- Charge 1/22/57 

Title Date 


Assistant Director 


1/25/57 




U 




Signature 


Title Date ' ^ 

DiVecior 25 1957 


TYPE OF REPORT 


— / 


( ) Official 
( , ) Annual 


— 7 

( Adcttinislrative* - - - 

% 








[ ) Transfer 
y ) bpecial 

1 . ^ 










NARRATIVE COMMENTS 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS ‘for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writingstating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
' the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



S' y|/^^ 


FD-i85a (Rev. 12-13-56) 


%RFORMANCE RATING efbE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee ROBERT G. KUNKEL 


SPECIAL AGENT (A) 

Rating Period: from R~19~56 1/22/57 


RATING GUIDE AND CHECK-LIST f 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate itenis as follows: 

— J — Outstanding (exceeding excellent and deserving of special commendation). 

^ Excellent. 

— Satisfactory (good or very good). 

z: Unsatisfactory. 

Q No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. “Outstanding" adjective rating requires (A) that all rated elements be "-f-" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. “Excellent," “Satisfactory" or "Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent” or “Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 

B. An "official” adjective rating of “Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 




E 


(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and vdllingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work. 

^ (10) Accuracy and attention to pertinent detail. 

.i* (11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and “know how” of 
application. 

^ (14) Technical or mechanical skills. 

S (15) Investigative ability and results: 

(a) Internal security cases 

— E— (b) Criminal or general investigative cases ^ 

E— (c) Fugitive cases 

E, (d) Applicant cases 
(e) Accounting cases 




. (17) Firearms ability. 

(18) Development of informants and sources of information. 

, (19) Reporting ability: 

Q - (a) Investigative reports 

O (b) Summary reports 

“h (c) Memos, letters, wires 

(Consider:_±_conciseness;_iLclarity; _zfc_organization; 
_rhlthoroughness;jdfciaccuracy;_if!iadequacy and perti- 
nency of leads; administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 

- (a) Leadership 

(b) Ability to handle personnel 
^ (c) Planning 


(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability^ 


(i) Promoting high morale 
iC (j) Getting results 


. (22) Ability on raids and dangerous assignments: 

(a) As leader 
^ (b) As participant 

. (23) Organizational interest, such as making of suggestions for 
improvement. 

. (24) Ability to work under pressure. 

. (25) Miscellaneous. Specify and rate: 

Dictation ability 


(16) Physical surveillance ability. 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): . 


B. 


C. 


D. 


E. 


Assigned as Permanent Inspector's Aide to the Inspection Staff 

Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Assists on inspections 

(1) Is employee available for general assignment wherever needs of sert'ice require ?^eS (if answer is not ” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require ? jL GS (If answer is not “yes,” explain in narrative comments.) 

1. Has employee had^ abnormal sick leave record during rating period? NQ 2. Has employee used more sick leave during rating period than earned 

during such period? (If answer to either question is “Yes,” explain in narrative comments.) 

Is employee qualified to operate a motor vehicle incidental to his official duties? I XIycsI I No 

If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drivel (c) Past safe driving record OK or has passed Bureau road lest. 


ADJECTIVE RATING:. 


EXCELLENT 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


. EMPLOYEE’S INITIALS . 





ROBERT G. KUNKEL 
SPECIAL AGENT (A) 





Special Agent Kunkel reported for duty in the Training 
and Inspection Division on November 19, 1956. 

He has more than average enthusiasm, is willing, a hard 
worker, and presents a good, clean-cut personal appearance. 

He assisted Inspector Teague during the inspection of the 
Baltimore Office and on this assignment performed in reviewing 
files, assisted on interviews of personnel and assisted in giving 
clerical examinations. He was assigned to and performed 
creditably the examination of the Chief Clerk's Office and 
other administrative functions. He has presented a number*. 
of new ideas and suggestions and although he has had limited 
inspection experience, he has performed in an above-averse 
manner. 


PART II SPECIFIC COMMENTS 

1. Justification for Any Minus Ratings Given 

Not applicable 

2. Experience and Ability as Inspector’s Aide 

See Part I above 

3. Participation in Informant Programs 

Not applicable 

4. Testifying Experience and Ability 

Not applicable 

5. Disciplinary Action 

Not applicable 


. ^ 



6. Accounting Information 

Kunkel is a fully qualified Special Agent 
Accountant. He has the ability to handle complicated 
accounting cases himself or to direct the work of other 
accountants. 

7. Police Instruction 

Not applicable 

8. Soxmd Training 

Not applicable 

9. Potentiality for and Interest in Administrative Advancement 

Kunkel is definitely interested in and 
available for administrative advancement, and it is 
believed that he presents an above-average potential 
for development as an executive. 



January 10*, 1957 
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Mr. Robert G. Kbnkel * , 

Federal Bureau of Investigation. 
Washington, !?. G. * 

Dear Mr. Ktinkel:, 


JAM1:0’1957 


COMM-PBf 


I want to thank you for the suggestion 
which you haade aT^ilable on December s!!, 1956, 
cortcernihg the Numbering system beings followed in • 
.particular classifications^ Very careM consideration 
"ds being, afforded your idea and I WiU promptly advise 
:• you in the event Of adoption; ' , ‘ \ ^ ^ S - 


^ncerely; yOur s. 


/ 3 9 .Edgar 'Hbov0r 


m . 


o 

m, 

XD S 


Nichols _ 
Boaidman' . 
Belmont _ 


v/ 


cc— Mr. Tamin' ; ■ : 

^ “ ceh (Suggestion #320-57) 


rowd — 1. 

’e'le. Room ^ 






Training and Inspection Division and^-^e^ds and CqmijtUnicafions 
,ji Division handling suggestiph. ' ,' .5 t-'* 


Based, on ih,emo R. G. Kii] 
re L'ENGTHY'flL.E NUMI 
SUGGESTION #320-5®j^ 


|o^Mr. ,W. Ml^Whelan 12/21/56 

5 - ,SUGGESTON;‘Tg;|WOID>--^^^; 


Payroll title "Robeh^G, Kunkelf obtained from Movement Section, 


* -fm •# 




w 


'-.‘' ‘Ssr#. ToiqipU':'.^ '■ ■ 


l-/3l^S7';v, 


. ■^' iiulissBP- .-■■-.■■.•• ‘ - . ■;■ .. 

,l ■-- ‘snSGlBT^XOH #320-.57:v'vV;';-' '■•:-:;V - V' u '. 

c,^: .*'■ -'r ;; >; ' , -;■ ;'• ^ . ■; ■' -> 

' •' ’ ' ■■ “ . propcbed-' tlit ,^of. changing ^ ',; : 

■;&is'eW a&alseripg' systPa.-a^/^.*" ^ppXi^^- ■to;:c4rtsia''classifi0a-ts.6as;;»'6w-; ■ ; 
‘Mving,, case' .atsi^fce^ ’ iisVB' diglltsv ■■- 'Bssi'gc. taeW '■ .‘^ . ;* 

' -class liSkcatJ'iPB-. aaiabsyj&- -.case •liii.^Bsr 'pae-./aCid '^aiteffiaa^e '■, ■. 

p2‘o|5PBSl'.'T?asi-:ii©. ,issp sasEo 'cla45Sii£.3iC5S^ioifc; aisles' aacl' Begitifagaia^ &■£•. 



Ilic&ols' 'tMt-ltls©.;,0?Pp6sea; systens-^ . ’ 

p^rdbl©33i..o£ ieagt^h^, ^ 

" £iie atsmbex's ’bat‘'t?bea'-T/eii|beia, 

•¥©,. cifea|;©«iV- '^2' ;@0g§©s,te(l 's'j?s3tpE^'.-’E?e:^i©-'5a^opt©d^',-v)oal:?i -‘iio%, ’ ■ 

' msiimat^ia^taiiiag'-tb©,' ja©sr'^S5®te^& , ;ib0or;^ Bmacli atsroagiy' ^seels: --;- ■ 
; : ^€m& '©^-/iJjie' saggesteS ^-.as. of ^iclpiiai; 'aa^; • , . -- ■ 

'■ ;ecoabBiiCal;..tiO-,p;pe5:a1;©'',as/ ■1&2ie--,-l>x*Csb>at5 ''ill-, ,'tb©'- ’■ 

;- :'0£.yt¥©'.'Bi|2*0au gVfeseat, Bys^©aL:®¥6i23.d-,resia'ia . ; V,. ‘•■y ''. ' .-- ' 





/ . asid, ’ Ib, vim ot -tM dis^dyaBteges. ' Bo^ed: bjr $ne : , ^''' >, , ^ 

.’;..^iSoyfe.’Brai^is,-''S^aliiiag. si%d ife^s^c&ipjI'fBivlsioa ‘cbacuss.'nitb ytbe' - , ■;. 

; •' itavv^ew.tbat %o-\«fca,pge\iln’ . S^steEi .-/• ■;, 

•■y'sbotild-’: 't-A®®*/*' '‘.-K' ', , ■‘ --. 

; ^'ES^obsSSlBATAOS-s ' ^at .tSe ‘ sag^estim aaalfe j?iag -sys-SieBj ..aot- .. 
— .":'V' r';¥e"a^opt0a,.’ ■ ■- ■ '■■■•' 



• M^UoXf h -Attea^ioa l _ . -..-~-™ 

'■ ^ -file' of ix» - 'IpSbB;©'!.;;’' .--■•■ J-' ; ^.■; 

V -/v'. .. :^:Vr''v':/ 'T- ,/,'S, . 




MB, MIG30LS 


Z, E, 3B0BT 


ZEmfEI FXZB mmEBS. 

SmGESTIOE ^320-57 
REMITTEE ST SA B, 3, MMEZ, 
TBAISISa ASE INSPECTION EIVISION 


SOG&ESTIONs SA B, G, KmEel^ Training and Inspection - 

Biviaion^ suggested that glassifications 26 (Selective Service 
AGt)i 26 (interstate Transportation of Stolen Motor Vehicles) g 
and iOO (internal Security - C) which have case nitmhers in siz 
digits, be changed to permit a nem series of classification 
numbers to be used or that case nxmhers start with number^! 
again to avoid szcessive' mriting’ and' typing of lengthy file ^ > 
Rumber^ by personnel,^ , • 

ADVANTAGES STATEB IN SNGGESTIONi Change' of classification to 
■permit renumbering of nem: cases starting with number 1 would 
save clerical and stenographic time as well as reduce the possi- 
bility of error in copying lengthy file numbers. In addition, at 
any time in the future it wouM he immedwtely apparent, to anyone 
reviewing cases, that a case in one of the enumerated classifi- 
cations with siz digits would have occurred prior to the change , . 

over date I, . 

BISADVAMAGES STATED IN SffGGESTIOffs ' •* . / : ;/ ' ' 

By memorandum. Eames. to NicholSf dated 1/8/57, the 
Beoords Branch commiiited as follows regarding this suggesttont 

GUBEENT Pl^OTIGSs Nem cases received the Seat of Government . 
in th^ following classifications are being assigned case numbers 
with $r, digits: 25-419026, : 26-219106,- ^2 (Deserters) - 230176, 

62' (Mt^gelian^ous) : - 108685, 100 - 425128, 116 (Atomic Energy 
Act - Appiioh^) - 429221,- The number following the classification 
number ms ttf^case number which had been most recently assigned 
as of 1 / 3 / 57 other classif ications are anywhere near the 
100, 000 Of 6 digit nimber, . \ . 

OBSER VATIONS: Several similar suggestions have been received in 
the past concerning the revision of the Bureau ^s system of numbering 
files, ' ; 

mtsoal ' '■ ■ ■ . ' ' 

W ^ ■ . ■ 




Memorandum, Short to ITiohoZe 1/22/57 

BE: Lengthy File Numbere be 

Suggestion, i/320^57 -hic 

Submitted bif SA B» (?, Kunkel, ' 

Training and Jnspeotion division 


On 11/14/52 (66.-366S-2276) : 3A \ ^ 

Los AngeleSf suggested that a letter designation be utilised 
to supplement the file number in an effort .to control the Size 
of all file numbers* It Toas- the Meoords Branch contention at 
that time that this suggestion mould complicate rather than 
simplif y the numbering sys.tem^ Os 12/23/52 (66^3665^2291) the. 
Executive Conference considered this matter and unanimously , 
recommended unfavorably* , 


On 9/15/53 j (66^16263) i. SA , 

Memphis^ suggested that the Bureau adopt policy of starting a 
nem series of classification numbers for files when the numbers . 
reach 5 digits.* ' The Executive Conference considered this. ^ 
suggestion on 10/ 15/53 (66^-35S4^^1Q797) and recommended unfavorably 
as to adoptichm ‘ ^ • 


, In regard to proposal that claseificaticns 25,, 26, and 

100 he changed to permit renumbering, the Bee ords Branch felt 
that this proposal was not feasible for the following reasonst 
:(1) The next three available eldasifications would te ISO, 151, 
and 152* Thusj. on. two of the classifications changed, we wbuld 
be adding a digit to the. classif ication number and as soon as the 
case numbers reach 10,000, the file number would contain the .Same 
number of digits as the current numbers contain* At the Beat tf''- . 
Covernment this would occur in a verp- short period of time* '''In 
addition, it was pointed out that the field office classification 
numbers mould have to be changed to conform, to the Bureau's nim- 
bers, thus, substantially increasing the work in the mag' or ity of 
field offices in rec or ding file numbers because of the additional \ 
digits which would be used* (2) Vases of same violations- would ' 
be separated in file room and in abstracts.* (3) Vuoh.a change 
mould ruecessitate ,a substantial number of manual revisions and' 
would, tend to complicate instruatioas ocneerning these, particular 
classificdticns,. both at the. :/feat of Government, and in the. field* •, 

. In regard to the proposal that we stop using .present ■ 
file numbers and start renumbering with case number 1, the 
Records Branch felt that this proposal mould create considerable 
confusion, additional work, and was not feasible for the follow- 
ing reasons !t‘ (l) : .It would cause duplicate files (for example, 

2 files bearing the same number, 25-1), which would he confusing * 
(2) Would tend to increase errfe^r^ in filing of mail^ pulling of 
files, . returning of files to cabinets, etc*, because of the two 
files bearing the same numbers* (3) In handling telephone 
request s for files and file requests from search slips, would 



M^iaoTandmi short ’bo IJiohals’ l/22i/57 

EEi Lengthy File ffumhera 

Suggestion §3S0--57 _ ' 

Submitted‘ by SA B. <?. Kuntcel^ 
graining and Inspection division 


necessitate considerable addi^oncl. mork in detejmi.ntng which 
file desired^ (^) . iTould complicate such necessarg and behe^ 
ficial procedures as. transfer of files ^ bi-~month2y' Techarge of 
■filesy etc (S) Would complicate the procedure of ‘ numbering 
the MaiX.and would, complicate our abstract system^ (~d) Wpu^d 
cause, some confusion in the furnishing of Bureau file numbers, 
to field off ices .and. would lessen the benef its. derived therefrom m 
( 7 ) Would, cowpliodte the training program and would necessitate 
many manual revisions*, • . v 


The Secords Branch concluded that : the suggestion 
Should not be adopted* ft was pointed out that we have given 
much thought " and oonsideration to the problems created by the - 
. wse of lengthy numbdrsy but to: date have not been able to. devise 
a nw&bering system better than the one presently used.* .. We indt^^ 
/cated that we would oAntintie' to be alert for any improvements ' 
which can : be -.made An. %ur numbering system, ■ '..-‘A. . r ’ 

OOiJSISmATIOW B1 EIBOmiWEB aoWFERBmEi^ The Training .and.; - ^ 
Inspection Division presented this matter to the Mweoutives 
ConferenaS and the foXlov^ng possible solution vxis . ddvancedt > 
That : commencing at "d 'specif ied timSy-we would discontinue 

using the file numbers "presently, being utilised in those claasl- 
ficatidns which are in the 6-digit, cabeg ary y add d subntmher to -, 
the olassif ioatipn number and begin renumbering new cases, with. ^ 
file number 1 ; (for ■ example y the newt/ case. Ah the BB olacsificatio 
".mould receive the number’ 26-7-1, the next case B6-7-Sy eto*) */ ^ 
This .numbering system would be continued until the file, numbers 
readhed the, 6-digit categoryy at- which time cons tderdt ion would 
be given to changing the . subnumber * ■ . ' ' ^ ^ ^ ^ ■ ’ 


M66MD3 BBAmS OBBmVATlom MEgmlim TBIS PMOPOSALs Although 
several classifications are invoiced and the same observations 
v^uld apply to each classifioaiiony for purposes of oiaritpy 
illustrations concerning this proposal .and- other , systems con— , ' 
sidered in this memorandtm will ..deal with the 26 class if icatiml 

, The Becords Branch JiaO operated with a subsystem , 

similar to the one proposed foTTmany year's * . It has been our 
experience that such a system has tendency to increase the / 
possibility .of error, causes substantial dAfficulty An the , 







M^o Short to Wicl^ols 
MlSt It&ngthy File Mumhere 
Suggestion fS80^S7 
Suhi&itte^ hy SA S* Funnel;, 
draining and Inspection Mviston 


1/88/57 


requests because oj* the. problem in distinguishing 
tshether the request is for a main file or' a serial request and 
complicates thp maintenance of these files.,. The Meoords Branch 
has been maMng efforts to substmtially curtail the use of sub^ 
files for the past several years* 

At the ‘present time, a net!> case in the 86 classification 
would receive a number similar ta the foiloming: 86^419886 ,, 

Gloser aualysation of this number reflects that it encompasses 9 
typing strokes or 9 separate writing symbols.. In considering the 
proposed numbering system, the first number would be S6->7--l, cos- 
3i,st%ng of 6 typing strotep or writing symbols.. Thus, it can he 
s.fen that as. soon as the file number reached 10, me mould have 7 
typing strokes, or writing symbols, when it reached 100 me would 
have a typing strokes or writing symbols^ at 1,000 we mould have 

vr writing symbols (same as at present, using 6-^, 
digit nmberj, at 20, 000 me - mould have 10 typing stroke's or writing. 
symbols (one more than at present, and so oW Iri the 86 classifi- 
cation, 13,^788 new cases. mere opened during the year 1956 or an 
average of 1, 144^ oases monthly, ss Thus, in analysing the above 
figures, in. less than a month, in the 86 olassification bur file 
numbers would encompass the same number of typing strokes or 
writing symbols as at present md in .approximately 7 months 
would encompass , one more typing, stroke or writing symbol, • 

. , . ^ile at first glancsy the above: point' may sem to be 

,minor in nature, it is actually. a mafor consideration, from both 
the standpoint pf the. Records Branch and the field because of 
the large volume of mail handled in the bigger classifications 
, . and- the additional employee time oonOumption which mould he 
■ involved, ' - ' ■ 

' . atdtistics concerning the Mother classif ications in ' '• 

point, are set forth belowt: ; \ ' . . .. 


GLAS8IFIQATI0S 0A8S8 OPMSB A.tg, CASES APFBQX. TIME ' MPPBOI, TIME 
: 1956 ' QPENEB CHEN : SAME' WSEff MOBE 

FEM MONTS. OF SIMBOIS (b) SIMBOlS (lO) 
... WSM BE USED ' WOULE BE SSED 

’ , ' ' V*" 1 

S5 . 9,638 803 7 f 1^ months:.. 1 yr, 

7,070 589 jj 8 months . !§• yrs, 

. 890 y4:" / IS m^onths • il yrs, 

190 . 3,564 897:. . .-' 3. months ' . 3 yrs, 

118 6,734 ' 56T 8 months 2# yrs. 


^ott iio MiaholB , l/ss/s? 

BEi Zengthy File. iSfunbers 
Suggestion 

' . Bubmitted hy SA S. S. KUnEsl^ 

' Training nnd ltispeotipn Div.isS.on 


It is strongly felt tbut if a ehange is made in 
the numbering system at the Bureau^ it should liEetaise. be 
changed in the field offices to eliminate undue confusion^ 
f/hile the proposed system mould off er some temporary reliefs 
only from the standpoint of typing . strokes and writing symbols^ 
at the soay.. iu. the majority of the field 'offices it would . 
dotually involve more work because of the much smaller number 
of oases opened^: As the above statistics reflect^ we wpuld^ in 
short ordevy be performing substantial additional mor^ in the 
recording of f ile numbers because, of the additional typing 
strokes or writing symbpls which, WouId. be utilised* 

, . Id' further evaluation of this proposal^ a number 

Of other factors are pertinent: The use of a subsystem as set 
forth above results in some oof fusion in the pulling of files ^ 
inasmuch as it is difficult to determine whether the individual 
requesting the file jf wants filed. 26:>--T'^l or ‘wants serial number 
1 -in file SG’-T* This has been our ewperienos with the subsystem, 
presently utilised and has been .one of the major factors in our 
efforts to substantially curtail the opening of new subfiles* 

This same system bonplicates the filing of mail^ ' 
.pulling of files jf returning of files ^ transferring of files , 
recharge of files, preparation of aft filing of abstracts, and 
our training program*^ \ 


The Records Branch feels that the above facts 
would more than nullify the temporary, advantages which would 
be derived from this proposal. 


■QTSEB mlMBBBim SYSTEMS COBBlPmEB BT: THE BBOORBS BBAPaSt In an 
effort to improve Our current numbering , system, we, have 'considered 
■ a number of other possible numbering systems* The systems con-^ . 
sidered' and observations: concerning each are set forth below: • 


(1) .The use of file numbers in B-dig it groups 

separated by a comma or space (ewaMple, ^6-‘40G, 19.5) *. It waS: 
: concluded that the benefits: which might, be derived from this 
system, wouldimt materialiy inaredse the efficiency of our 
present system sufficiently tc. off set the additional time 
involved, which would be necessitated by the additional typing 
stroke or symbol* " , 



Short to fftohol& 

'■'SSf' Lengthy Ftle ffwitberh 
Suggestion ^^ISiSO-S? 

Sitbn^itted by Sa 5 ► KunJsely ' 

■, Training and Inspection Division 


J./S8/57 


letter designations in place of olassification 

^5 ** o muM be earbremely confusing to ~ 

etnplayeos and tsould substantial Jy complicate the present systerji* 

oyHem-vjith eaOh 

nStLt 1 ^St ffiefn only a file number beginning toith 
ntMber 1^ giasstfzoati.on breakdoimi deemed necessary because of 
■ fteck. program and other types of index requests where . 

^i^'^’bod to subversim or criminal categories^ for 
.22^ it is much easier to 'operate a 

large fiHng system w^th such a breakdoim^ , 

’ d compinatipn Xeiterihg and numbering system 

. simlar VO. the system used by some etates tn issUmce of license 
plates (example 26^ABlf etof * Bureau files grom too rapidly to 
make such a system practical and mould involve just as vmch mrk 
' roiild extremely confusing to tmployTes 

and difficult to learn* Phonetic sounding of many letted simi’^^ 
lar. and would require clarification* ■ 

number I^, utilising color 

hVtfis^Ztii?V files* Color system would have to 

be u^ed also, for index cards md abstracts and symbol of some 

^^WeparAioTof 

. search slips^. etc* This system would be extremely difficult to ■ 
worh mvtK md- it is^ not deem.ed' practical* ' r- . ' 

^ better at the begidhing of the ciassiHcation 
number^, thus enabling us to .renumber files beginning with file 
.ntmber l (ASd^l^ ACe^S^: etc*) i Of the systems considered,, this 
5ti easiest to placecin- effect ahdmperd^^ ■ 

os spcB «*s ih& J^ile sum&srs reached 10.000, 
meh he ftt a r*imoely BHort piiriBd of . tine, ae muid : ' 

again be. %n the 9- typing stroke qr writing sys^bol Gdtegory*f * ; *1 

GoycLffCToyc- ■ y- 

* The Records Branch feels that none, of the above 
systems considered are as efficient and economical to Overate 
.as the present system and feels strongly that in the Bissau % 


Ifemo Short, to ffiohols > , l/SS/S7 

SE:. Lenghty Eiioi Embers 
: ' Suggestion. ^20-^7 

■ Submitted by S& B* 2* Xunhel^ ■ 

I, Training and Inspection Division 

' ■ - ' ' ' ' •' . ~ . z . ■ 


beat interests, the present system should remain as is* Romevev^ 
if the Bureau, concludes that a change should be made, the Beoords 
Branch proposes that further aonsideration be given to system 
number S described ahove^to determine its merits, 

It 'is pointed cut that the United Btatea Treasury 
Department (Currency), the Social Security^ System, and the 
Armed Forces, which are undoubtedly three, of the world^s largest 
users of identification symbols, use numbers up to and inOluding 
9 digits pins spacing or dashes' for identification purposes. 


EEGOmiEmATIOEi 


■ That this memorandum be referred to the Training and 
XnSpeotion Division for cpM&ideration, The Meoorda Branch feels 
the present, system most efficient to the Bureau^ however, if it 
is .concluded that a change should be made^ the Becords Branch 
proposes that further consideration be given to the system, 
descrihed' under Item Mo, 6 above, • , ; . 


_1 : s-^y* /y 6o< > 

' Cs’ii u >r Vo, . ^ ^ 

y^ai'j Ar.^***'*' i*je. 

- ''re:l ^a xf :a oJ -^yc 

‘ dye- 0 ' os ^ ' 
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Office M.emWandum 

ro ; ' MR, NICHO]^\^J'' 

JEOM : Q.^ EAMES ^ 

l> ^ }( 

SUBJECT: LEN&TEWILE mP/RERR - 


UNITED STATES GOVERNMENT 


DATE: 2-3-57 


SUGGESTION #320-57 


SUOaESTION 


79 97 f^ference is mad// to mstio from KunHel to Whelan dat^fd 

[ssiCr3:r" 

+hn+ +u'^ ' ^ ■ ” •' ^ T' ■■ o. new series of ease numbers to be used or 
that the case numbers start with Immber ' c 'a n rn « 

u-rtU.g am typing of lengthy 

OVBRSST PR APT ICE s 

o 7 «oo/v»- present timej new cases received in the follominn 

case numbers with Til dic^^ 

If ®s rxra/rj - ernes, 4s r*ser*er>1 ! woifl; 

oS {Miscellaneous) - 253585. 255 CiS - 5 ) - ap K ina 77 /? 

^pp2icaat; - 429221, The number fluowing 
iTtarh T It /Jttwfter most recently assigned 

ASLMta ge^ stated in suaaE^ioN : : , < 3 3 4 f>--r.’ -JMA 

the r L hermit renumber ing^T^- 

Tl of hew cd^^ w itniimber'lt agdin.^weuld savedirtendr 

tht reduce the pbcaidU^ti/ of error iST 

lengrthj^ /i2e numbers, in addition, at mif^ttma ^iW-? 
case'T ihat^l toould be immediately /apparent td anyone^ reviewing 

six dio^^mtuidTJ^' t^umerated c^a8sffic'ations^w%ii^^-' 
SIX difQC.,^ would have occurred prior to the chb»:^e-^ o«>cF date^r'"^^ 


Tols^^Q 

N/choIs 
Boardmaei „ 

BelnioQt 

Masoo - 

te»bV 

Parsofis 
Kosrn ^4- 
Tanim 

Ncasc 

Vinterrowd _ 
Tele. Ro(»n . 

Holloman 

Gandy 


MSADViUTAdSS STATES ' IIT 


None, 
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Memo Eames to Nichols 
Re: Lengthy File Numbers - 

Suggestion to Avoid 


be 

bvc 


2-3-57 


OBSERVATIONS : 

Ssusral similar saggesUons have been 
concerning the revision of the Bureau's system of numbering files. 


Los 


On 11-14-52 (66-3665-2276) SA\ ^ 

Anaeles, suggested that a letter designation be 4^ tSf all 

sZller^nt ihe file number in an effort.to control 

iuggeTtfon mould com>lioate rather thon simplijii the "“‘"’"S' 
svitem On IS-SSr-s/ (66-3665-BSgi) the ^'‘^ouUve Conference 
c^onsidered this matter and unanimously recommended unfauora y. 

I I 


suggested tLt'the^sirlau ]td%V a T^oy 0 / 
tsT^ilV/olWrliVe foTs .^rrer^Xtr 

(66-2554-10797) and recommended unfavorably as to a op 

Xn regard to proposal in referenof ^-/ZVlTnulleling. 

?lrs°;{o;o irie"n;/p^ufoef/er.,wrfc^h//.lZ..ta| reasons. 

next three available classifications would be 252, 

nlii Thus on two of the classifications changed^ we would 

f n diaTt to the classification number and as soon as the 

cist numberevreached 10,000, the file number 12\lilZ*’‘'tn 

. ^ / 7 <» the cuvvent nuubevs contain#*, 

SCTIie TlUMb6T oX jp . , nffioS oldSSiJ^iOClifiOTl TlUVflbSTS 

t^oVliraveVl/l^^anfeft^^^^^^^^ 

substantially increasing the work in the {!® j 

offices in recording necessitate 

cate instructions concerning these particular ciassiji>cu 
at the Seat of Government and in the field. ^ a; 

In regard to propaoal that v@ stop using 

^AuoZlfrnes f/r -^le %Tin’'^<Z 

in rtiina of mail, pulling of files, returning of files to 
errors in filing oj rmii, p bearing similar numbers. 

coMnets, etc., beoaus ™a{sL for files and file requesto 

slaroh \lips> nooesoitate considerable additional wor 


Memo Eames to Nichols 1-3-57 

Re: Lengthy File Numbers - 
Suggestion to Avoid 


^ determining which file desired, (4) Would complicate such 
necessary and beneficial procedures as transfer of files, 
bi-monthly recharge of files, etc, (S) Would complicate the 
procedure of numbering the mail and would complicate our abstract 
system in a manner similar to item 2 and 3 above, (6.) Would 
cause some confusion in tl^e furnishing of Bureau file numbers to 
field offices and would lessen the benefits derived therefrom, 

(7) Would complicate training program and necessitate many manual 
revis ions both at the Seat of Government and in the field. 

On the basis of the above facts, it does not appear that 
tthfa suggestion should be adopted. The Records Branch realises 
{the problems created by the use of lengthy numbers, problems which 
of course increase as our records grow. We have devoted much 
thought and consideration to this problem over the years but to 
date have not been able to devise a numbering system better than 
the one presently used. We will continue to be alert for any 
improvements which can be made in this system, 

REC OMENBATION: 


That this memorandum be referred to the Training and 
Inspection Division for appropriate action. 












STANOARO FORM NO. 04 


Oifice Mem^andum 




UNITED STATES GOVERNMENT 


TO : 

FROM : 


SUBJECT: 




Me** Rosen 

RCBERT G. KUKKEL 
SPECIAL AGENT (A) 


DATE; Iferch 27, 19^7 


i 



Tolsoiv — 
Nichols 
Eoardman 
pelmont _ 
kohl 

Parsons 

Rosen 

Tamm — 1_ 


Trotter,. 
Nease/- 
Tele. 


This raemorandum is submitted to set forth information 
concerning Kuhkel's performance while assigned as a supervisor 
in the Accounting and Fraud Section. 


'Holloman 
Gandyj. 


A 


Prom the beginning of the rating period to 6/28/^6, 
Kunkel supervised Court and Administrative Inquiry Matters in 
the Accounting and Fraud Section. From that date to ll/19/5o» 
he was assigned supervisory duties on the Fraud and Bribery Desk. 
On 11/19/^6, Kimkel reported to the Training and Inspection 
Division for assignment in connection with the inspection program.. 


V/hile assigned to the Accounting and^Praud Section, 

Kunkel performed his supervisory duties in a highly satisfactory 
manner. He was a resourceful supervisor who handled the supervision 
of complicated and involved investigative matters in a most 
con^etent .imnner, . 

Kunkel was commended by letter dated 7/23/56, for his 
part in the high acoon5>lishments secured in fraud and bribery 
matters during the 1956 fiscal year. 

■Kunkel has shown the ability to supervise the work of ^ 
other employees effectively and has been recommended for 
advancement to the position of Assistant Special Agent in Charge. 


RECOMMENDED ACTION: 


This memorandum should be forwarded to the Training 
and Inspection Division for use in connection with the submission 
of the annual performance rating on Kunkel. 
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Name of Employee:- 


• # 


• • 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING K 




ROBERT G. 


Where Assigned NING &..I 

(Division) 


(Section, Unit) 


Official Position Title: SPECIAL AGENT , (A), GS-13, $$, 99 . ( 


Rating Period: from . 


4/1/56 


ADJECTIVE RATING:. 


EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee’s 

Initials 


Rated by: 


Reviewed by: 




Rating Approved by: ! 




Signature 


Sign^^rS^ 




Inspector-in-Charee 4/1/57 


Title Date 


ssistant Director 4/1/57 



Signature 


TYPE OF REPORT S7- 


(X) Official ' 

( ^ Annual 


j Searched,... 




( !) Transfers APR 5 1957 

( l) Separation from Service 

( ) bureau of 1NVEST16ATIQN 






FD-185a j[Rev. 12-13-56) 


r) 


Name of Employee 


P^OTMANCE RATINe eUftfe ^ 

FOR INVESTieATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185 ) 

ROBERT G. KUNKEL >r:>u SPECIAL AGENT 

Rating Period: from 4/l/56 . to 3/31/57 


RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate iterns as follows: 

— J — Outstanding (exceeding excellent and deserving of special commendation). 

& Excellent. 

— iZ — Satisfactory (good or very good). 

z: Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: , ^ 

1. “Outstanding" adjective rating requires (A) that all rated elements be “4-” and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. “Excellent/’ “Satisfactory" or “Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated “Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or “Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 

. adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory" must be supported by narrative cojnments. 

B. An “official" adjective rating of “Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 






0 


(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity, 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and "know how” of 
application. 

(14) Technical or mechanical skills. 

. (15) Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

— (c) Fugitive cases 
— £_ (d) Applicant cases 
-ll. (e) Accounting cases 
Physical surveillance ability. 


_fe^(16) 


S. (17) Firearms ability. 

O (18) Development of informants and sources of information. 

— (19) Reporting ability. 

Q (a) Investigative reports 
— (b) Summary reports 
ri" (c) Memos, letters, wires 

(Considen_dl.conciseness;zfc_clarity; -zh^ organization; 
zn_thoroughness;_3El-accuracy;.j/.adequacy and perti- 
nency of leads; . 4“.. administrative detail.) 

0 (20) Performance as a witness. 

^ (21) Executive ability; 

— ±1— (a) Leadership 
— rfc:_ (b) Ability to handle personnel 

rl. (c) Planning 

(d) Making decisions 

(e) Assignment of work 

^ ( f ) Training subordinates 

^ (g) Devising procedures 

(h) Emotional stability 

(i) Promoting high morale 

^ (j) Getting results 

^ (22) Ability on raids and dangerous assignments: 

(a) As leader 

^ (b) As participant 

zfc— (23) Organizational interest, such as making of suggestions for 
improvement. 

_il_ (24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

— £ — Dictation ability ; 


A. 


Specify general nature of assignment duri^ most of rating period ^such 

tor, etc.): _ Supervisor; rnspep.tor*^fi aide 


as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Desk Man; Inspector's aide ' 

C. (1) Is employee available for general assignment wherever needs of service requiref^teS. (If answer is not "yes.” explain in narrative comments.) 

(2) Is employee available for special assignment* wherever needs of service require? Y 0S[If answer is not "yes,” explain in narrative comments.), 

D. 1. Has employee had an abnormal sick leave record during rating period? _^n_ 2. Has employee used more sick leave during rating period than earned 
during such period? ■m- . (If answer to either question is "Yes,” explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? I ^ I Yes 1 I No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road lest. 


ADJECTIVE RATING: 


EXCELLENT 

Outstanding, Excellent, Satisfactory, Urisatisfactory 


EMPLOYEE’S INITIALS . 



ROBERT G. KUNKEL 
SPECIAL AGENT (A) 

EOD July 11, 1949; GS-13, $8, 990 . 
ANNUAL PERFORMANCE RATING 


From the beginning of the rating period to 6/28/56, Mr. 

Kunkel supervised Court and Administrative Inquiry Matters in the 
Accounting and Fraud Section, Investigative Division. From that date 
to 11/19/56, Kunkel was assigned supervisory duties on the Fraud and 
Bribery Desk. 

While assigned to the Accounting and Fraud Section, Kunkel 
performed his duties in a highly satisfactory manner, was resourceful, 
and handled the supervision of complicated investigative matters in a 
most competent manner. 

He was commended by letter dated 7/23/56-, for his part in 
the high accomplishments secured in fraud and bribery matters during the 
1956 fiscal year. 

By memorandum to Mr. Rosen dated 10/25/56, Special Agent 
Kunkel was listed as an approved Administrative Firearms Instructor, 
having been given this training at Quantico, Virginia. 

Special Agent Kunkel reported for duty in the Inspection 
Section, Training and Inspection Division, on November 19, 1956. He has 
.assisted in the inspections of the Baltimore, New York, Louisville, and 
Atlanta Divisions and has been assigned to miscellaneous projects and 
surveys at the Seat of Government. 

Special Agent Kunkel presents a very good, clean-cut personal 
appearance; he is intelligent, aggressive, and has an abundance of 
enthusiasm. He has readily adapted himself to inspection procedures and 
has performed effectively as Number One Man on inspection assignments. 

He has demonstrated ability to supervise and afford guidance to personnel. 
His assignments evidence a broad knowledge of Bureau policies and 
procedures. His assignments have primarily concerned examinations of the 
Chief Clerk’s Office and other administrative functions. He has performed 
creditably, demonstrated a constructive, objective approach, and presented 
a number of worthwhile ideas and suggestions in connection with his 
inspection assignments. His progress has been rapid and there is every 
indication he will continue to improve. 


PART n SPECIFIC COMMENTS 


1. Justification for Any Minus Ratings Given. 

Not applicable 

2. Experience and Ability as Inspector’s Aide. 

See Part I — General Comments 

3. Participation in Informant Programs . 

Not applicable 

4. Testifying Experience and Ability. 

Not applicable 

5. Disciplinary Action. 

Not applicable 

6. Accounting Information. 

Kunkel' is a fully qualified Special Agent Accountant. 

He has the ability to handle complicated accoimting cases 
himself or to direct the work of other accountants. 

7. Police Instruction., ' . 

Not applicable 

8. Sound Training. 

Not applicable 

9. Current Suitability for Administrative Advancement. , 

Kunkel is definitely interested in and available 
for administrative advancement, and it is believed that 
he presents an above-average potential for development 
as an executive. 


MR. 'rOLSGK 




Q. TAMM 

■ INSPECTOBS» AIDSS 
THAIMNG ^5 INSPECTtOK DIVISION; 
Bating of 


submit a ratii% at fMs time from the stazidj^iut 0l this dMsiou 'with regard 
to the. permauent inspectors^ aides presentiy assigned. Eor yOur information^ 
X would rate these men in the foljk>wii:^ order as ci. now; 

1. Bldon C. Wimarns 


bgr t ft . 




the top five. 


_ ey have, approximately equal abiliify as a group aac 
o separate these five msci as of now or to rate them with 




standard Form 88 
(Rev. Aug. 1950) 
Promulgated by 
Bureau op the Budget 
Circular A-24 




REPORT OF MEDICAL EXAMINATIO 




I I./Last name— 1 




IAaST NAME— FIRST NAME— MIDDLE NAME 2.* GRAdfe.AND COI 

•^Ktinkle. Robert G. S A 

4. HOME ^JDDRESS {Number , street or iJFD, city or town, zone and State) 5; PURPOSE OF E> 

I Annual 

7. SEX I 8. RACE ^ 9. TOTAL YRS. GOVT. SBIVICE 10. DEPARTMENT. AGENCV. dk SERVICE 

MIUTARY I CIVIUAN 


2.* GRAdfe AND COMPONENT OR POSITION 


5. PURPOSE OF EXAMINATION 


3. IDENTIFICATION NO. 


6, DATE OF EXAMINATION 


11. ORGANIZATION UNIT 


Ml W I I 

12. DATE OF BIRTH 13. PLACE OF BIRTH 

5-17-*2U Jasper a Indiana 

15. EXAMINING FACILITY OR EXAMlNER.’jAND ADDRESS ’ 

MMvlG ^ 

17. RATING OR SPECIALTY 

CLINICAL EVALUATION 


ABNOR* (.Ciiecic each item in appropriate col- 


umn.* enter **N. E.** if not evaluated) 


18. HEAD. FACE, NECK. AND SCALP 


21. MOUTH AND THROAT 


22. ears-general 


23. DRUMS (P«r/oraiio7i) 


25. OPHTHALMOSCOPIC 


26. PUPILS {Equality and reaction) 


27. OCULAR MOTILITY 


28. LUNGS AND CHEST (Include breaste) 


29. HEART {Thrust^ size, rhythm, sounds) 


30. VASCULAR SYSTEM ( VcricosilitfSa etc.) 


31. ABDOMEN AND VISCERA (Indvde Hernia) 


AN 11^ AMD PFmiM dtemorrhoidsr fistulae) 
ANUS AND RtCTUM ^Proslate ifindicaledi 


33. ENDOCRINE SYSTEM 


34. 6-U SYSTEM 


35. UPPER EXTREMITIES „ 


37. LOWER EXTREMITIES 


38. SPINE, OTHER MUSCULOSKELETAL 


39. IDENTIFYING. BODY MARKS. SCARS. TATTOOS 


40. SKIN, LYMPHATICS 


41. NEUROLOGIC {EouUibrivm Usts vndtr Hem 7S) 


42. PSYCHIATRIC {JSvtdfv anv personality deviation) 


{Chech how done) 

□ VAGINAL Q RECTAL 


1 14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 


16; OTHER INFORMATION 


TIME IN THIS CAPACITY: TOTAL 


LAST SIX MONTHS 


7VOTFS.— Describe every aibnorma/jYy in detail. {Enter pertinent item number before each 
comment: continue in item 73 and use additional sheets if necessary.) 



44. DENTAL {Place appropriate symbols above or below number of fipper and lower teeth, respectively) 


o. — Pestorable teeth 
/.—Nonrestorable teeth 


X . — Missing teeth 
XXX.r—Eeplac€d by dentures 


{6 X 8 ). — Fixed bridge, brackets to 
; include abtitmerUs 


REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES . 




fendards. 


45, URINALYSIS: SP. GR. 


49. BLOOD TYPE AND RH 
FACTOR 


Searched 


LABORATORY FINDINGS ivUITlDerM 


46. CHEST X-RAY {Place,.date, film t umber, result) 1 47. SEROLOGY {SpHify test used 'and result) 

■ 10 JUf 

Negative- U 9078 




50. OTHER TESTS 


































MaSUREMENTS AND OTHER FINDINGS 




/ 


51. HEIGHT 
^ 


52. WEIGHT 

I6l 


53. COLOR HAIR 

Brown-Gray 


RE 




ISd^COLC 

5^^ PULSE Jn-n* ^ heart level) 



BUILD: 

SLENDER MEDIUM HEAVY OBESE 

□ man 


56. TEMP, 


57. BLOOD PRESSURE iArm at heart level) 


SITTING 




D»As- 86 


RECUM- 

BENT 


SYS. 


STANDING 
(5 min.) 


SYS. 


SITTING 


DIAS. 


I?88l0 3M 




2 MIN. AFTER 


RECUMBENT 


AFTER STANDING 
3 MIN. 


59. DISTANT VISION 

60. 

» ■ 

REFRACTION 


61. 

NEAR VISION 

J 


RIGHT 20/ 

CORR. TO 20/ 

BY 

S. 

CX 


CORR. TO 

BY 


LEFT 20/ 

CORR. TO 20/ 

BY 

S. 

CX 


corr; to 

BY 


62. HETEROPHORIA: 
(Specify distance) 

ES° EX' 

R. H. 

L. H. 

PRISM DIV. 

PRISM CONV. 

PC 

PD 



63. ACCOMMODATION 
RIGHT LEFT 


64. COLOR VISION (Test used and result) 

AOC 19kO 18/18 


65. DEPTH PERCEPTION 
(Test used and score) 


UNCORRECTED 


CORRECTED 


66. FIELD OF VISION 


67. NIGHT VISION (Test used and score) 


68. RED LENS 


69. INTRAOCULAR TENSION 


70. HEARING 

71. 

AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 

RIGHT WV yiSSV ^ /I5' 

I'd 

LEFTWV /I5SV /15 


250 

256 

500 

Si2 

1000 

1024 

2000 

2048 

3000 

2886 

§1 

8000 

8102 


RIGHT 









LEFT 

1 









73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 

59 • Had eyes refracted !Lli. May 57 - mydriatic used - vision fuzzy tod^ - to have new 
lenses NGD 


( Use additional sheets of plain paper if necessary) 
74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) " 


Defective vision - corrected with lenses NCD 


75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 


p 

U 

L 

H 

E 

S 








76. 


PHYSICAL PROFILE 


77. pj^fNEE (Check) Strenuous Physical Exertion 
□ Is MOT FOR gnil USB of RreanTiS. 


PHYSICAL CATEGORY 


A 

B 

C 





78. IF NOTQUALIFIED, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


79. TYPED OR PRINTED NAME OF PHYSICIAN 


SIGNATURE 

s/g. R. Johnston 


0. TYPED OR PRINTED NAME OF PHYSICIAN 


SIGNATURE 


81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 


SIGNATURE 


s/j. E. O'Malley 


82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 


SIGNATURE 


NUMBER OF AT- 
TACHED SHEETS 


U. S. GOVERNMENT PRINTING OFFICE : 1953-0-243413 16- 622S8-I 


ATTACHMENT TO STANDARD FORM 88 
(Revised July 25, 1956) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 

The following portions of the attached examination report form need not be 
completed: 


71 (Item 71, audiometer examinations, 
should be afforded whenever possible.) 


Item 48, the electrocardiogram, is not required unless the examinee is over 
35 years of age or unless other examination indicates such is desirable. 

If the examinee is an applicant, the Chest X-ray and blood type and Rh factor 
(Items 46 and 49) are not necessary unless the facilities for affording same are readily 
available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS , 

" OR EMPLOYEES: 

The medical examiner should answer the following question: 

Examinee - AS qualified for strenuous physical exertion. (Designate which) 

(is or is not) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : . 

The medical examiner is requested to answer the following: 

1. Does examinee have any defects restricting or prohibiting his participation in 

defensive t actic s and dongerpus assignments which might entail the practical use of 
firearms? I J Yes I ^1 No 

2. Does examinee hav^ ^ny defects prohibiting safe operation of motor vehicles? 

I I Yes CIS No 


If answer is "yes" please specify..' 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 61, 64 AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL. 


Examiner) 

MAY 17 H57 




V. , 




.. (Date) 


FD-25-3' (11-22-54) 





In R^lyt Phase B^er to 

mm. 




TINITED STATES DEPARTMENT OF JUSTICE 




FEDERAL BUREAU OF INVESTIGATION 


WASHINGTON 25, D. C. 

May 13, 1957 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D» G. 


Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MOM ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of |10,000, The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur. The followltiP person is designated as my beneficiary for FBI Agents' Insurance Fund: 


Name 


Address®®^®® insured 


.b6 . 

:b7C 


Relationshi p Wif6 


Date 


5/13/57 


The following -person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 
deat h benefit to beneficiary of agents killed in the line of duty. ^ 

Relationshi p 


Date 5 /13/57 




2 - Orig & dupl ; 

, I r- Yellow J - - 
1 ‘• Sectign Ti-ckler ■ 
1 - Foreign Liaison- 
1 - Mr, Kunkel , 

AmV$T S8^ 195? . 


AimmL 


. SA&j . Francisco ■ ^ ^70 ■ _ - ; ■ - 

BOBEBT a AtJSEEZ - = •* ' ^ ^ ■ , 

ASSISTANT IMGAL ATTAOm 7 . 7 / . . : ^ 

TQKYOi JABAN \ ; 

, . You are reqvieste^ immdi atelv secure reser& ationa 

for nan-hifitmtA hOS wife A T tfnd 

gronj i _ \ (age8) on the 88 ‘Bre si 5ent Wile on 

departing 8an Franoisoo on io/5/57 f or J.apan^ Beeervaiions 
) ehQul4 also include apace for the . captioned employee *e peFeonally 
owned- cut onobile for concurrent ^ehipment to Tokyo^ 'All , 
details necessary for this employee's passage to fokyo should 
be obtained^ specifically including the amount of hold baggage ' 
permitted, to be taken aboard j 3;he estimated time’ of arrival 
and departure from Honolulu} the estimated date and, time of 
arritial. at Yokohama} and eatimated cost of travel for the 
. issuance, of the HWB by .bhe captionCd employee^ ' The HTB cohering 
the Cast of the passage will, be furnished Mpon the receipt v 
of your confirmation of the requested reservation, \Bua%rtel% - ' 


'^Hoover 




















FD-1?5 (Rev. 12-13-S6) 


•» 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


' /if 



Name of Employee:. 


ROBERT 


A. 


NKEL 


Where Assigned TRAINING &' INSPECTION 

(Division) 


INSPECTION SECTION 


Official Position Title:. 


(Section, Unit) 


SPECIAL AGENT 


Rating Period: from . 


4/1/57 


. to- 


8/23/57 


ADJECTIVE RATING:. 


EXCELLENT 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee's 
Initials . 


Rated by: 


Reviewed by: 




Rating Approved by: 



Signature 


1-A J nspector-in-Charge 8/ 26/57 

Title Date 


Assistant Director 8/26/57 

Title Date 

Assistant Director AUG 27 1 957 

Title Date 


TYPE OF REPORT 


( ) Official 
( ) Annual 


( X) Administrative 


( ) 6^.Da| 


(X) Transfer 
( ) Separatic 
( ) Special 





NARRATIVE COMMENTS 


m 


The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writingstating (I) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER WARNING TO HELP the employee bring his performance up to a 


satisfactory level. 


/LWysig g| J3Q 

I 8 d 

A{rj-N{{?jav-o.o3N 



— (1) Personal appearance. - ^ (17) Firearms ability. 

— (2) Personality and effectiveness of his personal contacts- O (18) Development of informants and sources of information. 

it (3) Attitude (including dependability, cooperativeness, loyalty, ^ (19) Reporting ability: 

enthusiasm, amenability and willingness to equitably share • O (a) Investigative reports 

/• I j* L 1 L • \ ^ W Summary reports • 

(4 Physical fitness (mduding health, energy, stamina). , ^ (c) Memos, letters, wires 

^ /^\ ingenuity. ^ (Cnnsuler: 4— pnnriseness; -/-elaritv; fa organization; 

_^6) Forcefulne^ and aggressiveness as required. _,2aKoroughnes^_f=3cS'uracy;^adequacy and perti- 

_i:l (7) Judgment, including common sense, ability to arrive at proper ^ of leads; administrative detail.) 

conclusions, ability to define objectives. ^ nr •- 

/o^ T ‘x* a* j ^ 1 • f • X O Ji20) Performance as a witness. 

— IL_ (8) Initiative and the taking of appropriate action on own , . 1 . 

responsibility. ^ ^ h^* 

_g_ (9) Planning ability and its application to the work. |b) Abllit^^to'handle personnel 

J— (10) Accuracy and attention to pertinent detail. ^ (c) Planning 

— dz_ (11) Industry, including energetic, consistent application to duties. — Making decisions 

— E- (12) Productivity, including amount of acceptable work produced — ff) Assignment of work 

and rate of progress on or completion of assignments. Also — 7Z>1\ subordinates 

consider adherence to deadlines unless failure to meet is — Devising procedures 

attributable to causes beyond employee’s control. stability 

— ‘^^(13) Knowledge of duties, instructions, rules and regulations, in- ^ 

eluding readiness of comprehension and "know how” of ^ alm-. • j j j 

application ^ (22) Ability on raids and dangerous assignments: 

— Technical or mechanical skills. Ac nci!!fn;ncni- 

(15) Investigative ability and results: 1 * t V. h‘ f f* ( 

\ T 4 1 • ^ (23) Organizational interest, such as making of suggestions for 

— r Internal security cases improvement 

(b) Criminal or general investigative cases ^ (24) Ability to work under pressure. 

' t_ (25) Miscellaneous. Specify and rate: . ' 

— ^ (d) Applicant cases ST Dictation ability 

(e) Accounting cases 

— (16) Physical surveillance ability. 

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 

Inspector's Aide - Surveys 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Desk work - surveys - Inspector* s Aide. 

C. (1) Is employee available for general assignment' wherever needs of service require?'yeS(If answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? Y 0S(If answer is not "yes,” explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? -NQ_ 2. Has employee used more sick leave during rating period than earned 
during such period? NO (If answer to either question is "Yes,” explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? 1 Xlvesl INo 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road lest. 


ADJECTIVE RATING:. 


EXCELLENT 

Outstanding, Excellent, Satisfactory, Utisatisfactory 


. EMPLOYEE’S INITIALS 



r 


ROBERT G. KUNKEL 
SPECIAL AGENT 
GS - 13, $9,205; EOD 7/11/49 
TRAINING AND INSPECTION DIVISION 
TRANSFER PERFORMANCE RATING 


This performance rating is submitted inasmuch as 
Kunkel has been designated as the Assistant Legal Attache at 
Tokyo, and in view of his transfer to the Domestic Intelligence 
Division. 

Kunkel makes an excellent personal appearance. (ne 
has a great amount of enthusiasm, energy and willingness. He is 
a hard worker; he plans his work well and is able to give the necessary 
attention to pertinent details.] 

Kunkel is aggressive. He has acted as Number One 
Man on several inspections; he is familiar with administrative and 
investigative -type operations, is resourceful and his paper work has 
been satisfactory. 

(He is interested in administrative advancement] likes 
his new assignment, and should improve with additional experience. 

/He is considered capable of satisfactorily performing in the capacity 
of Assistant Legal Attached, or Assistant Special Agent in Charge^ 
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From: 

<UbjSCti 


Auguot 87f 19S7 

Mr, Hoderio L, v* Gonnor 
AdniniBtrator 

BuroQXi of SoQurifu o>Ji6 
IJapopODoa'S of S^a’Oo 

tlaohington 3S, 3. 0. 

John Edgar Hoover, Director 
Federal Bureau of Investigation 

FBI PERSONNEL IN JAPAN 


he 

hlC 


ff &'. ' 


I 


\ This is to advise that Special A cent ^o bert 
‘ lunkellof this Bureau has been assigned to Tokyo, Japan, 


as Assistant Legal Attache at the American Embassy, be 
mill replace Jpeoial -.gent Arthur J. Noratrom mho is being 
asai gned to 'it'her duties in the continental United btates. 


and his tmo^yecr-old , , ^ ^ 

^an Franai SCO , California, vio vhe S'o ^resident itilson 

on October S, 1957, 

The for'egoin : is furnished to you for your 
information. 


Kfr, Kunkei .T’^nor^ru^nied bv hts wife, 

- . I I ..j ■» 1 j«. 

.son, I 


mill depart 
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F B I 

Date: 8/7/57 

Transmit the follov/inij message via AXk^1!EIi 

AIR &IAIL 

(Priority or Method of Mailing) 

TO; DIRECTOR, FBI 

FR0:3: INSPECTOR H. 

\ / 

INSPECTIONS 


A'J' 


Mr. Tolsoii__^ 
Mr. NiP>tnla 
Mr. 

Mr. BelmantL_ 
Mr. MrtKy 
Mr. Parsons. 

Mr. Rntwon _ . - 
Mr Tamm 
Vw Trotter— 

M •- Meaae 

Tele, Room— — 
Mr Holloman— 

Miss CrAnAy 





jSeat of Government Aides I and 

depart Omaha at 9:35 A. M., August 8, 
en TOute Washington, D. C,, with estlHiated time 


of arrival 5:31 P. M., Aogust 8, 1957. 


Inspector FLETCHER will depart Omaha at 8:00 P. M. , 
Augiist 7t 1957^ en route to Cedar Rapids, Iowa, to be an 
observer on an extortion case, and thereafter will proceed 
by POA to Hammond, IDidlana, where he will handle an inspection 
assignment. He contemplates arriving in Washington, D. C., 
on August 10, 1957. 



^ANSAftO 04 
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Office lAetnoranduin • united states government 

DATE: August 15, 19^7 


TO 


FROM 


SUBJECT; 


MR. TOLSON 


J. P. MOHR 




ROBERT GEORGE KUNKEL 
Special Agent Supervisor 
Investigative Division 
Veteran - Not on Probation 


PROPOSED ASSIGNMENT TO TOKYO 




Trotter . 
Nease- 


Tele. Room — 

Holloman 

Gandy 



Special Agent Kunkel is being considered for assignment to Tokyo 
as Assistant Legal Attache to replace Special Agent Arthur J. Norstrom who 
is under transfer to the domestic field. Special Agent Kunkel does not list an 

( office of preference at the present time; however, he has often expressed an 
interest in assignment to Tokyo, and as a matter of fact, we considered him 
for this assignment at the same time we recommended Norstrom. Special 
Agent Kunkel is presently on temporary assignment to the Training and 
Inspection Division assisting on surveys and inspections. He is considered 
at this time capable of assuming the position' of ASAC and is fully available 
for any assignment. His name appears first on the ASAC Advancement List. 

Mr. Kunkel entered on duty June 29, 1942, in a clerical capacity 
and was on military leave from March 30, 1943, to March 8, 1946. He was 
appointed Special Agent (Accountant) July 11, 1949, and is presently in Grade 
GS-13,r $9205 per annum; 33 years of age; married and has one child. He has 
a Bachelor of Commercial Science Degree and his over-all service record is 
far above average. He served in' the Director’s Office prior to becoming a 
special Agent. 

Special Agent Kunkel has a particularly 

him for assignment to Tokyo. He has had experience|in^crj.minal, aco^^^g_^__ 
and security investigations. He served as a supervisor ‘Yn We ihvestii^ive 
Division from February 20, 1955, until he reported to the-Training and 
Inspection Division on November 19, 1956. He was assigned ta H8ii!(51uB3Sf6i57 
four and one-half years and the majority of his experijence jinj;Hona.lulu yja§;iB iO, 
the security field. He was particularly successful in liis-investigations-and-was 
considered outstanding by his various SACs in the development of security 
informants. He has been commended by his SAC in the past for the manner 
in which he handled special liaison duties with representatives of Oriental 

1 countries passing through Honolulu from, time to time. He is considered 
aggressive, thorough, quick thinking and has proven to be very successful 
contact work of all kinds. 

Enclosure ^ i 

RC;eam iV 




y 


i 





Memorandum to Mr. Tolson 
Re: Robert George Kunkel 

Re: Proposed Assignment to Tokyo 


The Director last saw IVIr. Kunkel on November 16, 1954, and 
stated he was above average both in enthusiasm and appearance and the 
Director thought he should be kept in mind for further advancement. 

RECOMMENDATION: 


I recommend that Special Agent Kunkel be designated Assistant 
Legal Attache at Tokyo as he appears to be the best qualified Special Agent 
for this assignment at this time. 









A PERMANENT BI^EF OF SA KUNKEL’ S PERSONNEL FILE IS ATTACHED. 

- 2 - 












* 


« 


1^%^% ^ssp^sTi V ITom .0|^uM tHe . 


‘ fiOMM s^BI " 

AUG 22 1957 

^iLEQjd, 



. ■ e*i» 

jJ.« Edgar Hoover 


ecj.' Attach#* 

Ulr, Belmoni 


fr 

rn 




■■// Si 


Toison „ 
. Nichols^,. 


be 

b7C 


i\ ^ 


Sw s ^. '’ 

lySr, Tamm - (Advise AdmlnlstrattveJ^vMii^ 

departure date) l:::i ^ 


.’J^ayrbtFDi^tribtition Unit; 
Voucher Unit f~; 

, Movement Unit 


m 


V ^ A 


Boardman**- 

Belmont 

Mohr 

, Parsons ' 

Rosen 

Tamm 





4 


ERC:e! 

(10) 


mn 






Trotter . 
Nease _ 


, , Tele, RoomJ^l£_ 
\ Holloman ^ ^ 
Jf ' Gandy 


4 


■. 



... 1 nm zsm . 




, ^a^ortg <& -L : at Mr ^ sum van 

Stanley < 

'- f' lirMr, Belmont ' , ; Irsebtion ' - , ' 

1 ^ drAdmiMstratijje- Biv^li-MrlMoyniban 
l-Bap oratory Bivi : , . ; \ 

. l-MrySranigan 'y . " „ . , t ' ’ . . . . 

: - lTMr,Baumgardne.rAUgUiSif -195? ' 


..5-;= 


B$ga% AiriiagMy s^opyo 
"mtmim r ’ V ■ ■' 

■ ■ ' iCim: n; : 

■SA n&MW: ■ 

■ msiMmBAnfB: ., : , 


. - ’ J • ‘ This iA tg tUaif 4dp.tims4‘ ■* 

;■ ^de 4 ¥]gmtQ 4 ~ Ab 4 i'^’^ 4 ^X:B!$ 04 ^^ Toliya*:' il^dpaPi to MapldoA :. 1 ' ; ■ 

-'"SA' -'ih.As&pgatad -th^i: 

; pij*4 and phiM 4}$%%. dap.at^ Saii^ . (l^ali/o'Pntay' ■-' ‘ \ 

■ aboatd the ' 0S ' f*PreMdeHt Wldon^- :tPU ate^. r4-^44t4d- to phtaiU : . * ■' . , 
mitahle mnpTmadattms' /of dgont 'KiinHoi ' unM tojfabiXitdto hiip ' ‘ ■ 





2) V r -‘‘'':.\'‘'':(Memo Bo doh to Belmont,' Same, .caption. 




u . i 6teigh' Biai0o4; Uh%^/(4etached)-:. ^ =:.'- 
•'j, V. \ /•’ ...^' Vy-'.' 'i’.'-f,' 





:;= Anwisy ::...; - 7 -rffe; 



■■'K ■* /if / 

;V- 

■ ’ Arfg 

M/-:4r --ynP; , -S'-.:.:..,-/ 


Tplson . ■- ' 

■Nicliols 

Bpardman. _ 


‘ - - >-7/ •■ ' - ' ’'■’ 






- 

,, '■^*' '.' :CS'i5’- ■ / . 


'^'^Imont _ 
Mojir — — :- 
Pearsons- Si 
Rosen^l — i 
Tairim 


Trotter S 
Kease 


Tele. Room 1 
Holloman — 
Gandy ^ — t 





A 


STANOARO FORM NO. 64 


Office Memomndum 


#• 

UNITED STATES GOVERNMENT 


Mr, A. H, Belmo 



DATE: Augusi 23j 1957 


FROM : 'S* 


SUBJECT: SA ROBERT GUKUNKEL 
ADMINISTRATI7E 


Tolson 

Nichols 

Boardman _ 

Belmont 

Mohr 

Parsons — 

Rosen 

Tamm 

Trotter 

Nease 

Tele. Boom 
Holloman _ 
Gandy 


Special Agent Kunkel has been assigned to the Teie . f 

Liaison Section, effective this date, for orientation and 
briefing prior to departing for Tokyo, Japan, as Assistant 
Legal Attache, It is expected that he mill depart /) i 

San Francisco for Japan by ship on 10/5/57, 

Arrangements are being made for him to obtain a v 

diplomatic passport for himself and for Mrs, Kunkel and to take 
the necessary innoculations at the Public Health Service, 

It is contemplated that AFSAM 7 coding machines will 
be sent to the Tokyo Office in the immediate future. Since no 
one now assigned to Tokyo has been trained in the use of that 
machine, arrangements have been made with the Laboratory Division 
for Mr. Kunkel to take 2 weeks training in the handling and 
repair of the AFSAM 7 machine, beginning d/26/57. 

During the time that he is at the Seat of Government, 
he will^seek appointments to confer with the Director, other 
Bureau, officials and supervisors handling^ the work covered by 
our Tokyo Office, He will at the same time review the' necessary 
admini'strative and case files in order to enable him to be 
fully aware of the operations of the Toky o Office prior to his 
deportire. 


The' San Francisco Office is to secrirt 

ions for Kunkel to devart on IbhehSSnJyPrestdgerTb Wilson 


reservations for Kunkel to deport on fhe\^^'^QlP^estek 
10 / 5 / 57 , Arrangements will likewise be made fcr 'p^ 
household goods to Japan, in 


0 ship 


'records) *144 iO SEP S 


RECOMMENDATION: 


mmi 




Enclosed is a letter to the Legal Attache, Tokyo, 
informing him of the assignment of SA Kunkel as Assistant Legal 
Attache, It is recommended that that communication be .approved' 
and forwarded, / 

Enclosure l) /\ / 

^AM>^(io) /n 

I - Mr, ^Belmont . .. l-ifr.jSfMlZiuaJp /' 

1 - Administrative Div, i,.Mr, Stanley^ X / Cy^ff 

1 - Laboratory Div, l-section / * u ' 4yii 

1 - Mr, Branigan ^..u^^-Mr,Moynihan ^ ^ 

2 - Mr, Baumgardn^eT*-^^ \ sj 

8 SEP 4 ISSU'T ' 
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F B I 


Date: 

if 


Transmit the following message via 


AIRTEL 


AIR 

(Priority or Method of Mailing) 




8/26/s 


PROM 


DIRECTOR, FBI 
SAC, SAt'I FR^ICISCO 


SUBJECT; ROBERT G. lOMICEL 

ASSISTMT LEGAL ATTACHE 
TOICIO, JAPAl'I 


Re Buairtel dated 8/23/$7* 



Mr. Tol?oa 

j! Mi*. Nichols 

1, 111". Eo/rdman- 
/I Jlr. 


ij ^ele* Rod^ii^ 
ji IVIxS Hollciis-.:. 

I 2^3 



mkt 


• . Cabin 173 on S3 PRESTDEKT X-HLSON departing San FranciScb 
on lO/^/S.for Japan seciired. Spade for automobile assured. 3^0 lbs., 
of baggage per adnLt ticket and one -quarter 9f:35t) lbs. for cliild'/ 
permitted. Arrive Hqnolulu at 8:00 a.ra. 10/12/57. -Leave Honolulu , 
10:00 piiDi. 10/12/57. '< Arrive Yokohama- 7 sOO a.m. lQ/21/57,.. Cost of ' , 
travel '■^525 each adult, !;?i3i.,25 for child, total !;^l,l8l.25. It 
should be noted ship proceeds to Los Angeles from San Francisco, 
arriv^g 7:00 a.m. 10/6/57 and depart s.I^s Angeles It ;00 p.m. 10/7757* 
Ship be boarded either at San Francisco or at Los Angeles. 

GTR may be fortiarded to Aiuerican President Lines, attention ‘lir . 

I l^n i^^ancisco, or . transaction 

'rifey be aompleted at the tVashington, u.D. Office of the Ariierican 
i¥esident Lines. , ^ 


3 Bureau (Al-l) 





r: 





2 or ig ditpl > ' 

1 -■'Fellow ■ ■[ 

I - ■ Se oti 0 n T%p}s;ler 
1 - Mr'i ^oynihan 




Sept^mbprl 3 , 1957 


be 

•b7C 


Ui.8^ F’raiiGee dk £night[ ; 

Mrepifpri. pttQapoft Office ' : / > ' ; : ' ’ - : ’ ’ 

Sureatt of Security and Goneular, Jiffaire - * ' I 

Department of State V. ' 

J/aahington 25j D, 

■ Deaf \Mtae..'ZntgHti i. "■ 

3 Robert U^KmkeXf d jBpBcixiF Agent 'pf the' 

federal bureau of inveattgati Qn, if being aeeigned aa .. V 
Aeaietant %egal Attache lat the American 'fmhaeapf tojsyo^ 
fapad. Me will be -acdompan ied to facan ha his wife f : 


X and egh^ 


' * ' .ci3.‘ <■ ' j'lt piould be .appreciated if you. would have , . . ; v’. 
: Diplomatic faeaport's iesued tc the '-ahove^ndMed individuaia ' 
and^if you would cduaerto be obtained $uch uisaa as fay be 
fheofeadry. for their travel’ and dastgnment to fapanji 'tf'ia 
deeded that these pdiaporta in deacrtbing Mrl Munkel*a 
pcdiMon include s cppropriate" at dtemnt that JSvm Munke I 
-iel'^e^ Asaistdnt legal Attache aaaigned to the Mmb&aay \of 
'Me Dnited States of ArkefiCa: at; fo.kyo'^Sf^P<^h, ' . . - ^ 

' 'X ' -'i'-'Vv'-* ■ b - 7 . :..-b 'r (Sinc&feiy- yours ji ^ 




John Edgar ffoover'^ 
Director : ' - 
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ADDRESS OFFICIAL. COMMUNICATIONS TO 
THE SECRETARY OF STATE 
WASHINGTON 25 , D. C. 



DEPARTMENT OF STATE 

WASHINGTON 


flUG29 19|7 




« 


Dear Mr, Hoover: 

Receipt is acknowledged of your memorandum 6f Augus'^^7, 
1957 advising the Department that Special Agent ikobert G^feuhkel 
of the Federal Bureau of Investigation has been 'assigned ^o 
the American Embassy at Tokyo as Assistant Legal Attache, and 
that he will replace Special Agent Arthur J, Norstrom who is 
being assigned to other duties in the continental United States, 


The Embassy at Tokyo has been notified of this action. 






Sincerely yours. 



Roderic L, O’Connor, 
Administrator , 

Bureau of Security and Consular Affairs, 







The Honorable 

J, Edgar Hoover, Director, | Q 

Federal Bureau of - Investigatl^I^^"^’ 
Washington' 25, D, C. | gj- " 
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>%rANOARO FOItM NO. 94 


00 .- 

Office Memorandum 


UNITED STATES GOVERNMENT 


TO 


:MR. TOLSON 

FROM : Q. 



SUBJECT: SA ROBERT GJUKUNKEL 

TRAINING & INSPECTION DIVISION 


With reference to the transfer oiTC5eab\ individual 

to Tokj^o, Japan, as Assistant Legal Attache, if’ sX^,-jl^tory wit}“ 
Bureayi, Mr. Kunkel intends to leave San Francisco on- 
October 5 for Tokyo. 
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3“125a (7-U-55) 



Jn Repfyf Please Refer io 
File lie. 


# # 

UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON 25. D. C. 

September 11, 1957 


Director 

Federal Bureau of Investigation 
Washington, D. C. 


Dear Sir: 

I' agree to remain in the service of the Federal 
Bureau of Investigation at Tokyo, Japan . 

for a minimum period of two years unless otherwise transferred 
therefrom at the Government’s convenience. 


'Very truly yours. 



BECBIPT FOE GOVEBNMBNT PROPERTY 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


9-3-37 


I certify that I have the following 

Government property for official use: 


Bureau Badge #6l40 (retained in safe for SA Kunkel) 

Official Police Rvolver #630410 

Holster and adapter 

Inspectors Manual #865 

Supervisors Manual #4l6 

Key to Room 5250 , - 


SA Kunkel retained his Credential Card #5282 

Agent Brief case 
FBI Handbook #5514 




UNITED STATES GOVERNMENT 


I 



FROM ; 


SUBJECT: 



!.(}•£ 


ROBjSBT aApJMEL 
ASSISTANT LEaAL ATTACHE 
TOKYO, JAPAN 
INDOCTRINATION INTERVIEW 


DATE: September S6, 1957 


Tolson . 



Agent Kunkel has been designated as the Assistant Legal 
Attache in Tokyo, Japan, He has been receiving indoctrination 
discussions and briefings by various Bureau^ officials and 
supervisors. He has received all necessary training for his new 
assignment and is scheduled to depart for Tok$/o on October 5, 
1957, from San Francisco, California, H^ will arrive at his new 
post of assignment on or about October 21, 1957, 


On September 25, 1957, I discussed in considerable detail 
with Argent Kunkel the Bureau* s Legal Attache system and specifically 
the Bureau’s office in Tokyo, I went over with Mr, Kunkel the aims 

and purposes of our operation in Tokyo and adjacent areas covered 

on road trips, I explained to Mr, Kunkel, and he thoroughly under- 
stands, that by operating an office in the Far East the Bureau is 

not taking on any responsibilities in the foreign intelligence field 
but that we are merely handling our own work in that area as a 
necessary extension to handling our domestic responsibilities both 
criminal and security. The administration of the Tokyo office was 
gone over with Mr, Kunkel in its entirety. Matters pertaining to ■ 
personnel, production of the office, errors, delinquencies and delays 
as' well as protecting the Bureau's interest in the Far East were 
thoroughly discussed with him and he understands the need for thorough 
handling and alertness to maintain the 8UdS^^§'^s^o'ffthi^'^fk^o'^^^ 

EECO£f»SD - Ml ‘ ^ 

, Assistant Legal Attache it wasHgc^-^^ 
that in the Legal Attache's absence, it would ‘ b"e' hi’s responsi'biriity 
to conduct the affairs' of the office and see ‘that all mati!q:M.^Pf„, 
interest are properly reported to the Bureau or handled locally. 
Security of our operations both inside and out pf^fip gjnbfi^sy 


was gone over with him. Agent Kunkel was ,told ‘a-na^We 'iind^r^tands 


the reason, why he and the Legal Attache must continually -isxdMVhe, 
re-evaluaie and where necessary make recomme^WtiWffW‘‘~fwr'^Ghawgw§'^ 
in the policies, practices and procedures utilised in the Tokyo 
office. He understands that at no time should the operation become 


1-Mr, Belmont 
1-Mr, Moynihan 



Memorandum to Mr, Belmont 
BE: ROBERT G, KUMEL 

ASSISTANT LEGAL ATTACHE 
T0X70, JAPAN 
INDOCTRINATION INTERVIEW 


static; that high production must be maintained; that the office 
be constantly alert to the utilisation of new sources tn ' 
make certain that the full potential of the office is reached, 

r 

\Agent Kunkel states that he is very much pleased with 
His current assignment and could assure the Bureau that his best 
efforts would, be expanded in carrying out his new duties. 

Agent Kunkel gives' the impression of being intelligent, sincere 
and alert to his new responsibilities. If he properly applies 
himself, he should do a very good job, ') 

ACTION : 


The above is submitted for information and for record 
purposes, A letter of confirmation is not being directed to 
the Tokyo office on this discussion as the subject matters discussed 
have already been made a matter of correspondence with the Legal 
Attache, " 
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I also talked with Kunkel and went over with him what his 
responsibilities were and what was expected of him as Assistant 
Legal Attache at Tokyo, I think he understands fully. He gives 
evidence of being greatly interested and enthusiastic over his new 
assignment and has indicated he will put forth every effort to do 
a good job. He makes a favorable impression and seems to be in- 
telligent:: and alert. He has a friendly type of personality and 
should he able to function effectively in this assignment,"^ 


JAS: 



8 




FOR MR 


'"»*■, l! 

r v-^ '"I* 






V\t:v;ci- ' 

.-V 

fe?^?:-vj--- 

' V'~ "L '^‘ <■ 

rif fr>^4v 

:ir*A l.4>"V-i ^ 

. ■ 



^ |5j; ;^JI^egday, September ; 

:^e|iit Supervisor kiii&el, of ^e Divisioir,' 

ivbo has been design^ed aF^ssi^ta&t lLegal At^^^^o^ , 

I told Mr„ Kuhkei it was ImperaOyo^at pur r^re- 


official conduct. 1 menUoned briefly the fact Mr. KuhkelVS 

predecessor at Tohyo had not been successful in handling his 
duties and that he, Mr. Kmi&el, should endeavor to carry, on ^d 


"Fery trdty sburs. 


John ^gar Hoover 
Directoi’- 


$mA 


-k 


^ i'‘Vf 

’ ^ V % "^1 1 


Jl.t/tf.y''’ -I' ‘Vi/* 


\r.'T 


JEH:THC< 

(5)V.,^-:,.> 


■■■ 


/ jlgH 












as^i- 


■■ 6" SEP 






^ V -i ‘ (Ej-sj; '< 


■■ 

■ 

"vV.M 

f ’'K ■!>/'¥ rV^^y 

■'; i’;<f* 5 "'V;'i^'»-;,)J) ’ 

■m-^K’drrAi 
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FIRST NAME AND INITIAL IDENTIFICATION No. TYPE OF APPOINTMENT EOD DATE AGENCY 



ju « Form prescribed by Comp) Gen,, OiSi 
im IHMM 1 


COMmMYTIHEliECOIID 



USIKi ' FHiSINlKWIflim IDBftmTIOHIIO, TVFCOFAmim 

Kiinkel, Eobert G,, sj EOD SA ?-lH9 



















































USTNAHE : 

?tendardfcffflNo.H37 
General Regulations No. 102 


§ PER. taken HRS. taken HrS. § 
^ HRs Iwil ACCR, hbs. Itqtm ACCR. E 


FIRST NAME AND INITIAL IDENTIFICATION NO. TYPE OF APPOINTMENT EOD DATE AGENCY CALENDARYEAR 


LEAVE RECORD 



SlClv ABSENCE WmoUTPAY 

TAK^HRS. taken I HRS. , W-AWUllSPENDED 

TOTAL HRS.1 TOTAL DATE ItYPE 1hRS.|t01 


COMPENSATORY TIME RECORir 







lio 


REMARKS 



YEARLY SUMMARY (HOURS). 
liEM ANy sicy 

BALFORWARDED MW 
YR. ACCRUAL* jiH Ini ' 

TOTAL 

TOTAL TAKEN ^ 

BALANCE ^ ^ 

iicY CALENDARYEAR 






































toW, i ?,4 iSf 1 


USr,MHE niiSrilMIEMIDIMM. IDEWIFICniOKlio, iTffEOFAMimifEOllMIE Ifflicy |.OMD{I!yaR 


LEAVE ECORD/ * »• « * 


TAfflt hk TAM Hit, \ 
ACCR. udc Iwii ACCR, 2 


HRS. TOTAL 


HRS. ™ HRS, 
TOTAL ACCR. HRS, I TOTAL ACCR- 


ABSENCE MOUrPAY 
W-AWUI)5FENDED 


DATE ITYPE IhRS.IT0TAL 


COMPENSATORY TIME RECORD 


PAY Hours Hours 
boo iWORKED TAKEN 


^ L 



AST NAME 


FIRST NAME AND INITIAL 


CALENDAR YEAR 


Kunkel, Robert 6, SA 
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) < FIRST NAME AND INITIAL | IDEfTTIFICATION NO. | TYPE OF APPOINTMENT | EODDATE | AGENCY I CALENDAR YEAR 


Mn. Il.« ^T 1 /^/VY%TV 1/ i F 


USTNAME ) ' 


Standard Form No. 1137 
General Regulations No. 102 


X ANNUAL SICK r , ANNUAL SICK 
t PAY , 1 t PAY 1 

5 KB, TAiffl Has, * Hbs, § ^ Tm Ite W 
® ' iasHT'^® HBs,|Toni. ° iom, ® 


LEAVE RECORD^ * »• 




ABSENCE TOOUTPAY 
WaWUUSPENDED 


IICOHPENSATORYTIHERECORD 


HOURS HOURS Q 

WORKED Taken 




































































FIRST NAME AND INITIAL ' IDENTIFICATION NO. TYPE OF APPOINTMENT EODT'.TE 


UlSTNAME FIRST NAME AND INITIAL 


SLajidard Form No. 1137 

General Keguiations No. 102 hhi 


£ ANNUAL ' SICK £ 

p PAY 1 , p PAY 

0 S' HRS. Hrs: I taken 
^ ' hrsImT Ac®* hrs.|total Ac®* S 


LEAVE RECORD 


GPO KiH8899‘l 


AGENCY 


Formpre 


COMPENSATORY TIME RECORD 


FAY Hours hours 
Period worked taken 



FIRSTNAMEANDINITIAL 


SA Kmkel, Robert 6. 


CALENDARYBU! 

1951 











































































lAsr naHi; „ > first name and initim | iparriFicATioN no. | typeof appointment | eod m \ m 

MStaSui leave record « ih«h 


CALENDAR YEAR 


ABSENCE iVITHOUT PAY pMPENSATORY TIME RECORD 


LAST NAME 



Si Kmkel, Soberk G 
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*Standard Form No. 1137 
•GoneralReguIation3No.l02 


X _ ANNUAL • ii\A i 

P PAY 1 ^ P 

0 ‘J5* HRS. HRS. Z 

^ HRs IwAi ACCR. urc Iwir ACCR S 


FIRST NAME AND INITIAL IDENTIFICATION NO. TYPE OF APPOINTMENT EODDATE 


AGENCY ' CALENDAR YEAR, 


LEAVE RECORD 


TAK^ HRS. taken hrS. 
TOTAL ACCR. HRS. Tram ACCIL 



GPO 1 (H 8 M 9-1 


ABSENCE WITHOUT PAY 
W-AWUUSPENDED 


' LASTNAME 


FIRST NAME AND INITIAL 


SA Imkl, Boberi (?/ 





































































USfNAME 


FIRST NAME AND INITIAL 




IDENTIFICATION NO. 


TYPE OF APPOINTMENT 


EODDATE 


AGENCY CALENDAR YEAR 


Standard Form No. 1137 
GcncialReguIationsNo.102 


LEAVE ECOPvD 




Gca<»Ui Si 





























































MPLOYEE Ktiiikei. Robei't 6* 


ACC. ANN. 


EOD 6-29-42 


Accrued Ann. 



ANNUAL 

'3- ^ 


3^ i> 





PRINTED IN U. S. A.,BY SUihxdcX, COMPANY, JAMESTOWN, N. Y. 


(amt. lost) 

SICK 

As of I-N47 jU ^ 

Current Acc. A 

Total ^ 

Lea^e lost 

Balance 

Total taken ^ P 

Balance I -1-48 <j2. 


97. J .0-9033-8 P 


ACC. SICK 


ADV. SICK 


g-^\j 




MAY JUNE DAY JULY 

[ 1 OF 1 

D H D H MO. D H 



Calendar Year 1946 




Annual lost 

Sick lost 

As of 1-1-46. 

Current Acc. 
Total __ 

Leave lost — 


Total taken . y 
Balance 1-1-47 / 
(amt. lost) 

I 

As of 1-1-46 6 

Current Ac cj^/^ 
Total / 9 
Leave lost 



ANNUAL 
















































ADV. SICK 


Accrued Ann. 



ppLOYEE Kunkel, Robert G. 


EOD 6-29-42 


































































ACC. ANN. 


ACC. SICK 


DAY I JANUARY 


ADV. SICK 


IKBiaiOiKBI 


BEBEBUi B EBUH BI BMB MBI WEGEMi M M EEfflBI BB EHlE M 1 

lOEBlraiiiEaoiBOiaoEBiihNUnaHiaianiKiiaioiaDiOBiiiiiainiiifliuioiiaiEfl 



































•, NAME 


' \^79o/ 

f} Kunkel 


(PLEASE TYPE OR PRINT ALL INFORMATION) 


Robert 


FD 195 


2. OFFICE OF ASSI6NMENT ^ Honoltilu, T« H* 


NOTE ; PLEASE READ THESE INSRUCTIONS BEFORE COMPLETING FORM. 


IF IN BUREAU 6 YEARS FROM EOD LISTED UNDER ITEM 8 AND NO LEAVE WITHOUT PAY IN EXCESS OF 6 
MONTHS LN ANY ONE CALENDAR YEAR. AS LISTED UNDER ITEM 10, IT HILL ONLY BE NECESSARY FOR 
YOU TO OERTiA YOUR STATUS BY PLACING A CHECK MARK IN THE MS YEARS OR OVER* BOX IN THE 
■TOTAL ^EDERAl SERVICE* SPACE AT THE TOP OF THIS PAGE. AND SIGNING THE FORM. DO M FILL 
IN OTHER INFORMATION IN SUCH CASES, / 

Jp/ I iiw 


k TOTAL 
TEDERAL SERVICE 


(CHECK ONE, PER ITEM 

SS 3 YRS. BUT 

AN LESS THAN 

RS. 16 YRS. 


(AS OF CLOSE OF BUSINESS OK JANUARY 6. I9SZ 


DATE YOU WILL REACH NEXT CATEGORY: 


* PREVIOUS CIVILIAN 
, 3,. 60VERNAAENT SERVICE 
» (GIVE COMPUTE NAME OF AQEIfCY 
AND BRANCH) 


Federal Bureau of 


Investi 



DATE EOD j 

DATE SEPARATED 







/ 



TOTAL LENGTH OF SERVICE 
WITH EACH AGENa 


YRS. NOS. I DAYS 



/ 4 TOTAL LENGTH 0F‘ PREVIOUS CIVILIAN GOVERNMENT SERVICE 

' ’(ADD ALL TIME LISTED UNDER ITEM 3, DIVIDE TOTAL DAYS BY 30. TOTAL MONTHS BY 12.- 61 


MONTHS AND DAYS SERVED^ . 


5, MILITARY SERVICE 

(UDICATC BRAKCH - ARKT. NAVY, 
MARINE CORPS, COAST GUARD, AIR 
FORCE, ETC. IF NO HILITART SER- 
VICE, WRITE ■NONE* IN THIS SPACE) 


Air Force 


DATE ENTERED ON 
ACTIVE DUn 

DATE GIVEN OH SEPARATION DOCUMEHT^ 

I 3/BOA3 




)TAL MONTHS BY 12.- GIVE TOTAL IN EXACT YEARS. 


DATE DISCHARGEErni totalservice with 

MILITARY {EACH BRANCH) 

DATE GIVEN ON SEPARATION DOCUMENT 

YRS^ m 

2/2hM 2 10 


TOTALSif 

items' 4, 6, 8 

9, "10, and II 


YRS. HOS. DAYS 


DAYS ^1 



6, DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY 12- GIVE TOTAL IN EXACT YEARS. 
MONTHS AND DAYS SERVED) 


STATUS AT TIME r\ 
OF ENTRANCE ON V 
DUTY WITH ARMED 
FORCES (CHECK ONE) 


j PRESENT FBI 
SERVICE 

(IF REINSTATED, LIST DATES 
OF PREVIOUS SERVICE WITH 
FBI UNDER ITEM 3) 


OH MILITARY LEAVE FROM 
CIVILIAN GOVERNMENT 
SERVICE 





ENTERED ARMED FORCES FROM 
PRIVATE EMPLOYMENT OR 
SCHOOL 



TOTAL SERVICE SINCE 

LAST EOD DATE 


YRS. 


CARRY THIS FIGURE 
IN COLUMN ON RIGHT 


9^ FEDERAL SERVICE TIME - GROSS TOTAL 

(ADD ITEMS 4, 6, AND 8, DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY 12-GIVE TOTAL IN EXACT YEARS, MONTHS AND DAYS SERVED 


29 

r 




10. LEAVE WITHOUT PAY(EXCLUDIN6 MILITARY) IN EXCESS OF SIX MONTHS TAKEN DURING 
ANY ONE CALENDER YEAR. (LIST TOTAL IN YEARS, MONTHS, AND DAYS) 


II. FEDERAL SERVICE TIME-NET TOTAL 

(SUBTRACT ITEM 10 FROM ■TEf9r--;^fflS^WIX.L^IV^^Y0U^ACSIAW^^ 


I CERTIFY THAT THE ABOVE- INSORMATIOht IS COMPLETE AND CORRECT TO THE BEST OF MY 



I CERTIFY THAT THE ABOVE 
KNOWLEDGE AND BELIEF. '' 


4.0 laOl 


1/7^ 


(WRITTEN SIGNATURE) 






































standard form no. 84 




Office Memomndum 


UNITED STATES GOVERNMENT 


TO 


FROM 


Mr* R. B. Boac. 


B. G. Kunlsel 



DATE: September 2'Zj 1957 

Tolson 

Nichols 

^ Boardman 

Belmont 


SUBJECT: SA ROBERT GijKUNKEL 

ASSISTANT LEGAL ATTACHE 
TOKYO, JAFAN 

Prior to the captioned employee's departure for 
Tokyo, Japan, on 9/28/57, he was afforded training in AFSAM - 7 
from 8/26/57-9/6/57; code, 9/9-10/57; and secret inks, 9/19-20/57. 


Mohr 

Parsons 

Rosen 

Tamm 

Trotter 

Nease 

Tele. Room 

Holloman 

Gandy 


To assist in. his indoctrination he reviewed pertinent 
administrative and policy files in the Liaison Section and conferred 
with officials of the Liaison, Central Research, and Espionage Sections 
of the Domestic Intelligence Division; the Criminal, Accounting , and 
Fraud and Special Inqui'ty Sections of the Investigative Division; the ^ 
Inspectionrrand Training Sections of the Training and Inspection Division; 
the Vouoffer^ Unit and Personnel Services Unit of the Administrative 
Divisionj^X.tp.e Crime Records Section of the Records and Communications 
Division} Cryptanalysis and Physics-Chemistry\Sections of the 
Laboratory Division. C 


In addition to conferring with the Director, the captioned 
employee made himself available for conferences with the Associate^ 
Director, the Assistants to the Director and Assistant Directois with 
respect to obtaining direct orientation on the Bureau^ s views 
concerning the Tokyo Office. 




S - Orig & dupl 
1 - Jellovi 

I - Section tickler 


LogaZ At^&ehOf Totsyo 


October S, IBS? 


Sirootor, f2?r 


lEQAL ATTAQSB *S OFFICE, TOSiO 

mnEism&nn 


For your infomation atsployeeo aooignoC to your 
o/fioo had the following nunber of houro* loavo aoounulatod 
08 of 9/Sl/S7t 


innual Loavo 


fSarold L*^hild 
^ Bobort CtMunkol 


isae 

1177 

753 

lOBO 


1 - Foreign Liaison unit (detached) 


NLF: In-nk^ 

(s) 


67- 




Sear*J)e 
N.- '’t '-' 


{ , yj i 


k-lSTiGATION 


U*i>' f* 

Nuhc4:> 

Boardman 

Belmont — 

Mason - — 

Mohr™™. 

Parsons — 

Rosen — 

Tamm 

Nease ..^^4 — 

WinterrowJ — . 4 W 

Tele. Room «if Cl 1 iZOOW 

Holloman — 

Gandy . . 




COMM- FBI 




Qis:) 


.liiogal Attaohs ' !!!, 61«yo 


lEreatori^PBI 

^ ■' " 

/ 


■ . " IJoverciber 8 , ' 1957 

-f 

' pmsQM% ATTSiiriQB ‘ - 


;. eoeihi? m 

. ■ Assistan^i leigal AttacJia ' 

, ,■’.■•;■ ' ^- V&^Taa .■ : '• . 

' inasimicli as the captioned ^eci^Ageht is assigned to your pifice, 

the iolloy/i^ inf ormtion^ , is ,he^g; ifu3?aishe^,f^ record pxu^osess" ; - / 

EOD t . 6-2|?-if2 - Sxcspted' AppbintMBht (Perisaahen^}' t!AF-2i 'SSpafatioh»-‘ 

‘ miitary Se3Ptice;-^..3«30-U3^ Retamed to Buty - 3-E-lt6j 7-1149 - .Special 
-Agent - as-iO,.C*1^83^.6P*:.:\'';'i •■ - 

Iygsettt7h:^ad0 h Salary ; C^92P^» ~7 - ' 

Agsigaraents: ' Student fingerprint, ^piaesifiei* 16-2942 iii'tJie' Idontifieation ■ , 

' ' Eivieionj luhior dierfe-Iypiet A^eistSnt Olerk 2-1^43* V 

‘ . returned to duty 3-84P .a'B'' iooato - GlerkP Special^ Searotor ■■ - 

- 3-2U46> hll. in the 'Records, md CoMunications, iiviBionj 

' ' . , ' SQeretary>“Repc»?ter .5?-747 lit the'.l}iroctor*s Offices. 7-1149 - ,' 

. -/ .' ;sc^oois 10-ll|49 - e-2l40 - Honolulu} :2-23-5^ r ' 

,; . . Jumstigatiye liidsions , 11-19-^6., Snd- inspection V ‘ ' 

1 ‘I,;. . = , ' divisions . reported for "duty as ^Sistant Legal -Attaeha ' 10-21-5'T 

: in loIsyOf I.:/, ‘ 

ITincipal* Salary CMnseet' '3*!*li(43' - 0Air-3i |l620'.."' ' ' ■. ’ . ' ' ■ . 

■■■■"^■’■1'“' "'Tl - --1 0Af-3i ' C?196a . (Basic 'Salary mdroas.e.)'-- ' . . 

' ./■' ■■•342L-it6 - GAF4> $2100- •' ; V' - 

I':--..' - 7-146 - QAF4a 023914. (Basic .Salary -inoreass) 

, 9-7-w •0AP-5>:'|26i4ii46- - '■ 

‘ , ' ; ; ^ 7-II-J48 0297l4v6O! (Basic. Salary- inorsase). ■ .... 

■ - ' ^ ' 7-ll-k9 .-vGS-10.48B5.80>' ‘ " 



Tolson 
Kichols 
. , Boaidman 
,, Belmont 
Kiohr 
' Parsons 
Rosen 
""‘Tamm 
' Trotter 
Nease 



. 7-2241- 03-11, 0^9140 , 

* 4^11414 ’r 0S-12>” O7Oii0 ,v > . 

3-3343" - GS-12, 07570 (Basic Saldcy increase) 
. 446.463 -'GS- 13 ,‘ 08990 ,.;,: y ■ 

, ' 0-*2,^4i - O0“03, 09205 J0gi^rjajrgapjj|^n 


y, , 

- fc.,' 

i'-r-’-li*'' , ^ 1 " 


-• iS-A 


• - ,:i' - -Foreign . laais bn Unit (rout 

_ . -vlfrt--'' . 








Tele, Room4 
I Holloman , 
G.ahdy 



r 


'■'Y 




Legal Attache> Tolqro 

^ ROBERT G* “kBHKEL 

Assistant Legal Attache 
Veteran 

November 1957 


Berformanee Batinas ; Annual performance rating 1943 - Very Goodj separation from 

service performance ralAng 3~13*:43 - Very Ooodj annual 
. perf prince rating 1946 r- Very Gooij .annual performance rating 
, ; . 1947 - EjcceHentj' annual porfoimance ratings .194S through - \ 

" . V . ,'1950 - Very-Gooclj, transfer performance rating j&-15-5Q*“ ' \ 

• r '^cellent; annual performance ratings 1951 through 1954 -?• 

. , , ■ ■ Satisfactory! . transfer performance rating 2-9-55 - Satisfactory!. 

• ’ annual performance ratings 1955 and 1956 'r Satisfactory! annual 
. • ■ • , performance rating 1957"- Ixcelleat! a. copy of the last transfer 

. -perf ormance rating is enclosed. , ’ ■ • ; * - . 


Specialiged ^Bureau Training Schools 7-31-53 — ^1-53 - Chinese Becurity- School! 

- ; , 5 - 25 - 55 -V-29-55- Inspector’s Aide School; 

■ . " ' : .Y' - ■ 10 - 13-56 - 10 - 19^-56 - Administrative Uroarms 

‘ ■■ School!>8-26-^57 AFSAIl 7 Itepair 'and ' 

' ' ■ ' ■„ ■ Maintenattce, gaining .School. . ' '■ 

: * Bate Of Last Physical. Examinatlbtt : ^rlS-S?.- ' . ‘ 

^ • • Date of Last In-Service Iraihingj ld-i -56 - 10-12-56.’ ' ^ ' 


j^marics! By letter^ dated. 2-24-47* Agent Kunkel was ccrnimendad for his suggestion 
• ' that the' spouses of • returning veterans be cheeked ngaitlst the “indices, > 

, which was adopted.* By letter dated 6 - 21 * 7 - 50 , he was commended for .the - ' 
exemplary work h^ performed in connectida .with , the recent, apprehension of 
subject of a Natitmal 'Bankruptcy Act Case. letter 


dated 7-10-53* h® w®® highly commended in connection •with the investigation .• 
and trial.of CoamunistftaactLonaries in the 'Honolulu Divisioni By letter 
dated 9 - 8 - 54 ,' he was commended for his splendid performance in' conducting 
a series of successful interviews -^th a confidential source of information 
in connectioh with the trial, o a number of Smith Act . subjects in the 
.Philadelphia Division, letter' dated 7-23-56, ;he was commended for Ids . 
contribution to the. Bureau's impressive record of statistical accomplish- 
ments during the fiscal year just ended. ' He was partially responsible. . 
for the all-time record of fines, savings and recoveries. 


* 4i 





FOR THE PERSONNEL PILE OP AGENT ROBERT Gl 


.E 


!kUNI(LE, ROBERT Si 

i ^ 

iHeadache Aspirin (vjg) 


LI? Ill 
11/30/55 


I Ssallowsd Vick's cough lozenge*. Feels 
: phagus. Recom made, (mpw) 

galled to HS. ^id not come, (mod) 

; Headache. Sspirin od request, (bws) 

I T 98 Headache. Aspirin, (vjg) 
Readache. Asp 2. (vjg) 

; Cold, sore throat tr. (vjg) T 98.6. 
Cold. Aspirin on req. (mod) 

C old. Aspirin on req. (mou) 

I Asp. per req. (ijg) 


it is lodged in eso- 

■ 12/28/55 

12/29/55 1 
1 / 12/56 [ 
kl9-B6 
7/3/56 

Rec . made . 11/16/56; 

12-17-56 1 
12 - 20-56 
12 - 21-56 


STANDARD form NO. 64 


Office NLemOVandUffl • united states government 

DATE: September 27 3 1957 


ro : Mr, B, B, Roach 


EROM ; Robert ff. Kunkel 


SUBJECT: tougher UNITaMATTERS. 

SA ROBERT &IJCUNKEL 




bison 

ichols — 
ioardman . 
Belmont _ 

Mason 

Mohr 


/OF)* Parsons. 

Rosen __ 


During captioned employee's assignment a 
Assistant Legal Attaohej Tokyo, Japan, it is requested 
that his salary and expense checks be deposited in the 
City Bank, Pennsylvania Northwest, Washington, D,G, 


Rosen , 

^ Tamm 

Nease 

Winterrowd _ 
Tele, Room . 
Holloman — 


Gandy- 


REUamENDATION : 

That this memorandum be referred to the Toucher 
Unit of the Administrative Division, 

BaKi^wi 0 J,, 

, :b7C 


i “ I I 

1 - Administrative Div, 
1 - Liaison Section 





’DrVOUaHER UHIT 

FBI 


r 


3-322 ( 1 - 31 - 56 ) 






Prior to my overseas assignment, my last official duty station was 


Washington, D. C. 


I consider Washington, D. , C» ^ jj,y actual residence in the United States. 

fif actual residence is not the same as last official duty station, furnish sufficient information to justify the place 
of actual residence claimed. If space below is not sufficient for this purpose, use second sheet and attach to 
this form,) ^ 

Remarks: 


ADDENDUM ; JSJrmhk 10/23/57 


A review of the personnel file of Robert G. Kunkel 
reflects Washington, D. C., as his last official duty station 
in the United States. Washington, D. C., will be. considered 
his place of actual residence in the United States for the 
purpose of taking home leave. 




Present Location W^ashington, D. - C. 


4-3 (Rev. 1-25-57) 


DECODED COPY 


^ Tolson 


^rtWfc/i-'arsonj 

-Hy Rosen. 
Tamm _ 


Hip Cablegram 


□11 Airgram 


DECODE OF CODED CABLE NUMBER 104 DATED OCTOBER 21, 1957 Af 
TOKYO, JAPAN. RECEIVED VIA THE STATE DEPARTMENT. 


SA ROBERT G.H(UNKEL ARRIVED TOKYO 8:00 AM, OCTOBER 21, 195.7. 


Trotter 

Nease_ 

Tele. Room . 
Holloman 


RECEIVED 






i 




ry 



HAROLD L. CHILD, JR 


10-21-57 4:53 AM 





^ ""I 

i 




Searched ' (lhyv>. 

Numbered" ij / 


1 NOV 14 1SST 

FEDERAL BUREAU OF INVESTIGATION I 




If the intelligence contained in the above message is to be disseminated outside the Bureau, it is suggested that it he suitably 
paraphrased in order to protect the Bureau* $ cryptographic systems^ ^ ^ 


4-3 7-25-57) 


* 


DECODED COPY 


yj Tolson 

/A / Nichols _ 
.^ardman , 

<^gj£^;^arsons — 


O Airgram 


Cablegram 


^^Rarsons 

Rosen 

Tamm 

Trotter 

Nease_- 

Tele. Room . 
Holloman _ 
Gandy 


DECODE OF CODED CABLE NUMBER 113 DATED D&EMBER 6, 1957 AT 
TOKYO, JAPAN* RECEIVED VIA THE STATE DEPARTMENT. .J 

RE QUARTERS^ ALLOWANCE SA ROBERT jG^UN KEL AND STENOGRAPHERS^^/ 

IaND I [ . BUREAU -REQUESTED TQ 

EXPEDITE/PA\MENT OF BACK QUARTERS^ ALLOWANCE TO CAPTIONED EM-7^^1/^ 
PLOYEES PRIOR TO JANUARY 1 DUE TO FINANCIAL HARDSHIPS BEING ^ 
experienced; monthly rental rates EXCLUDING UTILITIES FOR 
TEMPORARY QUARTERS SA KUNKEL FOR PERIOD OCTOBER 21 TO NOVEM- 
BER 30 AMOUNTED TO $208.00 'WHICH IS $7.33 LESS THAN AUTHORIZED 
ALLOWANCE. MONTHLY RATES' OF UTILITIES EXCEEDED THIS DIFFERENCE. 
WRITTEN LEASE FOR TEMPORARY QUARTERS NOT OBTAINED. LEASE FOR 
PERMANENT QUARTERS COMMENCING DECEMBER 1 OBTAINED AND WILL BE 
^.FORWARDED. MONTHLY RENTAL RATES EXCLUDING UTILITIES IS $250.00 
WHICH EXCEEDS ALLOWANCE. STENOGRAPHERS EACH PAY $125.00 PER 
MONTH FOR RENT AND ALLOWABLE UTILITIES, WHICH EXCEEDS THEI^- 
QUARTERS ALLOWANCE. NO LEASE EXISTS, BUT RECEIPTS BEING 
REFORWARDED TO BUREAU. - 


HAROLD L. CHILD, JR, 


RECEl VED^^^^^^X^ 12-5-57 


11:50 PM 


<r 5,-iv 


@7- 


SearchecJ,.. 




riZC 18 ''>^7 



If the intelligence contained in the above message is to be disseminated outside the Bureau, it is suggested that it be suitably 
paraphrased in order to protect the Bureau*s cryptographic systems* 


3-322 ( 1 - 31 - 56 ) 


Prior to my overseas assignment, my last official duty station was 


Washing ton 5 D ♦ C ♦ 

I consider Washington, D. 0, 


as my actual residence in the United States. 


(If actual residence is not the same as last official duty station, furnish sufficient information to justify the place 
of actual residence claimed. If space below is not sufficient for this purpose, use second sheet and attach to ^ 

this form,) 

Remarks: 


ADDENDUM: 


JSJ:mhk ll/lij./57 


A review of the personnel file of Robert GC^unkel 
reflects Washington, D, C,, as his last official duty station 
in the United States. Washington, D. C., will be considered 
his place of actual, residence in the United States for the 
purpose of taking home leave. 




>7 - HOT f 

DCeJuffi 


Present Location 


'I ' 


Tokyo, Japan 


Signed 




ROBERT a, KUNKEL 


^ — ^®-185 (Rev. 12-13-56) 






JDERAL BUREAU OF INVESTIGATK 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 



Name of Employee: ROBERT G 


. 0 . 


Where Assigned: TOKYO j _ J APAN 

(Division) 


(Section, Unit) 


Official Position ASSISTANT LEBAL ATTACHE 

Rating Period: from Ootober 21. 19<^7 to December 20. 19^7 


ADJECTIVE RATING:. 


EXCELLMT 


Outstanding; Excellent, Satisfactory, Unsatisfactory 


Employee’s 

Initials 


Attache 12/20/57 

Signature ^ Titlft Date 


Rated by: 
Reviewed by: 


Title 


Date 



(R JAHSaiSS 


.. / 


NARRATIVE COMMENTS 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writingstating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AtTER TPfE' WARNING TO'HELR the employee bring his performance up to a 
satisfactory level. 



, F»-185a (Re\r. 12-13-56) 




ire 


PERFORMANCE RATING GUll 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD-185 ) 


Name of Employee ROBERT G* • ICUNKEIi 


Title Asst. Legal Attache 

Rating Period: from , 10/21 M 12/20/1^ 7 


RATING GUIDE AND CHECK-LIST 

Note; Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate iterns as follows: 

— + — Outstanding (exceeding excellent and deserving of special commendation). 

^ Excellent. 

— iZ — Satisfactory (good or very good). , 

n: Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding” adjective rating requires (A) that ail rated elements be ”4-" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. “Excellent," “Satisfactory" or “Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or “Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 




+ 


(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dejjendability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefufness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility, 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

. (11) Industry, including energetic, consistent application to duties. 
. (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

. (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how” of 
application. 

. (14) Technical or mechanical skills. 

. (15) Jnvestigative ability and results; 

(a) Internal security cases 
. (b) Criminal or general investigative cases 
. (c) Fugitive cases 
, (d) Applicant cases 
. (e) Accounting cases 


o 


- (17) Firearms ability. 

(18) Development of informants and sources of information, 

(19) Reporting ability: 

(a) Investigative reports 

2— (b) Summary reports 

^. .. (c) Memos, letters, wires 

(Considen-lilconciseness; Jlclarity; organization; 
„t:lthoroughness;_£-accuracy;_^ adequacy and perti- 
nency of leads; , “fc. administrative detail.) 
r (20) Performance as a witness. 

. (21) Executive ability: 

(a) Leadership 

fb) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 
, (f) Training subordinates 
. (g) Devising procedures 
. (h) Emotional stability 
. (i) Promoting high morale 
. (j) Getting results 

O - (22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

(23) .Organizational interest, such as making of suggestions for 
improvement. 

. (24) Ability to work under pressure. 

. (25) Jvliscellaneous. Specify and rate: 

^ Dictation ability . 



4- 


-jC^ (16) Physical surveillance ability. 


B. 


C. 


D. 


E. 


Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): ^ ^ 

Assistant Legal Attache ^ 

Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Desk wopk> liaison work 

(1) Is employee available for general assignment wherever needs of ser\’ice require? 1^0 S(If answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service required S3 (If answer is not "yes,” explain in narrative comments.) 

1. Has employee had an abnormal sick leave record during rating period? UO— 2. Has employee used more sick leave during rating period than earned 
during such period? -TTQ (If answer to either question is "Yes,” explain in narrative comments.) 

Is employee qualified to operate a motor vehicle incidental to his official duties? CSycsIIZIno 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. . 


. EMPLOYEE’S INITIALS . 


ADJECTIVE RATING: 


Outstanding, Excellent, Satisfactory, Utisatisfactory 





ROBERT G. KUKKEL 
ASSISTAITT LEGAL ATTACHE 
TOKYO, JAPAN 

60-DAY PERFORMANCE RATING 


SA Kimkel has; acted as Assistant Legal Attache since his 
arrival in Tokyo, October 21, 1957 • a two-week period 

during absence of the Legal Attache on a roadtrip, he was in 
complete charge of the office. 

Kunkel has shown outstanding enthusiasm, industry and 
application. He has made many worthwhile, constructive sug- 
gestions concerning the work of this office. 

He has made an xmusually good impression on contacts of 
this office, both Japanese and Auer i can. He has already done 
some good work in further developing our sovirces. 

SA Kunkel has quickly and readily adapted himself to the 
new working and living conditions of a foreign assignment, and 
has contributed a large volume of highly satisfactory work. 


(Initios) 


HLC:vw 


STANDARD FORM 50 

REV. APRIL I9SI ' 
PROMULGATED 

U. S. CIVIL SERVICE COHMISSIOK 
CHAPTER Bt» FEBEBAL PEBSONHEU HAHUAL 


^ U. S. DEPARTMENT OF JUSTICE ^ 

FEDERAL BUREAU OF INVESTIGATION 

^ WASHINGTON 25, D. C. 


FORM ARPROVED 

BUDGET, BUREAU NO. SO-ROSA 


Prepared by: 
Checked by: 


NOTIFICATION OF PERSONNEL ACTION Filed by: 



1, NAME (HR.-MISS-HBS.-FIR^T-H[iDDLE INITIAL-LAST) 

2. DATE OF BIRTH 

3. JOURNAL OR ACTION No. 

F.B.L . 

4. DATE 

ROBERT (k^ KUNEEL ^7901 

5-17-24 

18139 

1-84-58 

\^This IS io notify you of the iollowiag action ^iectingyotir'^ploymeni: ' , ' . | 

5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 

6. EFFECTIVE DATE 

7, CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

PROMOTION . - 

1-86-58 ' 

EXCEPTED BY LAW " 

FROM ’ 


TO 



Special Ageni; ' 

'8'. POSITION TITLE 

Special 'Agent 

eS, 13 Series 1811 FBJ454-ff-183 
§9805 per annuh . v , , ' 

9. SERVICE. SERIES. 
SALARY. GRADE 

OS 14 • » 

§10320 per annum 

1 , V" 

* ' " J ^ ^ 

10. ORGANIZATIONAL 
DESIGNATIONS 



11. HEADQUARTERS 


j» FJELD ' ^ DEPARTMENTAL ' 

12. FIELD, OR DEPT’L 

jrt FIELD 1 DEPARTMENTAL 


13. VETERAN’S PREFERENCE 


14. POSITION CLASSIFICATION ACTION 


NONE 

'wwi.r 

OTHER 

S-PT. 

lO-POINT 

' ' "f 

NEW 

VICE 

I. A. 

REAL. 


position : 



i 

‘ * 

DISAB. 

OTHER 


* 




Additional 




X 






X 

X 


‘ , 'A ' 

:is. 

SEK 

18. 

1 e: Xppropriati&n s.^^ 

FROM: 

Si e;, f b I ' / ‘ , 

17. SB eject TO d. s. 
retirement act 
(YES-NO). 

18. DATE OF appoint- 
ment AFFIDAVITS 
[(ACCESSIONS ONLY) 

19. LEGAL RESIDENCE 

EH CLAIMED EH PROVED 


18. . 

TO: 

Same . . ' ' . ■ 


•Yes 



STATE: ^ 


APPROVED 


DIRECTOR. F.,B. I, 




REMARKS^ 


Grade and classification of position subj^t 
Service Commission. 


■ ■ ■ ■ ' 

to post-Oudit and correction by Agency Pefsonnel^Offfce or by the Civil 

fC- 



Tl . 


‘-ii { ^4 Uf '■ 

- V u4fj 9', ^ ^ 







SIGNATURE OR OTHER AUTHENTICAIgfgN^ * 


I. PERSONNEL FILE 


☆ u, S^GOVE&HUEKT PBIHTIHG OFFICe| ISSS . 344539 


standard, form >iO,‘ 64 


•: UNITED" STATElS^ 


to'”- : Pirect 03 ?,/TBr 


DATE: DecemPer 20 ., 1957 


Assis^^t 'Legal , Attache 
ADMINISTRATIVE • 



/■ &PH 


.: , ' . .^Itoorbsed :1a -bO-daj.-p^^ bn SA Kphkel* 

. ■ Inasrauch as' His ,. performarice^jas/ AMistaRt -Legal - At-^^ 
•cache ;lias : been, 'highly 'saiisfactory-lh every way,'' i's- ' 
r ecomiiended • thht he;: be reallocated to , Orade .Gg-ih'.:, ^ 


• 'W '■- 
■ '' '... 


'Enclosure ,(19 ’ . . e • 
HLG iVia ■ '■ i- r. ■:' 

m ■ .. ' ■ :r 


0 ;, 


'.V ' 








STANDARD FORM NO. 64 


• dli 

Office NLemovandum • united states government 


TO 


FROM : 


Mr. Mohr 


W. S. Tavel 


DATE: January 14, 1958 






Trotter 

Clayton^ 

Tele, Room 

Holloman 

Gandy 


SUBJECT: ROBERT G.VKUNKEL 

Assistant Legal Attache 
Tokyo, Japan 

EOD as Special Agent (A) 7-11-49 
GS-13, $9205 
Veteran; Not in Reserves 
Not on Probation 
REALLOCATION 

By memorandum 12-20-57 the Legal Attache at Tokyo submitted a 
60 -day performance rating report on SA Kunkel and recommended his reallocation 
to GS-14. Kunkel has acted as Assistant Legal Attache at Tokyo since 10-21-57. 
Legal Attache states he has shown outstanding enthusiasm, industry, and l^s made 
unusually good impression on contacts of the Tokyo Office. He has readily|adapted 
himself to new working and living conditions and contributed large volume’iof highly 
satisfactory work. ^ ^ 




SA Kunkel has had an above average Bureau record. On 9-ljj(3-57 the 
Director saw SA Kunkel but made no comment concerning his personal .qualifications 






Assistant Legal Attaches are normally allocated in grade GS-14. How- 
ever, since SA Kunkel has only been assigned to Tokyo since 10-21-57, it is felt 
that he should be passed over at this time for reallocation and be considered after 
the receipt of his 1958 annual performance rating, at 'S-uch time as he has served 
six months in Tokyo. 


be 

:b7c 


.ista 


A PERmNENT BRIEF OF SA KUNKEL’S Ff 

WSTrakc^ 

(2) . ■. 

y// 

ADDENDUM: MA/agt t 2( 

This promotion wiai remal 
pres en1^;^as sigrment •? 




67 ^ 

Searched 

LE'^iSl'TirAeHED 

4 MH 17 1958 

Jj'SV'BTia'U'io? 




effect j nly for the duration of Kui^-^^lls 














, OTANDARD FORM NO. 64 


» ulsri j’ED^ :sTi5Es /.government 


■iDirecior^ FBI 


iDATE; 1/39/58 



SUBJECT: 


iijegatp Tokyo (dS'^S), 

TOKYO OFFTCF ABMiNiS'TBATIFM 





$i 3 :Bule.t 13/36/5% capii,o.n.$d '’Trivesfig.dti.on:a Eqn0} 
Kqhg,, B-.G.lT.- Manila, which inst'-piicMd. ih'ai the Butedy 

^he ad,viised qf/^rogresa of; SA. Kunkel in vteerb1>n9: office contacts 
in Javah and if,' studying the Japanese language^,, . ,, 

Tdg^t^^^^^IBKumk.&l has met 38. Japanese and 55 Amerzcan 
contacts of :tikis; bffi'W'^i^the Tokyo area^ .Japanese contacfS' 


inciudi; tKose.' in tlx& Ministry of Justtcep Procurator [s Off icej, 
■Fatiforio/l poiic a Agency Gabihet Beseavch f'hginbe.rj Public 
inoestigation Agenc-yy and Metropolitan Police ^Bepar'tmonts " ’ 'Amefripan; 
cp'AtgPts-.iuclUdp dll tk'O military and civilian ihvestigaTiJf '.aHd; ;'. 
int411ig'dhbd^dgfnPie.s as well as coniaptp in'the l^dkyo Smbh^dsyo ■ * 
■ ■■ ■ , , _ . . ■ 

Ap:'- oppprJbUhi.ties .c.ah. be Madcj,j. 8 a Kuhkpl t.-ill mept- dlif p; 
contacfs^ pjithis/.offfipe th the .Tokyo afeay'^gjiddutlpf/l^ .4./ : • 

short uP^ftXtd^ the '-Kansai/ar'ea^ o/, 

which., .is. ;t0 's-ecohd' ii(o.sit'. irkportajit dfpa in. ja^a:ni^ja^'^.;-^^y' '';\ -.y. -V; : ' 

arrd'ngidtiirt order to meet "co.nMacfs there... 

' ' i- SA Kmkel pas started the' bgstcG oourpe^nf^heBJap:anps:.e< .~x 

lahguafgie '.offeped/by-Jlie Fmbgs^y. / He ?ias air ead.yr.^ 0 T^lp^id; . , 


SjUccessfklly the first three in, tAeASsries 


of tw^ vei: le. Bisaps.f 




- 3tO , 

1 W 
l:cs 








#/S:S ^ 

Ir^/- '."r' : , ' 

■ f WH , i . rs-, ; 

feo, - ■ 






lll'TS 1M’ 





.MiKnoPomAHX't^ 



OEPAPtMf^'^ if 

JUARTERS costs summary SHEfI 

3EE REVERSE FOR INSTRUCTIONS 

-r i ■ 


■'^^IM-JGENCY 


FORIJ •I'.:; 
BURSir n, 






•^Raoe salary wte otrs ‘’S'.’’: 

AT POST OCCUPIED 


exchange rate “ 

_^_y*C 0 Jo 2 SrC 3 

annual costs 


AT POST OCCUPIED qjjjj RENT heat light OTHER "ToTaTT' 

• ^ — u ! — m a_'T"' ,s, i> 

■" '—A' r 'i' 


!•£: 


i.io m- 57 ® 7 /^i.(al ^Sitssiv^- 

C-J iM cs: T-M® ^003 25,0 

^Y c::^ MW? B Atoj 5 {j,e >3 


g® 5 p 


0 11 ?, 
00 
coo 


M iQ cTc/? 

ifc) Cd:£>r*''fT r’'' 






-m UM 
16 vAfl;^ 




to w anrf in,nti6,M by «cor*noo 


signature of authorized 'M1i>:y. 
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FD-185 (Rev. 12-13-56) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of ROBERT G^KUNKEL 


a 


.-'ll 





Where Assignerl ; . JAPAN 

(Division) 


(Section, Unit) 


Official Position Title: A SSTSTANT LEGAL _AJl!nACI[JS 

Rating Period: from April 1, 1957 tn MaVCh 31, 1958 


ADJECTIVE RATING: 

EXCELLENT 

Employee’s 
Initials 


Outstanding, Excellent, Satisfactory, Unsatisfactory 



Rated by: ol A’b’bctchf^ 4:/ 1 / SS 

^.''^ignatjir^ V Title . Date 

Title ff Date 


Reviewed by: 

Rating Approved by: 



Assistant Director APR 18 1958,^, 


Signature 


Title 


Date 





narrative comments 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writin^tating (U WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO 'HELP the employee bring his performance up to a 
satisfactory level. 



'FD-185a (Rev. 12-13-56) 


PeHoRMANCE RATINe eul# 
FOR INVESTISATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD-185 ) 


Name of Employee , 


ROBERT G, KUNKEL 


Title Asa-b^ Legal Aitaohe 
Rating Period: from ^/l/5T tn 3/31/58 


same salary grade should be compared. 


RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee's performance should be rated. All employees i 

Rate items as follows: 

— i — Outstanding (exceeding excellent and deserving of special commendation). 

K Excellent. 

iZ Satisfactory (good or very good). 

— n Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 


"Outstanding” adjective rating requires (A) that all rated elements be "-4-" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

"Excellent/' "Satisfactory” or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must compiy with the requirements described on the reverse of form FD-185. 


(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

. (9) Planning ability and its application to the work. 

. (10) Accuracy and attention to pertinent detail. 

. (11) Industry, including energetic, consistent application to duties. 
. (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

. (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how” of 
application. 

. (14) Technical or mechanical skills. 

. (15) Investigative ability and results: 

. (a) Internal security cases 

(b) Criminal or general investigative cases 

^ (c) Fugitive cases 

(d) Applicant cases 

— (e) Accounting cases 
. (16) Physical surveillance ability. 


_zl (17) Firearms ability. 

^ (18) Development of informants and sources of information. 

^ (19) Reporting ability: 

^ (a) Investigative reports 

, O— (b) Summary reports 
^ (c) Memos, letters, wires 

(Considen.lfc.conciseness; clarity; _^organization; 
_*^thoroughness;.-^accuracy;_£ adequacy and perti- 
nency of leads; _dt administrative detail.) 

-Q— (20) Performance as a witness. 

(21) Executive ability: 

± (a) Leadership 

il— (b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

^ (e) Assignment of work 

E (f) Training subordinates 

^ (g) Devising procedures 

•f:.. (h) Emotional stability 
^ ^ (i) Promoting high morale 

- £ - (i) Getting results 

O (22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement. 

^ (24) Ability to work under pressure. 

^ (25) Miscellaneous. Specify and rate: 

Dictation ability 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): - 

Assistant Leaal Atijache 




t 


# 


April If 1956 


ROBERT a, KUNKEL 
ASSISTANT LEGAL ATTACHE 
TOKTOf JAPAN 

ANNUAL PERFORMANCE RATING 
PART I GENERAL C OMMENTS 

SA KUNKEL waives an excellen-t personal appearance and 
has a friendlKf exuberant personality, KUNKEL is energetic j 
aggressivCf enthusiastiCf and imaginative in handling his 
assignment s. He willingly handles a heavy vo'lume of work with 
very little supervision. There are no limitations on his 
availability f or physical limitations affecting his performance . 
He is qualified to participate in raids and dangerous assign- 
mentSf and to handle complicated investigative matters, 

KUNKEL has acted effectively in complete charge of 
the Tokyo Office on two occasions of over one week during , absence 
of Legat, He has made an excellent impression on contacts of 
this officSf both American and foreign, BON WHITEHEABy author 
of ''The FBI Story "j during a visit to Tokyo commented most 
favorably on courtesies extended him by SA KUNKEL, 

KUNKEL is extremely loyal and interested in the work 
of the Bureau, He has shown much initiative and resourcefulness 
in making constructive suggestions regarding work of the Tokyo 
Offic e. 


PART II SPECIFIC COMMENTS 


1 , Justification of any Minus Ratings Given 

Not applicable . 

2, Experience and Ability as an Inspector's Aide 

KUNKEL is qualified as an Inspector 's Aide, Prior to 
his transfer to Tokyo he was assigned to the Training and 
Inspection Bivision, during which time he acted as Number 
One Man on several inspections, 

3, Participation in Informant Programs 

While informants as such are not utilised by the 
Tokyo Offices KUNKEL has contributed enthusiastically 
and effectively to development of productive contacts 
and sources of information in both American and Japanese 
agencies. 






Testify ing Exnerienoe and Ability 

KUNKEL has not had an opportunity to testify during 
the past year. However^ he has in the past had varied 
experience in t estifying in Bureau cases. 

^ • Disciplinary Action 

Not applicable. 

6. Accounting Information 

KUNKEL is a fully qualified accountant. 

7. Police Instructio n 

Not applicable, 

8 . Sound Training 

Not applicable. 

9. Resident Agents 

Not applicable, 

1 0 . Foreign Language Ability 

KUNKEL is now stid ying the Japanese language. He has 
achieved sufficient proficiency to make the required exchanges 
of courtesies and greetings , 

11, Current Suitability for Administrative Advancement 

KUNKEL is interested in and available for administrative 
advancement. He is familiar with administrative and investi- 
gative-type operations. He is capable of s atisfactorily per- 
forming in the capacity of Assistant Legal Attache or Assistant 
Special Agent in Charge. 


nitialsj 





HLC : vw 



Apj:il4, 1958 

Amm^ 


1^. DoaWfeit^ead 

Vo B6nis ^j’OSJ'eSj Oener^ Agent; 

Pan American Offiee^ , 

'81 $tiong ^d'Do ■ ^ ' r ' I 

.^goa,. VietKam- ..' - 

Bear .Boa; , ' ■„•■'• ■.'-•■ ’ } •■ 


: MaA3!'thanks:l6r yc^tery^^ " ^ 

Xdarch 27, 1958„ 4oAc#rAing your visit in Tofeyo, 1 v?aa r : ^ •: 
indeed pleased ta receive yonr line cpiAJaeAts regarding , ; ■ ■ ^ . ; : 

Messrs. HSrdld B. Ohild ^d Bo^fe G. KaWkel and know . 
that tijey conside^red it a real privilege to be of service* , . 

Thanks Also for tour niesS^e of congratulations 
onmylorthconsingsundversary as IdrectorV Bureau* ; ; > ' 

Itour many friends We 'loin with me in hoping " 
tW ^s* IShitehead and you fully enfoy your world trip. We *- 
want you to knc3W it is a 0?eat pleasure for us to be of ussiWnce ; 


; '■ Mncerely,"' . 


2 - Tokyo Enclosures (2) : ^ ' 

i - Foreign Iiiaison Unit \ . 

1 7 Personnel File of SA Harold L.^hild - Enclosure 
Personnel File of SA Robert G.^Kunk'el - Enclosure 



NOTE: - According’to Mr. Whitehead^ s it VVary he wili be iii 
Saigon, Viet Nam, April 8 through' It fs believed this letter- 
should reach him there. SA Harold L.£ Child EOD as clerk 9-16-41, , 
as SA 9-16-43, GS-15, ass^ed Tokyo'; SA RobertjG.JK unkeUl bD 
6-29-42 as clerk, ,7-11-49 ar^^SGS^HI^iSed^Ta^yQ^f^ 

;(8)-'‘. : . ^ 'APK ,B'19b8 



/ 


FD-253 (11-22-54) 





UNITED STATES DEPARTMENT OF JufnCE 

FEDERAL BUREAU OF INVESTIGATION 


fSfel 26, 1958 

Director 

Federal Bureau of Investigation 
United States Departient of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from aiy cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MOM ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expendkg of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI - 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under aiy circumstances exceed the amount of monies in the fund at the time 
any liability shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 

Name b6 Relationship Wlfs Date 2/26/58 


Relationshi p 


Address Saie'as insured 


The following person is designated as beneficiary under the Chas. S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed in the line of duty. 


Relationshi p Wife 


e 2/26/58 


Addres s 






Very^uly yours. 


^ Robert Glluk el 
Special Agent 


Standard Form 88 
Aug. 1950) 
tfPBOMULGATED BY 
BuftSAU OP THE Budget 
/-(^IRCULAR A-24 


# - - • 

REPORT OF MEDICAL EXAMINATION 



2* GRADE AND COMPONENT OR POSITION 3. IDENTIFICATION NO- 


GS-lii. _LiiLi528§^^ 

5. PURPOSE OF EXAMINATION 6. DATE OF EXAMINATION 

Annual Physical 22 May 19 5^ 


12, DATE OF BIRTH 13. PLACE OF BIRTK^^ 

17 May 1924 ‘Jasper, Indiana 


IS.J^MINING FACILITY OR EXAMINER^ AND-ADDRESS ; ^ 

IfS Army Hospital Tokyo, APO 500 


17. RATING OR SPECIALTY Not recfuired 


10. DEPARTMENT, AGENCY. OR SERVICE 

.FBI 


14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KlNlInS • DOTCbhy F, 2nXtlkel 
c/o American Embassy 


16. OTHER INFORMATION 

None 


3a TIME IN THIS CAPACITY: TOTAL 11/3? « LAST^^SIX MoWtHS OH/I*- 



(,C/iecic each item in appropriate col- 
umn: enfer **N. E/* if not evaluated) 


18. HEAD. FACE, NECK. AND SCALP 


19. NOSE 


20. SINUSES 


21. MOUTH AND* THROAT 


2? PARC— KPMPRfli Unt. ^.canals) {Auditorv 
acuitv. undtr it€m* 70 andri) 


23. DRUMS (PeTforaiion) 


25. OPHTHALMOSCOPIC 


26. PUPILS (^Equalitp and reaction) 


27. OCULAR MOTILITY 


28. LUNGS AND CHEST {Include breasts) 


29. HEART {Thrust, size, rhythm, sounds) 


30. VASCULAR SYSTEM (FaricoarVifls, etc.) 


31. ABDOMEN AND VISCERA {Include hernia) 


32. ANUS AND RECTUM 


33, ENDOCRINE SYSTEM 


34. G-U SYSTEM 


35. UPPER EXTREMITIES ranocof ^ 


37. LOWER EXTREMITIES of moffon) 


38- SPINE. OTHER MUSCULOSKELETAL 


X 39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 


40, SKIN, LYMPHATICS 


41, NEUROLOGIC (Bctiilifrrium U^ta under item 7S) 


42, PSYCHIATRIC iSpedfvanvp^aonalitv deviation) 


{Check how done) 

ICrtfPEBppl^ VAGINAL D RECTAL 


44, DENT^^ {PlacCiappropriate symbols above or below jumper of upper piid lower teeth, respectively) 

o . — Pestorable teeth X. — teeth {6 X S), —Fixed br^e, brackets to 

l—NonrestoraUe teeth „ . XXX,— Enlaced by dentures . . indude abutments 


^jJ^OTES . — Describe every abnormality in detail, {Enter pertinent item number before each 
comment: continue in item 73 and use additional sheets if necessary,) " 


Item 392 Linear scar left upper am* 


% 


f 3^ 

mSUBM 


f 

I Searctod 



Nxenfaered 


(Continue in item 73) 


B JUN 4 19 ; 


REMARKS AND ADDITIONAC DENTAL' DEFECTS AND 
DISEASES 

Heavy calculus \ 


45. URINALYSIS: SP. GR. 


7 

8 9 

' C‘ * 

10.- 

11 

12 

13 - 

14 

15 

26 

25 24 

23 

22 

21 

20 

19 

18 


1-.^^ * -H 1 





1 



1.015 


MICROSCOPIC 


Not required 


USORATORY' FINDINGS 


Cias%' „ 


46. CHEST X-RAY {Place,' date, film number, result) 47. SEROLOGY {Specify test used and result) 

SAnny<Hosp,, Tokyo 22 May 1958 ' ^ ' 

^ilm No, '37039 Normal - chest Cardiolipin - No reaction 


Normal- 


49. BLOODTYPE AND RH 50. OTH 

i ^ 129> ■ ■- 

'^¥dt' requir'^ 


50. OTHER TESTS 


None 


IG— 62288-1 

























































MEASUREMEHTS^HD. OTHER. FINDINGS 


55. BUILD: 

SLENDER MEDIUM HEAVY OBESE 

□ E □ □ 


58. PULSE (Arvi at heart level) 





59. DISTANT VISION. 


RIGHT SL 400 CORR. TO 20/ 20 


LEFTJBjC 300 CORR. TO 20/ 20 


62. HETEROPHORIA: 

(Specify distance) ES® EX= R. H. L. H. PRISM DIV. ?RISM CONV. PC ^ PD 

Orbhophoric at 20 feet# ^ ^ 


63. ACCOMMODATION 64. COLOR VISION (Tcsf twed and 65. DEPTH PERCEPTION UNCORRECTED 

(Test tised and score) 

R'sHTNormal Normal Noimal (A0-36j 


68. RED LENS 69. INTRAOCULAR TENSION 

Not required Normal- Tactile 


72. PSYCHOLOGICAL AND PSYCH0^1QJ0R. (Tests used and score) 


66. FIELD OF VISION 

Not required 


70. 

HEARING 


RIGHT WV 

15 '/ISSV 

/IS 

LEFT.WV 

15 /'5SV 

/IS 


67, NIGHT VISION (Test used and score) 

Not required 


AUDIOMETER 


250 500 

£Sff SJS 


RIGHT 


73. N6TES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


2000 3000 

£048 I £886 




Not reqedred 


None 


(t/ge gddffionoZ sheets of plain paper if necessary) 


74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses With item numbers) 


3801 - astigraia myopic 


75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 

Extraction of teeth is recesnmended. 


76. PHYSICAL PROFILE 


U L H E S 


77. . examinee ;(CA«Jfc); L' v 

*B1snot"“™'' General Dut 


78.'’JFNOT OUALIFJED/LIST DlSdliAUFYrNG.DEFECTS'ByjTEM NUMBER 

None 


79. ,TYBED'OR PRINt.ED NAME OF PHYSICIAN C. .. 

SUGI NOGUCHI. Ma.ior. MG 


81. TYPED OR PRINTED NAME OF. DENTIST 9 R PHYSICIAN (Indicate whtch) 

Be SIMMS. Col.. DO 


82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 


PHYSICAL CATEGORY 


VERNMENT PRINTING OFFICE : 1953-0-24341 3 10- 02288-1 





























ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 

(Revised August 10, 1956) 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 


Name of examinee: 9 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be 
completed: 


2 

67 


3 

68 


11 

69 


14 

71 

(Item 71, audiometer examinations. 

17 


should be afforded whenever possible.) 

62 



65 

72 



Item 48, the electrocardiogram, is not required unless the examinee is over 
35 years of age or unless other examination indicates such is desirable. 

If the examinee is an applicant, the Chest X-ray and blood type and^Rh factor 
(Items 46 and 49) are not necessary unless the facilities for affording same are readily 
available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 


The medical examiner should answer the following question: 

F-xaminfifi jg > qualified for strenuous physical exertion. (Designate which) 
(is or is not) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

1. Does examinee have any defects restricting or prohibiting his participation in 

defensive t actic s and dange rous assignments which might entail the practical use of 
firearms? I I Yes I | No 

2. Does examine e have any defects prohibiting safe operation of motor vehicles? 

I I Yes I 3C I No 


If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 61, 64 AND 70 PERTAINING 


TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL. 




)6f 



(Signature of Medical ExaminerL^ 
Slfel NOGUCHI, Major, MG' ^ 


I,', 




(Date) 


• # 


Date ....5/28/58 

BIIE#- 

Title .. ..SA .Robert G , Kunkel 
Physical Ejcainination 


I I Steno 
I I Clerk 


Routing Slip 
' FD-4 (8 t 18-54) 
To 

1^1 Director 
1 Att 

□ ,SAC 

! dl ASAC 

L 1 Supv 

d] Agent 

□ SE 

CiJcc 


ACTION DESIRED 

□ Reassign to □initial & return 

. I ■ I Search & return 

(□send Serials □Recharge serials 

CZH Prepare tickler 

□submit report by □Return serials^ 

I— —I Acknowledge 

— I Submit new charge-out I I ftring file 

□.Leads need attention □Delinquent 

I 1 Return with explanation or notation as to action taken. 


r ( open Case 
^ 1 Expedite 
l~ I Correct 
^ I Call me 
□s ee me 
I— J Type 
□'File 


Enclosed^ are the original and one copy of a physical 
examination of the captioned employee* The heavy 
calculus noted under dental defects was corrected 
on 5 / 28/58 by cleaning* SA Eonkel has arranged to 
have the impacted wisdom tooth extracted on 6 / 3 / 58 * 


I 



RGK 



FLAX^ TEXT 


Mr-i 
K Mr* 
Ir-- Mr » 

1 ' -I- Mr* 
1 - Mr * 


Melm&n’i 
BiX'^Xnsrah, 
&\E,EXark ' 
M*L*,EQTri& 
McUern&y 


Sepifeuber 81^ 1958 


be 

'•b 7 C 


To'Lson 

Boardman 
Belmont _ 

Mohr i 

Nease .i! 

Parsons _ 

Rose^I 

Tamm 

Trotter 

Cldyt'on 


TELETTPE 


n n- 


UEGElfX 


\ .. 

\ 


J‘ v 


TO'SAU XEBIAMAPOLJS , 

PROM BIREUTOE FBI 

si RQBEEf GpKUEXEL^ ASSISTANT LEGATj TOXIOj. JAPAN, y \ 
BEVEBEJII SEPTEMBER T170 Oim^ ONE' NINE FIVE EIGST, . xioAT 
- ABfXSEB PEB^ REQUEST MBS* TMEOBORE KUNKEL, FURNISS ‘BATE 

ANB PLAGE OF FUNERAL ANB OTSER PERTINENT BETAILS' AS'y . ■ 

' ■ . - • ' ' ' 

SOON AS POSSIBLE SO TEAT SAME CAN BE FORt/ABBEB LEGATE V 

- . . " b 

TOKIO,^' ALSO fURmSE CURRENT ABBRESS MRS, TSEOBORE - ' ^ - 







; tWTE? Betel :adui 9 ed Mrs, Tise 4 ore tmE 0 X;,. nethepSAjKupki 3 l^ 
'''polled ’ 00 te advise his father died MfdS this ] 

ddtejf^ and resuestcd Bureau mttfu SA Kunke l 'so -he aouXd also, 
inform his brother * I I mho is. in Xlapos 

Norte f Phillipin&Sm Separate NIAGT oablegrm . sent Legatjtt. .- 
TokyOjf this date pursuant her request* Retails, of death 'md 
plans far funeral not given in retel and it is advisable ^o 
.seoure .same for our own records and to that SA XunkeX can 'have 
this info in mahing plans he my have for returning to U 4 SI 
becausarjof his father *s death. Contents outgoing Cleared 

J, A* and E* J* Ingram at time 1 

cable to Legat disyofiRfiNft&adi'jusTicE - - ■ \ ' 

. Y ' COmilNOTOHS SECTlOfJ ' - A ‘-'I 

sms' . • ; - Wf ' 

r mEraPE ^ ^ ^ /\ 

I 1 rim rrr> . , ' -i ' ' '' ' ' ' 

ROO M 1 ^; ' ^ \ ^ ' d 


^■'^^olloman 
andy 



;lii 2’psa‘tii ^tr,s,et ' 
'0^aspa3?„ la^ana^-:’ , ■^<':\ : 


~ L , St-' !. / 


. Tp;lson 

. -RQardfincm- ^ 

Belmont:? ' , 

■ l/(ohr; 1_ — ; 

N>pse - 

"P arsof^s 
Rosen ' - '■ 

Tamm 

Ttdtter _____ 

' Clayton ‘ 

Tei^* Rbom 1, 

i RollO^man 4‘ 

Gandy 

.^0; Sulihran ' 


:’, ;' ? '".j .i”'-'- ^ 03a; iHd§ed)sbyry/tb''i|a?a 

year daring' I ymt. te feJdend-my ;:■ 'r; 




V:- : : : ,>i 1' - ' Att Tbkyp (i^ar^opai Atte.ntlpn) ; 
v’:v ; irid^napplis .(Pp^apnat ? 

1 ■ 'Ttl* "_‘i ^ V*! '•'J' 1 ^ rt" ' V “'I' 


■!',.; ;T>‘~:;F 6 r;eig 

y^'-^dd^ 




■:..i&|,2 1958:1 


‘ NlA'lL ROOMfCZl ^ ^ ' 


: .- vro" 

-; 'o^'‘ 

;s-. ' 

„T^ 

' o 


'*'■ V. 

? rvo. 

■m-d' 


..■■ yy m .; 


■m.:§y: 

■CO 


'to 



, ?r 


i-' '-vO.tT 

i ' 

' 0 \ 

'■’■vi* 

cin- 


t;o 





■d<J 


'0k: 





0epteml}er i^8 


Bri^dier K H. Sr^er, iJj?. 

Assistant Chief o£Bta£^^ G'^Z 
IMted ^ates Pacific 
ilPCSSS . . - 

- Bm Prancisc?, C^aiifornia 

Dear C^eral:^ 


Your ietier of August 19S0j^ has been 
r ec^ve^ and X ^!?nnt to ;know how much 1 appreciate 

^»our thoughtfulness in writing. 


It is most encouraging to receive 

a fetter sinih as ^ours aud io hnow that my associates have 
the respect of those with whiosa they deal. I am sure they 
have enjoyed wording with you and members of your stall 
and that they are grateful, as t am, for the excellent relations 
which have existed between your Diidmon and this Sureau. 

You may be certain Mr. Harold B. C^lld, 8r., mid 
Mr. Eob^ Eunkel will ^predate as much as I do your 
generous remarks* 


X assure you of bur desire to continue 
cooperating with you and hope you vdll not hesliaie to let 
as: iaow whenever we can of any settee. 



* ^eerely yours, 


3 - Hokyo - (Enclosures 3) 

I - Foreign Liaison Unit - (Enclosure) 

; 1~ Personnel file of Harold L.^hild, Jr. - (Enclosure) 

' 0^ Personnel file of Robert ^j^unkel - (Enclosure) 

HOTE:t"Bufiles contain no derogatory information concerning General 
, Dra^per. H^bld U Child, Jr. , EOD 9/16/41 as clerk, 9/16/43, as SA, 
t 'tr assigned Legal Attache, Tohyo. Robert G. Kunk^- EOD 6/29/42 as 

~ "clerk,^ 7/11/49 as SA, GS-14, assigned Assistant Legal Attache, Tokyo. 

DWBicjc (9) 







3^^ Attach©, 1003 


JDtreCtot^, mt (00-620-2$4) 
BtmmAtl CO0B0 « »SS?0 


BBRSOHAlr A^TSmOH. 


V - , • 

BeBstet ?/lS/§S asM wlet ?/S0/53 ©(^c^nii^ cosJhis. violatioh 
Commtttedhy 0ABdBW6i %: 

M KW^^ieSeeived iiitei^lY© AIBAM 7 
(^Ycrhinent aad ahotdd Iw© Meat ^utefy Aw^0 0f ii^edio? hs©^ 

It ifr alsa^othtcd ot:^ liat Y I faht tal ot C^Qrattpn. ^4 Eputte© 

Blaihteimac© has^ heeix ayailahi© itt your otfiqe. aiaee Jane 3 last, affoydhig: 
ample c|)poa?t«ni|y for ?©vi©wp3?iortG dats of the iai^aCtlc^ It’Wpiild 
appeair that this sitaatipa InyPlyed caretsssaess oath© part pi Mr* KOTSEB, 
The BarPau wOl ^ot eouatesance furlher AfBAlC Y secarl^* vtolattoas, 

, ^ith regard to ptpposjd for soparatth^ *%d|]Cator Itotor Allghmont”. 

imd “Bate 0fot]p^^ collimns, yoaydll iW tf yoa Oxamihe the hey list^^ 
^eptemher> OetoheraiidliroYember, 1000, tot “MdicatorEotor Mgnhient” 
mid “Bate are yddely sepai^ 

Personnel FBe of ROBERT G^SlJlWL ^ ^ 

1 Foreign, Liaison Unit (rpiite through for review) . ’ i 




11 Trqtter ^ 

Clayton 

1 Tele, Room 

i| Holloman 

1 Gandy : 


_ , , , .^ seGrel. 


- -J qf^ (E^dle -as- TOP SECRET) 


MAIL^ROOM □ 



mm 


Hoii0^foiQ<5eofge'Co$h3!*^'Xfeu]» ,;. 'i 
Assi^ist -■• '• ■; -j^g ■ . -'. , • 

Dspasttn^&tofJ'il^lca- :b7c ■ ' -' ■ 

?lasb|Kitos, Bi C.'- - . ■ / ■■ . 

- Bear 'CSeorgoi: 

Toica?' ipemoraR^tm of to? ^4^^ 
j^paoit^i,, aM I cpsta^iisly antedate y6ity toiagti^tf uingas 
id to my atteatioii l “ - 

' |amisap|>ySgd}isi A$tosl|a?oid:Ir# <3hil4 :to 
andBotJej^ifs* |£ijndei to assist Mr;-; Cha^la.- X tow 

tbey ©sjoysd woykiag with Mtk smd WIU bSi'-a^sl am^_ idsasfd - ■ 
■’jbyldsgssisKoimyomayifes.- . ' -, /- ': - *■ 

. ''■ '/ ■ SlcqesfSXy,' - ' ■ b 


2 r. 3?6kyq - BnclosiureCt^) ' • . ’ ! > 

1 - foreign Liaisoa Enclosure " 

1 ^ Personnel file of Special Agent Harold X.yJ3hild, Jr. - Enclosure;';' 
Personnel file of Special Agent Bobert G/jAunkel - Enclosure ' ; -^ 

■ mm^r 'ms?oidl*.''Chli^ gOB,n^-.dbrllD/te/4li as . 

A0nt -A^dgi^d tote Stoif' OBrX4, 

. E®agd^rl^6/^/%aolf8eMAgontwil/%i^dgii^AasiBtant7 // 



y(\ ■'* -^'4!-' 




‘N,;- 


■ ■ 




fi'iAif# S 


'. vJM^rigsj'r 


.;. V ':. 'v.'- _ WdatM Bureau „ ;* 

1 ;. V ■ ‘./V';,' 

■;■ ■’, • -i/'V’ -■'=;■ - : '’■ '•, . ' K' 

wjtf ji B ii iii yu ww i kTi ii»Mijw». j. pnMi> a»lt , 


■ be ; 

":b 7 C 






' f';' : 



'y:- b*,’, ■■ •;, ':■ Ibern^ I l lia$ fs-bsp’ r ^ 

. ’.>;Vv". ' ■•'b .'■ ' ■difdi'^|s&^fibs$,piri,#'^oii.1lm4K^rPsiW prid -.''y ' 0’ ‘ 



V ^ t, ; - ' Vi ' 






3..,, ' l . , " 




>. 'YY' 


- " ' 




? i ' - t'' V ' 

< ' 'Y. "* 


7S>^ , 




Jr ■ 


' r„' Y" 'V/y 3V_‘'.‘'‘ , * V ' V*:' / ;V 

r , :, V’. :■' ,! ■/ ' -v‘‘\ 'V ‘A -;>v' 






-> ^ 


*■ v.:^ 




*1 - 3 f,'- 


: V Y > 


; : ; 




~i (i. 




; it <• V.’ i I 

t', Y c' ; 






Routing Slip 
FEM.. (8-18-54:) 
To 



I Director 


A.tt. 

I I SAC 

I i ASAC .. 

I_ I Supv. 
CH A^nt 

□ SE 

□ CC 

I ! Steno 
I [ Clerk 


Date 


5/29/5S 



ACTION DESIRED 

! [Reassign to I llnitial & return 

I 1 Search & return 

I , jSend Serials L .1 Recharge serials 

I 1 Prepare tickler 

I [Submit report by dUReturn serials 

dUl Acknowledge 

L_J Submit new charge>aut dllBring file 

( [.Leads need attention CZII Delinquent 

I [Return with explanation or notation as to action taken. 


I— I Open Case 
I I Expedite 

I 1 Correct 

! Call me 
Os ee me 

I — I Type 

□'pile 


Attached is a sheet from SA Kunkel* s physical 
examination which was submitted 5/28/5S, This 
sheet was inadvertently detached in this office* 



L4 

V. 




1958 




9-2 l=-58 


CX>BE 


CABLE 


URGENT -NIGHT ACTION 


TO: LEGAT, TOEYO , ' . ' , . 

FROM: DIRECTOR, FBI 

'■ ■/ rj ■■ ■■ ■ - ■■ ■' . - 

SA ROBERT GKkUNKEL, INDIANAPOLIS OFFICE ADVISED 
TREODORE KUNKEL, FATHER OF ROBERT, DIED 3:45 A. M. 

TBQS DATE, AT JASPER, INDIANA, CAUSE OF DEATH NOT 
^ATED., SA KUNKEL SHOULD NOTIFY BROTHER, RAYMCR®, 

ST. WILLIAa^ C&LLEGE, LAOAG, ILOCOS NORTE i' gnLLmNES. ^ 


BUREAU :pLL f.URNI#^ LEGAT FURTHER DETAILS t^N 


, 


m 




HECEIPT ^ AtlTSOEITY GRANTED WBR ' 






be 

:b7c 


BA KUNStEL TO RiTimN ]g*OR EUNERAL. ' ^ 

DJMyal;^, 

( 6 ) \ 

1- mr. Belmont 
1- Mr. V/. E. Cl^k 

1*^ Mx, E. J. Rigram ^ 

1- Foreign Liaison (rpiite Rirough for r,evlew)6’7“ 3 






u 





1, SER BS '1958 : t 

. — . ■■■ 




NOTE ON YELLOW: , . , ' • 

Cable sent NIACT in view of nature and urgency this niatte]j\j^ 
Being sent State Departinent wire,- no cost involved. Contents 
outgoing cleared with Messrs^ J. A. Sizoo, N. L. Ferri^jVG 
andE. ,J. Ingram. ■ . • ' ' 

FILED By_ 



fCOtKAL B..RCAli OF INVESTIGATION 
U. S. DEPARTMENT OF JUSTICE 

OQ9ilMUNICATiOS4S SECTiQH 


iPgl» 


9-21-58 4-50 AM CDST DRB 


Mr. ToIso ti 
M r. Belmon t J 

Mr* Mohr 

Mr* Nease 

Mr* Parso ns. 

Mr* Eosen 

Mr; Tamm 

Mr* Trotte r 

Mr* W.C.Sullivaa 
Tde. Roo m- 
Mr. Eolio man 

^aEss 


<rO DIRECTOR, FBI 
FROM SAC, INDIANAPOLIS 




SA ROBERT Gi /KUNKEL, LEGAL ATTACHE, TOKYO JAPAN. MRS. THEODORE 
KUNKEL OF JASPER, INDIANA, CALLED IP OFFICE AND STATED THAT SA 
KUNKEL-S FATHER, THEODORE KUNKEL, DIED AT J ASPER. INDIANA, AT THREE 
FORTYFIVE AM, SEPTEMBER TWENTYONE INSTANT, AND REQUESTED THAT 
SA KUNKEL BE NOTIFIED. MRS KUNKEL FURTHER REQUESTED THAT SA 
KUNKEL BE ASKED TO NOTIFY HIS BROTHER, , be 

I 1 :b7C 

ST, WILLIAMS COLLEGE, LAOAG, ILOCOS NORTE, PHILLlPINES. 

END ACK PLS 

5S3AM OK FBI WA LO ' \ \ff 

TU DISC ^^0 ^ 

CC'.%v^ .'"yVvaiUj 


I 


:t iBSi 


■r»T\ i3f r^iiawhed 1— — — Numbef^ ' 

jtBCOB.15®^" 2 SEP 231958 





Mr, MolUf 


1 Belmoni (Beni: <iroi 

1 ^pSfr. Ferris. 

1 - Moveneni: 

1 Olark ’ * 


J^IAOT 


com 


9^21^58 


CABLmBAM 


mcmT 


to mCAT TOKXg. " ■ , 

FROM BIREOtOB FBt „ , , . 

Rg^M'P ^KUMKEL^ ABBISTANt LECAT, tOtZO% MRB^ TREOBORE . 

. . KrAeL^ Ae one one EAST FQURtN StRSEt ^ JASPER INDIANA , 

« ADttMD BE0EB FmERAL NOME, ONE ONE FOUR EAST SEFENTB STREET, 

NASP0.J naNNiinc funerad. arran&ements fob her husband^ mo 

DIED fSREEtTHIBTX A,M,^ Mjftgg -4 TWENTZ^ONE - FIFE El GST. 

] ' ■ FUNERAL ARRANGEMENTS AWAITING WORD FROM S0NS„ SAFE ROBERT . 

KUNEEL REPORT TO . WASSiNGTOS, D^ FOR TWO ^DAZ CONFERENCES 
. after ANZ leafs he CONTEMPLATES TAKING EN ROUTE, ADFISE 
BZ RETURN CgBLE KUNKEL^S PLANS WITS INTENDED ARRIVAL TIME 
IN XNDlANA-X^D WARRINGTON, , MRS,. KUNKEL WILL BE NOTIFIED. 

^ ^ . i-, 

. 'CH , ♦ • • - - • 

ACCOR^lNGLZ I z?r? n y-l A, t 




NOTE: Mr, Mohr instructed KunEel be scheduled- for conferences 
after .leave, Mr, Ferris was advised, ■. . 


wtM±3&'n^ I ■ 

fuh ..jS: ^ SEP 24 1958. 


Tolson 

Boardmccn 

Belmont 

Mohr 

Nease 

parsons 

Rosen 

Tamm 

Trotter 

Clayton 

Tele.; Room . 

Holloman ; ; 

Gandy .. 


OCJ 


MAII, ROOM OZJ / 






:c'' 







vum TSZT 


9/22/§6 


TELETYPE * UEGBKT 

TO SAC tolANAPOLB 
PROM OIEECTOH PBI 

SA ROBERT GMcUHBEL. HE JB BCHEOULEO TQ LEAVE TO^OiH£ 
EIFTY K M. , SEPTEMBER TWERTY-TWO, ANB ARRIVE TO 
NTO A.M., SEPTEMBER twenty-three, AND AT JASPER, TOI^^ 
SAME DATE. HE MOTHER SHOULD BE ADVJBE0 ACCORDINGLY. ' 


WECjpah 

( 6 ) 


■ be 

i - Mr. Belmont b7c 

I - Mr. Ferris 

’ I 

Note: Above itinerary of SA Kunkel received September 22, 1958, by cable^am 
irom Tokyo. SA Eunkel’s father died September 21, 1958, and v^idow deferred 
funeral arrangements pending word from sons. SA Hunkel may be relying on 
Bureau to relay above itinerary information to his mother. Urgent teletype^ 
therefore, necessary. Letter of condolence feeing sent to SA Kunkel at 
Jasper, hidiana, dated September 22, 1958. • 


’ 
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Boardmon 1 

Belmont 

Mohr 

Nease 1__ 

parsons 

Rosen ,, 

Tamm _____ 

Trotter 

Clayton ' 

Tele. Room 

Holloman _ 
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Beazrched Humfeered . 

1 SEP 84 1958 

»„*■ Sis 

P 22 1958 ' 

teletype 




MAL E.RCAli OF IMVESTiGATION 
U.S. DEPARTMENT OF JUSTICE 

eOiUmyi^lCATiGNSSECTiOD 



URGENT 


I Mr- Pmeas — .j 

I Mr.ll!U j 

! Mr. Tamm 1 

j Mr. Trotter j 

j Mr. W.C.Sullivan I 

! Tde. I^om ■ 

Mr. Holloman — | 
’ Gandy 


9-21-58 12-16 PM CDST RSM 


DIRECTOR, FBI 


FROM SAC, INDIANAPOLIS 1 P 


SA ROBERT G.|[/UNKEL, ASST. LEGAT, TOKYO, JAPAN. MRS. THEODORE KUNKEL 
O^k ONE ONE EAST FOURTH ST., JASPER, INDIANA ADVISED HER HUSBAND, SA 
KUNKEL-S FATHER, DIED THREE THIRTY AM THIS DATE OF HEART ATTACK. 

FUNERAL ARRANGEMENTS AMITING UORD FROM SONS. BECHER FUNERAL, HOME,- 

Vi 

ONE ONE FOUR EAST SEVENTH ST., JASPER, HANDLING. REQUEST SHE BE ADVISED 
ACTION BEING TAKEN BY SONS. ^ 


END ACK PLS 

WA 1-17 PM OK FBI MA JHM 
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® I "l.w j| waKted 

1 SEP 29 1958 " 
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STANDARD FORM NO. 64 


Office M.emorandum 


UNITED STATES GOVERNMENT 


Mr, R, B, Boaoh 


Robert G-, Kunkel 




October 8, 1958 


SUBJECT: 


TWO’^DAI GONFERENGES 
USSlSTANT/fLEG-AL ATTAGHE 
ROBERT aJi/KUNKEL 


During the period October 6 and T, 1958, 3A Kunkel 
had conferences and discussed problems relevant to the Tokyp 
Gffice with the following Bureau officials and supervisors: 


Tolson 

BoardmcnT^ 

Neasa J 

Parsons 

Rosen 

Tamm 

Trotter 

Clayton 

Tele. Room 

Holloman 

Gandy 


Director 

Mr, Evans 

Tolson 

Mr, Middleton 

Belmont 

Mr, Little 

Mohr 

Mr, E 2 ell 

Nease 

Mr. Donohue 

Parsons 

Mr, Nasca 

Tamm 

Mr. Wannall 

Si 200 

Mr, McGrath 

Gleveland 

Mr, H, B, Fie 

E, T, Turner 

Mr, Francisco 

Ingram 

Mr, Bumans 

N, P, Gallahan 

Mr, Sullivan 

Roach 

Mr. KuhrtB 

Esti 11 

Mr, Papich 

Ferris 

Mr, Moore 

Tavel 

Mr, Stewart 

James 

Mr, Frohbose 


Mr, Schaefer 


ACTION: 


For information. 


1 - Mn,' Belmont 
1 - Liaison Section 
1 - Foreign Liaison Unit 


BGK:awj (4) 

0 ^ 


3»OOS.t)EO 


TTJ/Ajlf 443- 


OCT 


On^ctober 7, 1958, 1 saw Assistant Leg^ Attache 
Robexi < 7 {LKii|]kel of tho Tokyo OMce, ^si&io tyas in Washington 
for conferences V 

Mv. Kuhkei makes a good, mature appearance, seems 
to have a bro^ -grasp of the problems and reS|K>nsibilities of 
. the situation in the Far Eastj, and I would rate him above 
- average... 

v Very tiuly yburs, 

^ohn S^ar Hoover 
. ^ Bitector . 


JEH:EDM (5) 




F 




orVg ' *: - 

.yellow . 

Mr'-* Bartleti ‘ 
Liaison Seoliio- 




Oo^obsv 1958 

ST aomiSB rnsrioE 


fT 


' ■ iiiss Tranoea G-* ■ 

.. \ [ Dire.'oipry Sassporit Off ice ' \ > 

• - Bureau of Security an4 Consular Affairs 

' ; Separtmeui; of State . 

' Washington 25 j P, C* / T ' 

• ■ '-..v ’ . ■,/'»' , /■ ' - 

’ - ' ■ ' Dear 'Miss Pniglit:. - ■ 

uK Robert Qf^unlsel y. who is assigned ap 
'Assistant Legal Attache ‘ to the Anepican, Embassy' at ' \ 
Tohyoj Japan;, was' in Washington, D.^.'0„, foT conferences 
, ; oh October 6 and 7, 1958* Arrangements were naSe 

, ' through your office, to have his Diplomatic passpovS < 

' y.'\ ■rpimber 1265? stamped f*seen*^ on October 7, 1958* . 

' , [tir* Eunhel' is nOm en route bach to his ^po at of/ > , « 

: . assignment in Japan * . 

' , ^ , Tour aeOiStanve: in this and similar . ' f . 

V '// matters is indeed appreciated* C /' 

. , .- ' • ' \Sihcerely yours, ' /■' 




, o.» 


By COURIER jSYC; 

73 0 CTi 0 

COMMuEBf 


;j6hn Edgar Sobver/ 
. . DtreOtor 


-..'Foreign Liaison Unit ; (‘detached)- 


^^liEOTE.:. 

‘V > ■ — ■ 


t-T? 







-Tolson ^ 

,Bpardinan'. 
Belmont __ 
Mohr .- " ‘ 

Nease 

Parsons' 

Rosen I 

Tamm 1_ 




I l/drrongredfj^gj^CSidSSpSoT^? 'if:^:':b^tamped without- 

benefit of a tette r on^\^<^<Ppe r 7* ' This ^Tetter i n effect 
- confirms action, altead^j^^/g^fi^r-.: /':' " , ” . , 


be 

:b7C 


/J-i! 






Trot;ter _1_ 
W.C. Sullivan _ , 

Tele. Room^ 

Holloman 

Gandy^__l_: 


MAIli ROOM O 




* 'is.i.Ji - 
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STANDAI3X>FORhf '?|0. 64 


Office TS/iemoranduWi 


UNITED STATES GOVERNMENT 


MR. BELMONTIM# 


R. R. ROAC 



October 13, 1958 




SUBJECT: 



ROBERT GUKUNKLE 

Distant legal attache 

TOKYO, JAPAN 

!iN -SERVICE AND CONFERENCE INTERVIEWS 


J arsons 

v Tomm . . V 

Br^tter 

I Clayton 

f Tele. Room 
Holloman _ 




Agent Robert G. Kunkle, the Assistant Legal Attache, Tokyo, 
reported to the Bureau on October 6, 1958, for 2-day conferences. He had 
been in the United States on emergency annual leave due to the death of fjjiis 
father. He was scheduled to return to his post of assignment on or about 
October 10, 1958. 


While at the Seat of Government, I went over the details of the 
operations of the Tokyo Office with Mr. Kunkle. I pointed out to him that the 
Bureau was disappointed in the production of that office, particularly since the 
assignment of the second man. Mr. Kunkle attempted to explain this by stating 
that the office had cleared out a lot of so-called ’’dead wood" cases in the office 
and was concentrating on thos^e matters, that had a specific Bureau case'togle. 

He stated further that while a one-man office, it was necessary that they send 
in material as received from sources and contacts but that when the second man 
was assigned they attempted to correlate the information and send in only that 
which is pertinent to a given case. He considered this the reason for the lack 
of a big increase in the caseload in Tokyo. I told Mk Kunkle that this may be 
tlii^e but that it would appear that the office could be more productive and it was 
up to he and the Legal Attache to see that it was producing and that during the 
next inspection we would ask the inspector to check into the productivity of that 
office. I 

Other matters pertaining to the Tokyo Office ^b^fe'^on'e^^ov^i^^wiM^^"^ 
K^kle and he understands the necessity for the office tc be full^ p£(£dpcE€eMi8. 
afiitimes. He was also advised of the need for strict economYln 7 :the^i-r-operationv^ 
Matters concerning practices and procedures now being utilized by the Tokyo 
Office were discussed with Mr. Kunkle. He understands the necessity for constant 
review of the offices operations to make certain that we are developing the full 
potential of our office and that its;i operation is current and up to date at all times. 

RRRrhmni y _ ' : J 

(4) ■ 

1 - Belmont ' a 

1 - Roach _ 

1 - Liaison Section 

Tl OCT c-iiS ' ^ 



MEMO TO: MR. BELMONT 
RE: ROBERT G. KUNKLE 

Matters pertaining to errors, delinquencies and dela;ys were also 
gone oyer with him. 

In response to my inquiry, Mr. Kunkle stated he is well pleased 
with his present assignment and was hopeful he could remain in Tokyo as long 
as his work warranted. From my discussion with Mr. Kunkle, he appears to 
be very interested and willing to do a good job. Based on his past performance 
there appears to be no reason to recommend his removal at this time. 

ACTION: 


The above^is submitted for information and record purposes. 
Matters discussed with Mr. Kunkle are not being confirmed in writing as these 
matters have previously been dispatched to the Tokyo Office. 
















ADDENDUM: 



^0 




October 13, 1958 


You and I also both interviewed Kunkle while he was in Washington 
and discussed with him the work and responsibilities of the Tokyo Office. Kunkle 
registers considerable enthusiaim for his work, seems to be interested in and 
happy in his assignment and said he is anxious to do the best job possible for the 
Bureau. ^ I would say his status is satisfactory at this time. ; 





In R^fy, 
FUeNo. 



STATES DEPARTMENT OE JU 



FEDERAL BUREAU OF INVESTIGATION 


FD-253 (11-22-54) 


WASHINGTON 25, D. C. 

October 14, 195S 


Director , 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 

Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from ai^ cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MOM ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI ■ 
shall receive ell contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the .case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
ai^ liability shall occur. The followin g person is designated as my beneficiary for FBI Agents' Insurance Fund; 


Relationshi p ^l.fe 


Da tel0/]VS8 


Addres s Amp.yTcan Einbqssv. APQ %. San Francis cO;, Calj^fornla 

The following person is designated as ny beneficiary under the Chas. S. Ross Fund providing $1500 





2 - orig & i ‘ 

1 - yellow 

l^ljl Liaison Section 


Lsgal Att&ckQ ,, J 

/ 

Director^ FBI 

AcammATSB leave of eisplotses 
OB Fomxm AasmimuT 


Ootobor 10, IQSB 


For your inforvjiti&ii bu( 3 that of tho QT:iployQ03 
aooigned to your office, the following amuntQ of leave 
were accumulated by personnel aseigned to your office aa 
of October 4, 1938: 


Sarold L,Y Child 


Robert Gflkunbel 



- 799 hours annual le&oo (717 uasrinuu 
which can be accumulated) ^ 781 hours 
a fob leave 

- 610 hours annual leave (503 maximxm 
which can be accumulated) ; 1877 hours 
si oh leave 

- 679 hours annual leave (606 maximum 
which can be accumulated) j 606 hours 
sick leave 

- 552 hours annual leave (473 maximum 
t:^iQh can be accumulated) s 1176 hours 
sick leave 


1 - Foreign Liaison Unit (detached) 



STANDARD FORM NO. 04 


Office M.em(mndum 


* 


• UNITED STATES GOVERNMENT 


TO 


Mr. Mohr 


FROM : 


SUBJECT: 


W. S. Tavel 


D 




ROBERT or KUNKEL 


l^ecial Agent, Tokyo, Japan 
EOD as Agent 7-11-49 
GS 14 - $il, 355 
Veteran, Not in Reserve 
Not on Probation 



Trotter 

W.C. Sullivan _ 

Tele. Room 

Holloman 

Gandy 


By letter of December 9, 1958, SA Kunkel stated he had occasion to take 
annual leave to assist his mother following the sudden death of his father while he was 
in the States in October, 1958. SA Kunkel was on annual leave at his parents’ home 
in Indiana following his father’s death on September 21, 1958, prior to reporting to 
the Seat of Government for conference on October 6 and 7, 1958. 

SA Kunkel states that he had a travel ihsuranos policy to provide transportation 
from Tokyo to his home and return in the event of a serious illness or death of his 
father. He states that since his official trip to Washington for conference occurred at 
a most opportune time, he would like to contribute the $1, 000 proceeds of the insurance 
policy as a partial reimbursement to the Bureau for the travel expense incurred which 
he would otherwise have had to defray. 


Since SA Kunkel’, s travel from Tokyo to Washington and retxirn was for offi- 
cial reasons, namely, the participation in conferences which are periodically scheduled 
for agents assigned to our foreign offices, the travel was at Government expense and 
the Bureau cannot accept the thousand dollar check which SA Kunkel enclosed. His 
offer certainly indicates a splendid attitude on his part but this money would in effect 
constitute a gift which the Bureau cannot legally accept. 


RECOMMENDATION: 


EBC0EB3B MS 




That the attached letter be forwarded to SA lQii;fcbl^ank-ing-hi-m-fo3?-the- 
gesture and returning the check to him. 


WSTrMAH 

( 3 ) 




Enclosures 

ii 




SENT DIRECTOR/' 


FOR APPROVAL 


BRIEF OF SA KUNKEL’ S PERSONNEL FILE ATTACHED 





STANOAHO FO«M NO, 6A 


A / V 

Office M . etn ^ anduf?i ivIvniTED states government 

r '-r 


Mr, A, Hm Belmont 


R, R, Roaa 


DATE: 11/28/58 


SUBJECT: 


LEaAL ATTACHE'S OFFICE yl/TOKTOj JAPAN 

ADMINISTRATIVE 

ACCOMPLISHMENTS 

ROTATION OF PERSONNEL 

INSPECTION 


Tolson 
Boardman ™ 
Belmont 

Mohr 

Nease 

Parsons 

Posen 

'Tamm 

/ Trotter 

j Clayton 

V^^Tele. Room 
Holloman 
5^ Gandy 


The Legal Attache in Tokyo is Harold fy Child^^ Jr^^ mho 
entered on duty as an Agent 9/16/43, He was assigned to Tokyo as Lega^ 
Attache November 19 ^ 1954, having opened the office. Child took home 
leave in the United States between December 17, 1956, and January 17, 

1957, following his first two-year tour of duty. His second two-year 
tour of duty will therefore be completed in January of 1959 and he will 
also have completed four years' service abroad. There is therefore a 
question of rotation with regard to Child, 

The second Agent assigned in Tokyo is Robert C^^Kunkel, whc 
entered on duty as an Agent July 11, 1949, having previq^ly served %n 
a clerical capacity with the Bureau. :i4 Kunhel has been assigned to 
Tokyo since 10/81/57, Kunkel has jeat of government experien ce as .p , 
supervisor, 

fejU 

The last inspection of the o//i 1957, 
and was occasioned by a complaint from 3A J.'''NjDxsip'o^^^ho at 

that time was second man in the office, y-"r'TfrrTOnrlfm^r^r| 7 i 7 ii n^jrnfnif 
Child's administration of the office, n»r%p AJj-i-i. ■ iijiji / office 
was rated as follows: physical condition and maintenance and investigative 
operations - very good; administrative operations - fair; personnel 
matters - unsatisfactory; contacts - excellent. The inspection failed 
to materially substantiate the allegations made by Norstrom, and Norstrom 
was transferred to the domestic field. The inspector commented with 
regard to Child that he was smart, hard working, tenacious and adaptable , 
He and his wife were well adjusted to the hardships of life in Japan, 

He had demonstrated an excellent knowledge and understanding of Bureau 
investigative and intelligence interests and had done an outstanding Job 
in developing sources in Hong Kong and with Japanese police and security 
services , as well as with American agencies. 


land 11, . 

yursiaw^ I 


Child was at the Seat of Government for. aonferenoes March 10 

1958, at which time he made an excellent personal appearance 

( 


Mr, Belmont 
Mr, Tamm 
Mr, Gale 

Liaison Section 
Mr, Estill 




r 


\ 




Memorandum. Roach to Belmont 

LEGAL ATTACHE'S OFFICE y TOKYO y JAPAN 

ADMINISTRATIVE 

ACCOMPLISHMENTS^ ROTATION OF PERSONNEL j 
INSPECTION 

and seemed to have a full grasp of his responsibilities in Tokyo. 

The Director rated him above average. He appeared alert, progressive , 
and constantly searching for new ideas, procedures and practices 
During the three-month period just passed, August, September and 
October, the office opened 131 new cases, of which 99 were opened on 
information developed locally and 32 were opened on leads referred by 
the Bureau. This represented a lOf increase over the number of cases 
opened for the previous 3-month period. During the last 3 months 
132 oases were closed as compared with 134 cases closed during the 
previous 3-month period. This represents a decrease of 1^\ , The 
pending case load as of the close of July was 124 and as of the close 
of October 123. The number of cases closed per Agent per month averaged 
21 for the past 3 months and was substantially that for the previous 
3 months. By way of comparison, the average oases closed per Agent pe’* 
month for all fo-^eign offices for July were 23.7, August - 17,3, and' 
September - 22, k. Thus, the Tokyo sffioe might be considered about 
average. There is, however^ a great diversity in the situations 
confronting our foreign offices which materially affects the amount 
of work which can he handled per Agent per month and which must be taken 
into consideration in considering the relative productivity of an office. 
The Tokyo office is in no way operational, handling all matters on a 
strictly liaison basis with other U. '. and foreign agencies. It should, 
therefore , be more nearly comparable with the Bureau's European ’ 

offices than with the Latin American offices. The five European offices 
for a 3-month period, September , August and July, averaged closing 
30.6 cases per Agent, Thus, the Tokyo Office is significantly below 
the European average in the amount of work completed per Agent per 
month on a purely statistical basis. 

The Tokyo Office was opened 11/19/54 by Child. A second man, 

Nor Strom, previously mentioned, arrived in Tokyo on assignment 10/24/56 
and was replaced by Kunkel on 10/21/57. By letter dated 8/13/58 the 
attention of the Tokyo Office was drawn to the fact that although the 
office had been increased from a one-man to a two-man office, there had 
not been a corresponding increase in the number of cases handled and 
closed per month. The number of cases closed per month per Agent had 
actually declined and the case delinquency had increased. Comments 
were requested. By letter 8/20/58 the Legal Attache pointed out that 
when the office was a one-man office material loas not submitted in form 
suitable for dissemination and there was insufficient time then to 
review and analyse material prior to its submission. Since the assign- 
wen* of a second man, increased emphasis has been placed on quality 
rather than quantity. The high overtime of the office was cited, and 
statistics do show that the overtime of both Agents of the office is 
consistently above both the foreign office average and the domestic 
field average. Child for the 3-month period July through October 
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Memorandun Roach io Bslnont 

LEGAL ATTACHE’S OFFICE, TOKTO, JAPAN 
ADMINI STRATI 7E 

ACCOMPLISnmNTS; ROTATION OF PERSONNEL; 

INSPECTION 

averaged 4 hours and 21 minutes a day and Kunkel averaged 4 hours 
and 16 minutes a day. Child assured that attention would be afforded 
to keep the delinquency at a minimum and that a maximum volume of 
oases are handled. 

The Tokyo Office is strategically located in the center of 
united states operations and interests in the Far East, Due to the 
tense situation between the United States and Communist China, this 
entire area is a focal point at the present time, Hong Kong, covered 
by the Tokyo Office, is the principal gateway between Communist China 
and the Western world with heavy traffic both in merchandise and people. 
Communist interest and influence in the entire Far East are very strong. 
The experience of the Bureau has given clear indication that Communist 
Chinese espionage and other subversive activities are extremely difficult 
to cope with, the inscrutable mentality of the Oriental being in no 
small way responsible for this. It is expected that the Tokyo Office, 
in view of the flow of refugees from' Communist China and exchange 


between the orient generally and the United States, should fill a vital 
need in assisting the Bureau to meet its full responsibilities in the 
internal security field, not only on individual cases but in filling in 
the over-all intelligence picture in the orient. Such general 
intelligence is believed essential if the Bureau is to adequately 
anticipate moves in the international field directly affecting develop- 
ments within the internal security realm of the Bureau, In this 
connection it should be noted that the Tokyo Office has been able in 
the recent past to furnish reliable advance information regarding Chinese 
Communist moves in the Far East, particularly in the Quemoy-Matsu area 
and in Korea, 

In view of the importance of the area and the problems peculiar 
to operations there, it is desirable that the Bureau take full 
advantage of personnel experienced in this field of operation. Due to 
its remoteness from on-the-spot supervision, however, it is necessary 
that this personnel be carefully scrutinised at every opportunity to 
insure that they have not gone native and to insure that they have 
remained aloof and immune from the influence of State Department , CIA 
and other agencies with which they deal. The Tokyo Office is scheduled 
for inspection beginning approximately December 1, 

SECePUWaNDATIONS : 

on 'thmspo't 

(1) That the inspector make a penetrative/ analysis of the 
relative productivity of the men in the office and of the office as a 
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lie^^orandum Roaoh to Belmont 

LEaAL ATTACHE^ S OFFICE, TOKTO, JAPAN 

ADMINISTRATIVE 

ACCOMPLI SSUENTSs ROTATION OF PERSONNEL} 

INSPECTION 

whole, considering probiema peculiar to the area covered. Consideration 
should be given to the type of oases being covered, particularly 
whether they are cases of continuing interest which cannot be brought 
to logical conclusion and closed out such as many security-type cases, 
or whether the bulk of the work is of a nature where leads are covered 
and the matter closed or referred upon completion. 




( 2) That appropriate examinations be afforded both Agents to 
determine their ability to handle the Japanese language. In this 
connection it is believed basic that an Agent assigned to develop infor- 
mation in a foreign country should have certain minimum language 
qualifications. He should be able to scan newspapers and periodicals 
of the country for information of general and specific interest. He 
should be able to read and translate with facility typical intelligence 
reports, police reports, legal documents and similar material with 
which he should routinely come in contact. He should have sufficient 
command of the language to converse with officials and native contacts 
of the host country in their native tongue both on business matters and 
socially. It is recognized that academic training in the language 
sometimes is not sufficient and that personnel at the time of assignment 
may not be as proficient in the idiomatic tongue spoken as would be 
desirable, personnel should lose no time, however, in fully qualifying 
themselves as soon as possible after arrival. 


(3) It is recommended that ptspeotor closely check into the 
morale of the office, considering the situation which precipitated the 
last inspection and the rating given on personnel matters at that time. 




Uenorandwa Boaoh to Belmont 

LEGAL ATTACHE *‘S OFFICE , TQETOj JAPAN 

botatioh of pmsomsELs 

INSPECTION 


(4) That the administrative 
checked into thoroughly alao^ in view 
inape ot ion report. 


operation of the office he 
of the rating on the last 


(5) That the inspector evaluate Legal Attache Child with a 
view to rotation unleaa it ia clearly in the beat interests of the 
Bureau to retain him in hia present assignment. 


(6) That the inspector evaluate SA lunkel aa a possible 
replacement for Child, 
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Mr, J, Edgar Hoover 
Director 

Federal Bureau of Investigation 
U, 3,' Department of Justice 
Washington SS, D, C, 

Dear Mr. Hoover: 


American Embassy 
FokyOj Japan 
December 9, 1958 



i Mr. Tamm 

I Mr. Trotter 

Mr. W.G.Sullivan 

! Tele. Room 

Mr. Hollomaiy_^^p 
Miss Gandy^^ ■ 


i 



During my recent trip to WasM ngton, D, C,, when 
I had the privilege to confer with you and other Bureau 
officials^ I had occasion to taJce annual leave to assist 
my mother during a period of stress occasioned by the 
sudden death of my father. You may recall my father died 
from a heart attack and my having an opportunity to return 
to my home at that time was a source of much encouragement 
to my mother. 

In this conneotionj I am enclosing a personal 
check payable to the Assistant Directory Administrative 
Division^ FBly in the amount of $1,000, which is the pro- 
ceeds of a travel insurance policy I had taken upon my 
assignment abroad. The purpose of the insurance policy 
was to provide transportation from my office of assignment 
to my home and return in the event of a serious illness 
or death of my father. Since my official trip to Washington 
occurred at a most opportune time, ^ I would like to contribute 
the proceeds of the' insurance as a partial reimbursement to 
the Bureau for the travel expense incurred, which I would 
have had to pay had not my official triv occurred at such 
an opportune time. . * 


Very truly yours. 


Enel osure 


Robert G, ^Xun kel 
® ? ’ bunt L .e.Qnl^±±aah.e..,......,^^ 
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. Numbered . 
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Becem|}&r 16, 1963 
PERSONAL 


Mr. Robert 0^finkel 
Pederal ^reaa Of Investigotioa 
Wiashls^Qi}, B. C. 


Bear Mr. Kiiakel: 

. I have received your letter of December 9, 
1958, in. yrhicli you enclosed a check for $1,000 payable 
to the ABsisfant Birector of the Administrative Bi^ion. . 

itoar offer to thtm reimburse the Bureau for 
the abuses of travel from Tolsyo mid return is deeply 
, i^preclated; J^wever, since the travel uras performed for 
official reasphe, it is not possible for the Bureau to accept 
your offer the check is being returned to you herewith. 

V I know you. wlllqinderstand the reasons for 
our aot being able to accept your very offer,- which, 

Ifeel, shows ayery real and deep concern for the 
Bureau* s Interests. . : 


MAIL® f~* 

D£C2 2 1958' I 

COMM.B?! 


Sincerely yoisrs. 




It, 


BncloBure 


Tolsbn 

Belmont _ 

Mohr ; 

Nease 

parsons 




SENT DIRECTC 
tOR APPROVE 

Attache, Tol^o 
1 - Poreign Liaison Unit 


' y 


' ,w4T:StAH:EH:edm (5) 

, I — I Biase(i.QnT-mmno Tavel to Mohr 12/16/ 58 WSTiMAH 


MAIL ROOM i 
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FD-185 (Rev. 12-13-56) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE - 


REPORT OF PERFORMANCE RATING 




Name of Emnlov.. : ROBERT GrRUMBEi 

Where Assignetj; TOKYO ^ JAPAN 

(Division) 

Official Posiaon -n.i- ASSISTAITO lg(M. ATTACHE 


(Section, Unit) 


Rating Period: from 


April 1, 1958 


March 31, 1959 


ADJECTIVE RATING:. 


EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee’s 

Initials 



Rated by: 


Reviewed by: 



Rating Approved 


Signjattffle 




gnature 


Signature 


■Legal Attache 

Title 


Assistant Director 


3/31/59 


^ 1 / 


TYPE OF REPORT 


(^) Official 
(X) Annual 


*«PK141950 


ORT ' 33 / 5 ^ 31 - /.< 

C ) Administrative ;^pp 0 1959 "" 

) 60-Day .. .... .. . .. . 

( ) Transfer 1 . / 

( ) Separation from Serflj^P^ 

( ) Special / 


NAIO^TIVE COMMENTS 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the’ REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writii^stating (1) WHEREIN the performance is unsatisfaptory, (2) the facts of 
the (90 day) PRIOR W'ARNING, and (3) the efforts made AFTER THE WARNING TO 'HELF the employee bring his performance up to a 
satisfactory level, ^ 


FD-185a (Rev. 12-13-56) 


IfepORMANCE RATING eiTOE 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD-185 ) 


Name of Employee ROBERT KUMKEL 


Title Asst* Legal Attache 


Rating Period: from4 


RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate Items as follows: 

— J — Outstanding (exceeding excellent and deserving of special commendation). 
ti. Excellent. 

iZ — Satisfactory (good or very good). 

— ^ — Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. Outstanding” adjective rating requires (A) that all rated elements be ”-f-” and (B) that each and every rated element be factually iustified bv narrative detail on 

reverse of Form FD-185. 

2. Excellent," "Satisfactory” or "Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent” or "Outstanding” on the majority of such rating factors. Good judgment must be exercised to Insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated. "Unsatisfactory” must be supported by narrative comments. 

B. An "official” adjective rating of "Unsatisfactory” must comply with thi requirements described on the reverse of form FD-185. 


. (1) Personal appearance. 

. (2) Personality and effectiveness of his personal contacts. 

. (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulnes® 'and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

. (8) Initiative and the taking of appropriate action on own 
responsibility, 

. (9) Planning ability and its application to the work, 

. (10) Accuracy and attention to pertinent detail. 

. (11) Industry, including energetic, consistent application to duties. 

. (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

. (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how” of 
application. 

, (14) Technical or jnechanical skills. 

. (15) Investigative ability and results: 

— (a) Internak security cases 

^ . (b) Criminal or general investigative cases 

— (c) Fugitive cases 
— — (d) Applicant cases 
— Q — (e) Accounting cases 

. (16) Physical surveillance ability. 


(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

— (a) Investigative reports 
— (b) Summary reports 

(c) Memos, letters, wires 

(Considen rfr,. conciseness; _Zl_clarity; organization; 

-fe^thoroughness;^^ accuracy; _£adequacy and perti- 
nency of leads; rtTadministrative detail.) 

(20) Performance as a witness. 

, (21) Executive ability: 

— i — (a) Leadership 
— (b) Ability to handle personnel ^ 

— £ — (c) Planning 
— (d) Making decisions 

(e) Assignment of work 

— (f) Training subordinates 
— (g) Devising procedures 


. (h) Emotional stability 
— (i) Promoting high morale 
^ ^ (j) Getting results 

■ O ■ (22) Ability on raids and dangerous assignments: 

(a) As leader 

' (b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement. 

— (24) Ability to work under pressure. 

^ (25) Miscellaneous. Specify and rate: 

— k . — Dictation ability 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 

tor, etc.): 

Assistant Legal Attache 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): — 

Desk work, liaison work 

C. (1) Is employee available for general assignment wherever needs of service requir^:2©S(if answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment' wherever needs of service require&LQQ (If answer is not "yes,” explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? 2. Has employee used more sick leave during rating period than earned 

during such period? _NP (If answer to either question is "Yes,” explain in narrative comments.) 


Is employee qualified to operate a motor vehicle incidental to his official duties? I XI ymI I No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road lest. 


ADJECTIVE RATING:- 


EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


. EMPLOYEE’S INITIALS . 


March 31» 19^9 


ROBERT G. KUKKEL 
ASSISTANT LEGAL ATTACHE 
TOKYO, JAPAN 

ANNUAL PERFORMANCE RATING 
PART I GENERAL COMMENTS 


SA KONKEL presents an excellent personal appearance. 
He is alert, friendly, exuberant and properly aggressive. He 
handles his assignments with confidence, interest and imagina- 
tion. He clearly has above average intelligence, demonstrat- 
ing the faculty of quickly identifying the essence of com- 
plicated problems. There are no limitations on his avail- 
ability, or physical limitations affecting his performance. 

He is qualified to participate in raids and dangerous assign- 
ments, and to handle complicated investigative matters. 

KUNKEL has done some outstanding contact work, 
particularly in inspiring the high degree of cooperation 
enjoyed with U. S. Army Command Reconnaissance Activity, 
Pacific, a positive -intelligence branch of G-2 in Japan, 
which is at present the most valued source of the Tokyo 
Office among American agencies in Japan. In demonstration 
of this accomplishment. Brigadier General P. H. DRAPER, 

G-2, U. S, Army Pacific, wrote to the Bureau on 8/21/58, 
stating in part: '*Mr. Kunkel has demonstrated outstanding 
professional competence and has won the respect and complete 
confidence of all personnel. On numerous occasions, prompt, 
effective actions taken by him has© been of major importance 
to the successful discharge of Army security responsibilities. 
Again, on 8/21/58, General DRAPER wrote directly to SA KONKEL, 
stating in part: "Your liaison with and support for the 
Army command have provided an outstanding example of the 
inter-agency cooperation on which success in the security 
field is heavily dependent. They reflect credit on yourself 
and on the agency which you serve." 

Assistant Attorney General GEORGE COCHRAN DOUB 
wrote to the Bureau on 6/2i|./58, commenting on the very favor- 
able impression SA KUNKEL made on a Departmental representa- 
tive who had recently visited Japan. DON WHITEHEAD, author 
of "The FBI Story," wrote to the Bureau, conveying his 
impression of SA KUNKEL as an "exceptionally fine" man. 


KOTIKEL has been in complete charge of the Tokyo 
Office during several absences of Legat of two weeks or 
longer. He handled the office competently and effectively. 


PART II SPECIFIC COMMENTS 


!• Justification of any Minus Ratings Given 
Not applicable. 

2. Experience and Ability as an Inspector's Aide 
Not applicable. 

3 « Participation in Informant Programs 

While informants as such are not utilized by the 
Tokyo Office, KUNKEL has contributed enthusiastically 
and effectively to development of productive contacts 
and sources of information in both American and Japanese 
agencies. 

i|.. Testifying Experience and Ability 

KUNKEL has not had an opportunity to testify during 
tbe past year. However, he has in the past had varied 
experience in testifying in Bureau cases. 

Disciplinary Action 

Not applicable, 

6. Accounting Information 

KUNKEL is a fully qualified acco\mtant, 

7 • Police Instruction 

Not applicable. 

8, Sovind Training 

Not applicable. 






9» Resident Agents 

Not applicable. 

10. Foreign Lanpaiage Ability 

KUNKEL is continuing to study the Japanese language. 
"Wbile it has not been possible to pursue this study to 
the point of conversing in or reading Japanese, he knows 
sufficient expressions and phrases to assist in building 
cordial relations with Japanese contacts. 

11. Administrative Advancement 


In answer to specific questions required: 

Is Agent (a) interested in (Yes /x7 No /~~7) » (b) completely 
available for (Yes No //) . and (c) considered com- 
pletely qualified at present for administrative advance- 
ment including experience, ability, personality, and J 

appearance? (Yes No / /) 

SA KUNKEL definitely desires to advance in the 
Bureau. He is qualified for the positions of Assistant 
Legal Attache, Legal Attache, or Assistant Special Agent 
in Charge. 



(Initials ) 


HLC/mer 
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Office I^em^anduf?2 • united stm'es government 


TO i Mr. Tolson 


FROM : Q/JD^lil 


DATE: December 19, 1958 


Toss or. - 

Belrr*:nt __ 
Mohr 


SUBJECT: INSPECTION - OFFICE OF LEGAL ATTACHE 
(y^OKYO, JAPAN / 

INSPECTOR JAMES H. GALE 
DECEMBER 1-6, 1958 


SUMMARY 


W.C- SuHivotj , 

Tele PtoojT , 

- HoLon^Tr. __ 

Gand/ 

,‘ih 

^ 4'./^ 


OFFICIALS; Legal Attache (Legat) Harold LjtChild, Jr., non veteran, not on 
probation - Liaison Officer atylmyo, Japan, since 11-19-54, 

Robert G.'YKunkel, Assistant Liaison Officer, Tokyo, Japan, since 10-21-57, 
veteran, irot on probation. 

LAST INSPECTION : July 26 - August 2,- 1957. 

EVALUATIONS 

(1) PHYSICAL CONDITION AND MAINTENANCE VERY GOOD 

Legat* s Office located on 4th floor, American Embassy Annex 
Building, Tokyo, Japan. Space consists of 3 rooms which are neat, clean, and 
well mahitained. Large vault affords adeqviate security for Bureau records. 

Embassy guarded 24 hours a day by armed Marine. Window behind Legat' s desk 
has approximately a 6” x 1" hole in the glass. Legat requested State Department 
to repair same in January, 1958. Inspector instructed Legat to follow this matter 
closely in order to have window repaired, 

(2) INVESTIGATIVE OPERATIONS VERY GOOD 

Case load as of 12-1-58 totaled 123 cases, equitably distributed 
between Legat and Assistant Legat. Delinquency as of 12-1-58, 3. 28% which com- 
pares favorably with office delinquency for liaison offices of 4. 6% (as of 11-1-58). 

No substantive errors detected in 94 pendii^ and 19 closed files reviewed. Ex- 
cellent over-all intelligence information has been obtained by Le^a concerning 
Russian and Chinese Communist subversive activities in Japan, Hong Kong, Philip- 
pines, and other areas in Far East. Quality information has also been obtained 
concerning security cases with stateside ramifications. Legats appear to be following 
cases closely, vigorously, and intelligently. N o instances of undue delay 




or ’’slipshod*’ handling detected. 

Enclosure * 

cc - ii/Sr. Belmont (Attentio ni Fo3feig 
cc - Mt, Mohr (A^ention: I 


Liaison 


fnit) (S imt 

'fr/ 


Memorandum to Mr. Toi^n 

Re: Inspection - Office of Legat, Tokyo 


(3) ADMINISTRATIVE OPERATIONS 


VEEf GOOD 


5 form errors detected in 5 of 113 pending and closed fies reviewed 
(4. 42%) below field average. Stenographic production averaged 3. 88 pages per 
hour (above field average). Tokyo Office closed average of 22 cases per agent for 
3-month period August - October, 1958. Cases closed for five European liaison 
offices du T' TTig conlparable period averaged 35. 2 cases per month. Tokyo has va^ 
territory to cover by road trips. Hong Kong is 1850 miles from Tokyo; Manila, 
Phillippines - 600 miles from Hong Kong. Tokyo Office also maintains 19 files on 
general intelligence activities which require considerable liaison efforts and are 
permanently maintained in pending status. Inspector feels that lx)th agents are 
consdBntiously and industriously applying themselves; however , need for increased 
productivity stressed. Inspector ordered removal of 1 unnecessary telephone in- 
strument - annual saving v^30« During this survey, Legat determined his office is 
currently being charged by State Department for 8 telephone instruments, not 4, 

Bureau has not yet been actually billed for these charges; error rectified. Several 
minor administrative errors brought to the attention of Legat; hov/ever, over-all 
administration is tight and generally accurate. 

(4) PERSONNEL MATTERS VERY GOOD 

All personnel passed Inspector’s examinations. Legat Child did 
very well in translating oral and v/ritten Japanese language tests. Assistant Legat 
not sufficiently conversant with Japanese language to take these tests. Personnel 
adequate but not excessive. Voluntary overtime for Legat and Assistant Legat 
averaged 4’ 37” and 4’ 30” daily, respectively, for past 6 months, 0iigh). Last in- 
spection was precipitated by certain charges against Legat made ^ SA Harold J. 
Nordstrom who was thereafter removed as Assistant Legat. During current in- 
spection, morale appeared very high. All employees were apparently congenial 
toward one another and operating as a team. No evidence of friction detected. 

(5) CONTACTS EXCELLENT 

Inspector met 29 office contacts. Legat and Assistant Legat are 
well regarded and are doing a very effective liaison job. 

RE COMMENDATIONS: 

1. Legat Harold L. Child, Jr., GS-15 @ $13,070, nonveteran, not 
OSL probation. Child is intelligent, conscientious, and has done a very substantial 
over-all job in b^^dling Ms present assignment. Child has a very good know- 
ledge of Japanese customs and language; however, it is not felt that he has 
I pone ’’native.” In addition to being able io converge In Japanese, he can also read 
* and write same. Japanese is an extremely difficult language to learn and it w 
obvious that Japanese contacts are impressed with Ms knowledge and abuity to 
todle tbsix laegoage. am has been Lsgat to Tokyo since 11-19-54 and wonld 
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Memorandum to Mr» Tolson 
Re: Inspection - Office of Legat, Tokyo 



normally be considered for rotation in 4 years. However, in view of the excellent 
contacts he has made, his knowledge of the language, and his extensive knowledge 
of the Far East subversive picture, it is felt that the best interests of the Bureau 
would be served by continuing him in his present position — recommend Child 
continue as Legat, Tokyo. If approved, attached letter summarizing inspection 
resxilts should go forward. 

1 / 


I 

\ 


it 


2. Assistant Legat Robert G. Kunkel, GS-14 @ $11, 355, veteran, 
not on probation. Kunkel is interested, aggressive, and ambitious, Legat feels 
Kunkel qualified for position of Legat or ASAC. Inspector feels that Mr. Kunkel 
is doing satisfactory job as Assistant Legat and co\ild function as ASAC in a small 
office. Mr. Kunkel is presently studying Japanese but does not know how to read 
or write same. The Legat advises Kunkel has made very good progress in his 
language study. Mr. Kunkel has a very limited conversational ability v^ich, how- 
ever, does permit him to get aroxmd Japan and perform his duties in a satisfactory 
manner. It is not felt that Mr. Kunkel should be considered for position of Legat 
until he is able to read and write and converse fluently in Japanese. Continue as 
Assistant Legat. 



I 


'I 


- 3 - 












ROBERT a IlKUNKEL ' Title: Special Agent 

^ (Asst, Legal Attache) 

Payroll Nunher: Srade: GS-14 at i)lly355 

EOB; 6/29/42 Not on probation. 

Veteran 


Mr, SjinEel makes an excellent appearance and has 
a friendly, exuberant pers onality. He is energetic, en- 
thusiastic and resourceful. He has an excellent comprehension 
of Bureau policy and administrative matters. He has made 
a notable contribution to substantive accomplishments of 
this office. He is ambitious and capable. 

He is qualified for the position of Legal Attache 
or Assistant Special Agent in Charge, and has the capacity 
for still further advancement in the Bureau, 


Rat ing : EXCELLENT . 


HLC:vw 




INSPECTOR JAMES H. GALE: Mr. Kunkel makes a neat appearance, 

is interested, aggressive, and am- ^ 
bitious. Inspector feels that Mr. Kunkel is doing a satisfactory job as 
^Lssistant Legal Attache (Legat) and can function as ASAC in a small office. 

ST\/rT. Kunkel is presently studying the Japanese language but does not know 


INSPECTION - TOKYO OFFICE 
December 17, 1958 
JHGtmbk 





how to read or write same. The Legat advises Kunkel has made very 
good progress in his language study. Mr. Kunkel has a very limited 
conversational ability which, however, does permit him to get .around 
Japan and perform his duties in a satisfactory manner. It is not felt 
that Mr. Kunkel should be considered for the position of Legat until 
he is able to read, write, and converse fluently in the Japanese language. 

RECOMMENDATION: 


None . . . informative. Specific recommendations made in 
memorandum Q. Tamm to Mr. Tolson dated 12-18-58 captioned ’’In- 
spection - Office of Legal Attache, Tokyo, Japan, Inspector James H. 
Gale, December 1 - 6, 1958, ” JHGtmbk. 
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(ETev. Aug. 19£9) 
Promulgated bt 

*• 

• # 

^ 3 

Bureau of ths Budget . 
Circular A-24 


REPORT OF MEDICAL EXAMINATION 




^ ^ 



2, GRADE AND COMPONENT OR POSITION 1 3. IDENTIFICATION NO. 


sex;. 8,'' RACE' 

M “ C 


12. DATE OF BIRTH 13. PLACE OF BIRTH 


5. PURPOSE OF EXAMINATION 

Amual Physical 


TOTAL YRSJGOVT; SERVICE" I 10. DEPARTMENT, AGENCY. OR SERVICE |11. ORGANIZATION UNIT 

y FBI 


6. DATE OF EXAMINATION 

fey 14, 1959 



14. NAME. REUTIONSHIP, AND ADDRESS OF NEXT OF KIN 


16i. OTHER INFORMATION 


*^17. RATING OR SPECIALTY 


CLINICAL EVALUATION 



\Check each zteai in appropriate col- 
umn: enter *W. B/* if nof evaluated 


18, HEAD. FACE, NECK. AND SCALP 


19. NOSE 


20. SINUSES 


21. MOUTH AND' THROAT 


■ 22.^^rs-general 


23; DRUMS* (Per/orciion) ' ^ 


25. OPHTHALMOSCOPIC 


26. PUPILS (Bijuah'ii/ and rtaclion) 


27. OCUUR MOTILITY parallei more- 


28. LUNGS AND CHEST (Include dreasts ) 


29. HEART (T/irusit 5*26, rhythm, sounds) 


30. VASCUUR SYSTEM (Var*cos*i*e 5 , etc,) 


31. ABDOMEN AND VISCERA (Include hernia) 


32. ANUS AND RECTUM 


33. ENDOCRINE SYSTEM 


34. G-U SYSTEM 


35. UPPER EXTREMITIES 


37. LOWER EXTREMITIES ^ 

fafrCTpfn.ranpeo/motion) 

38. SPINE. OTHER MUSCULOSKELETAL *^^15 

39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 

40. SKIN. LYMPHATICS ^ ^ 

" 

41. NEUROLOGIC lEouilibrium tests undgrtHem 7Je) >, -- ^ ^ 

: ‘ ^ 

42. PSYCHIATRIC (Spect/tfani/peraonalily-rfmaltonX + ' l iQ 

(Check how done) ( * 

43. PELVIC □ VAGINAL □ RECTAL ^ <, 


44. DENTAL (Place appropriate symbols above or below number qf upper and lower ’tedh^re^edively) 

, o.— Pcs(oro61c teeth X. —:^tssina teeth (6 X S),~-Fixed bridge, brackets to 

l.—Nonrestorable teeth XXX,—Meplaced by depturfs indude abutments 


TIME IN THIS CAPACITY: TOTAL J LAST SIX MONTHS 


NOTES. — Describe every abnormality in detail, (Enter pertinent item number before each 
comment: continue in Hem 73 and use additional sheets if n ecessa ry . ) 




7rf 


Femalea’^only 




_ j 


% \(Coniinue in item 73) 


32 31 30 29 28 27 


6 ^ 

7 

8 

9 

10 

11 

12 

13 

14 

15 

3J6 

27 

26 

25 

24 

23 

22 

21 

20 

19 

18 

S' 


REMARKS 'AND ADDIXIDNAL DENTAL DEFECTS AND 
DISEASES / 

Occ* - W : 

Cal, - H 

#32 - partially an^ted. 
/ Class 3*-j 



LABORATORY FINDINGS , 


46. CHEST X-RAY (Place, date, film number, result) , 47. SEROLOGY (Specify test used and restat) 

USAMC/^^ APO 3il3,lU May I® . ..r v / 

Film No V 1S133 Nonnal —Ishest Car^ioxiiicroM.octNo re^cbiou 


50. OTHER TESTS 

• , 'il'' ^ l' 

N/A 


































MEASUREMENTS AND OTHER FINDINGS 



57- BLo6t) PRESSURE (Arm at heart level) 


SITTING 



22 

DIAS. 

8 

h 


ArTER STANDING " 



59. DISTANT 


RIGHT 20/ I 


LEFT 20/ 


62. HETEROPHORIA: 

(Specify distance) ES® 




63. ACCOMMODATION 
RIGHT LEFT 


PRISM CONV. 


UNCORRECTED 



70. HEARING 


RIGHT Wvl5 '/IS SV /IS 

LEFTWV 15 /I5 SV /IS 


RIGHT 


LEFT 


73.'*NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


71. 

AUDIOMETER 

1 


250 

SS6 


2000 

£048 

3000 

£886 

m 

8000 

8192 



Sli fn 


72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 


' " (Use additional sheets of plain paper if. necessary) 


74.'SUMMARY of defects and DIAGNOSES (List diagnoses with item numbers) 


Astigmia uyopic E-3 


75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 

N/A ' 

77. EXAMINEEJCCftMjfc)r '' ^ ^ ~ 

to continue in his present job* 

78. IF NOT QUALIFIED. LIST DISQUALIFYING faEFECT^ BY-ITENi’NUMBER ~ 

N/A . 


79. TYPED OR PRINTED NATtIE OF PHYSICIAN ^ ' v 

BmcSJD mST, Capt#, MJ, AMO 


80; TYJPEDpRPRlflTECl NAMEpF'PH^Sjb'Ati ^ 


PHYSICAL PROFILE 


U L H 


PHYSICAL CATEGORY 


81. TYPED OR PRINTED NAME*0F DENTlST OR (Indicate vfhich) 

JAMES J* MONGIELLGy^Capb^, DC 


82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 


GOVERNMENT PRINTING OFFICE*: 1953:^0-24341 3 C22S8-I 


































StaBuaara'B6mi 8d P ", “'^LO • * 

(Rev. AugasSO) ^ - / - . 

Btjskau Btook^ REPORT OF MEDICAL HISTORY 

CIRCULAR A-21 JJJJ5 imFORMATIOK IS FOR OFFICIAL USE CHIT AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 


1. LAST NAME— FIRST NAME— MIDDLE NAME 




3. IDENTIFICATIOH NO. 





15. EXAMINING FACIUTY OR EXAMINER, AND ADDRESS 


17, STATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS. (Follow by dt$eTipllon of pail Atilorjr, if complaint exists) 


: OL . 




18. FAMILY HISTORY 


19. HAS ANY BLOOD RHUTION (Pareni, brother, sliter, other) 
“R HUSBAND OR WIFE 


RELATrON(S) 



20. HAVE YOU EVER HAD OR HAVE YOU NOW (Place 


(Check each stem) 





cheek at left of each item) 


(CliacA each stem) 


(.Check each stem) 



21. HAVE YOU EVER (Check each stem) 




WORN GLASSES 


WORN AN ARTIFICIAL EYE 


WORN HEARING AIDS 


STUTTERED OR STAMMERED 


WORN A BRACE OR BACK SUPPORT 


23. HOW MANY JOBS HAVE YOU HAD IN THE I 24. 
PAST THREE YEARS^ ( 



CHRONIC COUGH 


PALPITATION OR POUNDING HEART 


HIGH OR LOW BLOOD PRESSURE 


CRAMPS IN YOUR LEGS 


IB 

IIS 

IB 

m 

ID 


FREQUENT INDIGESTION 


STOMACH. UVER OR INTESTINAL TROUBLE 


GALL BLADDER TROUBLE OR GAU STONES 


ANY REACTION TO SERUM. DRUG OR 
MEDICINE 


" FREQUENT OR PAINFUL URINATION 


' KIDNEY STONE OR BLOOD IN URINE 


SUGAR OR ALBUMIN IN URINE 


VENEREAL DISEASE 


'RECENT GAIN OR LOSS OF WEIGHT 


ARTHRITIS OR RHEUMATISM 



(Check each item) 


•TRICK*’ OR LOCKED KNEE 


FOOT TROUBLE 


PARALYSIS (Inc. mfnutile) 


PILEPSY OR FITS 


CAR. TRAIN. SEA. OR AIR SICKNESS 


FREQUENT TROUBLE SLEEPING 


FREQUENT OR TERRIFYING NIGHTMARES 


DEPRESSION OR EXCESSIVE WORRY 


LOSS OF MEMORY OR AMNESIA 


BED WETTING 


NERVOUS TROUBLE OF ANY SORT 


NY DRUG OR NARCOTIC HABIT 


EXCESSIVE DRINKING HABIT 


PAINFUL OK "TRICK” SHOULDER OR ELBOW 



COUGHED UP BLOOD ’ 


BLED EXCESSIVELY AFTER INJURY OR 
TOOTH EXTRAaiON 


WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBS? 

MONTHS // 


FEMALES ONLY: A. HAVE YOU EVER- 


BEEN PREGNANT 


HAD A VAGINAL DISCHARGE 


BEEN TREATED FOR A FEMALE DISORDER 


HAD PAINFUL MENSTRUATION 


HAD IRREGULAR MENSTRUATION 


. WHAT IS YOUR USUAL OCCUPATION? 


TMEFa 




HOMOSEXUAL TENDENCIES 


B. COMPLETE THE FOLLOWING: 


AGE AT ONSET OF MENSTRUATION 


INTERVAL BETWEEN PERIODS 


DURATION OF PERIODS 


DATE OF UST PERIOD 


QUANTITY: [II NORMAL CjEXCESSiVE [j SCANTY 


26. ARE YOU (Check one) 

fZkmCHr HAKKD CH LOT HAKOp 







































































NO CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED "YES" MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 

^ ^ 27- HAVE YOU BEEN LNABLE TO HOLD A JOB BECAUSE OF; 

A. SENSITIVITY TO CHEMICALS. DUST. SUNLIGHT. ETC 


j B. INABIUTY TO PERFORM CERTAIN MOTIONS 


C INABILITY TO ASSUME CERTAIN POSITIONS 


D. OTHER MEDICAL REASONS (If yes, give reasons) 


23. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 


, 29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (If yes, give details^ 


30. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH? (T/yes, sMtfl reason and give 
details) 


3!. HAVE YOU EVER BEEN DENIED UFE INSURANCE? 
ilfyes, state teason and give details) 


32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? (i/ yes, de3crj7>e and give 
age at which occurred) 


33. HAVE YOU EVER BEEN A PATIENT icommitted or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR- 
lUM? (Jfyes, specify when, where, why, and 
name of doctor, and complete address of 
hospital or c//nic) 


34, HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? (// yes, specify 
when, where, and give details) 

35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 
PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (// yes, give com- 
plete address of doctor, hospital; clinic, 
and details) 


' 35. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (// yea, which j7/nessos) 


37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAU MENTAL OR OTHER 
REASONS? iff yes, give date and reason for 
rejection) 


33. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL MENTAL OR OTHER 
" REASONS? (// yes, give date, reason, and 
type of discharge: whether honorable, 
ofiier than honorable, for unfitness or un- 
suitability) 


39, HAVE YOU EVER RECEIVED, IS THERE PENDING. HAVE 
^ YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR LXISTING DISABIL- 
ir7? iff yes, specify what kind, granted by 
whom, and what amount, when, why) 


1 CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPUED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 

I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPUCATION FOR THIS EMPLOYMENT OR SERVICE 



40. PHYSICIAN S SUMMARY AND ELABORATION OF ALL PERTINENT DATA (Pftyjtdan shall comment on nil postme amtpers in items *0 thru S9) 


1« Htinps .and whooping cough in childhood^ no con^lication or sequelae* 
2, Worn glasses for jcQropia for 22 years. 


TYPED OR PRINTED NAME GF PHYSlCIAfl OR EXAM^Ha 

HAROLD A’« KHAST, 0apt*^^^0 




67-332-Amiy'-AG Admin Cen*Japfin-40M 















Fp-300 pev. St21-S8) 


ATTACHMENT TO STANDARD FORM 88, REPORT 9F MEDICAL EXAMINATION 
FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 


Name of Examinee: 


KDl^KSL 

ROBERT 

GEORGE 

(Typfi or print) 


Last 

First 

. Middle 


The folloy/ingj)9rti9nSi Of,;ihe attached, examination report form need not be completed: 

.62. . 

65 

67 . 

68 

69 

71 

72 

46. Is necessary unless facilities for affording same are not readily available. 

48. Not reguired unless. examinee is over 35 years of age or examination indicates such 

is desirable. 

- ' ‘ 

49. Is necessary unless facilities for affording same are hot readily available. 

71. Audiometer examinations should be afforded whenever possible. 


2 

3 

11 , 
14 
.17 
• '46 

48 

49 



FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES,:, ; . . 


The meiical examiner should answer the following question; ^ , 

Examinee I3ZI is , I I is not qualified for, strenous physical exertion. . 

TO BE ANSWERED IN THE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which, might entail the, practical use of firearms? 

I X I No I ' I Yes. If "yes" please specify defects. 


2. Does exam inee' h ave ,any de’fects prohibiting safe operatipn of motor vehicles? 

I X I No I I Yes. If "yes" please specify defects.,. 


mTCLOSUKB 


Weights for Males 


Height 

Feet-Inches 


5 4 


5 5 


5 6 


5 7 


5 8 


5 9 


5 


‘5 


6 0 


6 2 


6 3 


6 4 


6 5 


SMALL FRAME 


Desirable Maximum 


121-131 143 


124-134 


128-138 


131-142 


135-146 


139-150 


152-164 


158470 


163-175 


168-180 


174-186 


180-191 


1 MEDIUM FRAME |[ 

Desirable 

Maximum 

129-139 

152 

132-142 

155 

136-146 

160 

140-151 

165 

144-155 

170 

148-159 

174 

152-163 

178 

156468 

184 

161-173 

189 

■ 166-179 ’ . 

: 196 

171-184 

201 

176-189 

207 

182-195 

214 

188-201 

220 


LARGE FRAME 


Desirable I Maximum 


136-148 



144-157 


148-161. 


152-165 


156-170 


160-175 


164-180 


169-185 


174-191 


179-197 


184-202 


190-208 


196-214 


3. Examinee's frame is I I small dxll medium I 1 largo 

4. Considering above weight table , the examinee's frame , and other individua l phy sical characteristics, 

I consider his present weight LX] Satisfactory LljExcessive C^Deficient 

5. Under proper medical supervision, examinee should □ lose pounds 

□ gain pounds 

Remarks: Has, an appointment for refraction of eyes* .. 


mROl® A. KWAST 


(Signature of Medical Examiner) 









































































































Routing Slip - - ^ 

FEMt (8-18-54) 

To • 

I I Director EtLE §■ 

ktt 

I 1 SAC I 1', Title 

CHsupv. 





□ SE 

Ci] cc 

I I Steno , 
I I Clerk. 


ACTION DESIRED 

miReassign to □initial & return 

I ■ I Search & return 

□Send Serials □Recharge serials 

I 1 Prepare tickler 

□Submit report by □Return serials 

I 1 Acknowledge 

^ 1 Submit new charge-out LH] Bring file 

^□jLeads need attention !□ Delinquent 

[Return with expionation or notation as to action taken* 


CT [ open Case 
1- — -f Expedite 
C— I Correct 
QCall me 
□s ee me 
□llype 
□.File 





Office 











: — r r/ .j . , 

„ / 7/ , 

fr M 




and 1 

l’’'Liaison Seo-bion 


Zegal ‘ 28^9 

MX‘ (£6>*’B4B1S) 


nmmfio^mM zm&x AxmaiB omx<iBS 
imnmir &simmfPMxm ^porm 
mmmmnoM 


n0wx^i^ My zmB* 

T0U t^h0nM 0p'00i&X Aym-b Hobart 

fop hi$ ^ugge&iiim s# mtmSMgd ri?/$wei&4 
SuP&m (ippr&0i&i;0& -^p^uiaX Ag'gnii KuWi0t^& ihmghif md dpti-* 
niderpMen in ^hicf ndMep dm: hiP 0Qm.0ti4(ibXp attiinidp in 
ting with iihg Bureau nuyrip&tipn prpgrapif 

. ; For yout infofm.uti&n^ the Bufom thoroughXtf m&Xyssd 

the inutpuptien^ requiring eeeU feveign offiep to pubnd^ a . 
mnMZy noting Qf pending md eZoeed cmce onForn^^S^p^ It 
me fulXy rmiised that esstm tine ped efiott wmM hg reguired 
in eemptMng and PuhtaitMng- the desired mte to endhXe the 
deteetim of meX^neeops in modmti'on 'md^tke effeattmmm ■ 
in XMimn ‘ epe rati one ■». . 

. - - , gpow reseipt of F$m the contente mre thoroughty 
reviewed and umlypedp • A representative number of meeo frm 
mtH nenthly report ere peX&eted for oepurate review md maXyoio 
^ by the BnhewAtive Pe^ oupervioorom. Bueh faotore M the 

hmdXing of indipiduat requeete^ thoroughneoo of invmtigetione^. 
pronptneoe^_ aM undue , delay 0 am' conoMefed* A thorough md 
■ penetrative written maly^ie ie node on meh moa oeXeeted and 
tkeoe reports are used in tM merraXl quarterly emxmtton of 
the ' investigative and aduintsfrativQ operations in the- off ire 
Qoneernedk . ' 


PteviOusl:? eonoideration we been gtmu to requtring tM 
ouhmiBei&n of Form B**9B on u quarterly 'hmtt*. Mowevev^^ &0m of ' 
the foreign offiem do not ham th^if eaaes in « eondition that 
would fmtify mak aotion* x/hm the mrtme foreign off toes ham 
their ome Xoado in moU a otatm that mhmipoion ofFeru 
^ revmXs the individual -omen are reeeiving prompt^ effective 
attention^ and are meeting Muraau teguiremnto^ mn^deratien 
tHlX again be given to requiring the mbmieeion of Worn on 
a quarterly hmie* , .. 

1 - Field folder of BA Kunhel 
(X>* 67-334343 

1 - Foreign. Liaison Unit (detached) 



f;)5p2'|fF^'^"Q|^£)ED| ^oe note on page two. 





• # 

Legal Aistachey Tokyo 


Noise : 


Special Agenis RoLeri; Kunkel subrniisised ishe 
suggestion ishat instructions be amended to require the 
submission of Form 5r93 on a semi'-annual basiSy estimating 
an annual savings of ^3024,90* Thorough review and analysis 
has previously been given to quarterly submission of this 
form^ Sowevery close supervision resulting from analyzation 
of these forms is still desirous and the monthly submission 
of Form 5-93 is needed to ferret out administrative and 
investigative Weaknesses of liaison arrangements^ 


- 3 


standard form 64 


Office NlemdvUfiduM r uNiTEr)*jtTEs gov^rnm^^ 



i SUBJECT 


JDireotorj FBI , } 

1 - ' . . 

Legatj ToTtyo , (^66-63) 

SA ROBERT gMxUNKEL ' 
PHYSICAL EIAISINATION 


DATE; June 5j . 1959 


- _• ' Eficios.eJ are ;iiWo cqpi>e e- each of Reporif O-f 

Medical Examinatfonyr-Report , of Med.ical.<Htsi;ory and 
atiachnent. do SF dS dated 5/14/59', ; ' . 


HLG:VW.\ '.. . ' v ' ' ' 








h&gal Attache j !^okytf ( 67-S4) 

MireotoTj ‘ 

31 BO' BEET 3, ^ -EMXEL '. . . . , , 

’ADEHNISTRATIVE : ’ : V' - ' 


3 -['Or^^nal & 1 :T ~ Adin, DtM.. 
I. -J.jeWo'iDy:'’.^ ^ 

.. t LiaisoTP 'Se.c'tioh. '■ ' 

,1- - Mr, ■ BeJjriqni '; \ 


■/, Bpui^leV dTSB-SS Itransmiitingf ^q le-^ter " - ^ 
from Assis-tani- Legal Attache A^6bert ‘0i j^hk^l . . , 

- relative to th^ po.stpoherment of his home ledve and- 
in-seryice ' scheduled for Movenbery 1959.,/ / ' 

' ■ ■ ' / Xi ib^'rMguested ' that you: ad^v.ise SA. E^uUkel y . 

■ -that the Bureau ip .approving -hi s' reguest tofextend ' . 

f Ms assignment to Tolsyo for an additional year' . .. 

• after the etpitation of - his. current tpo-year a^ree- 
: an 10--.52-59 and MS home leave and in-servicp 
which were sShedulSd for this year have been cancelled 
in accordance with Me desires, ./- ; ’ • *. 

’ , \ ton Should by ■■£drl5-60\ submit your 

evaluation regarding the heed' for a replaoement : 
for SA. hunhel in, the foEyp Qffiop/: v . , : 


2 Foreign 'Li aispn. Unit (detached)' - •- , V '' ' 

NbTEr '3ee. 'memo Boaoh to 'Belmont dated ■’7-^-59y captioned 
' "ShBOBEBT(G/fumL^ LE&AL ■. ATTAOME ^ fOKTO'^. 'fABAE/} 


-If' 



laarehed'. 




a- juu lO 069 



6 Ison " ^ / 

Belmont " 

DeLoach 

"Mcduire ^ 

Mohr . 

Parsons 

-Rose^ 

Tairim 

Trotter C- 

Sullivan . 
Tele. Room _l_ 

Holloman 

jGandy ' 


lEeAt 


COAVA-FBI- 


- . .'-M 

- ' . - 
■- "-r 

mifti . 


ELF'}aff'rA-./ ' 

,v» '' —■ i; L^' ’ ■ r. ■ sti C e- ■' .• ‘ . 


t/Ti'-n-is 




’mail ROOM cm TELETYPE UNlf lZil - "s 







• '..5!fe33C53Btf '•3 r' ' ^ 


Copy #143 f ^ , 

Jm ^ E ^ 10, 1959 

2 - Orig, & 1 
1 - Admini sijraiive 2)iv. 
1 - Yellow 
.1 - Liaison 


Legal A-b-taohe, Borne 
Director j FBI 

LEGAL ATTACHE H021E LEAVE, IN-SERVICE AND CONFERENCE SCHEDULE 

The following Agents have been scheduled for home leave, in- 
service or specialised training and Seat of Government conferences du- 
ring the second half of the current ■ calendar year» 

In Rome, Legal Attdohe Armand A, Cammarota should report to'^ 
the Bureau 7-16-59 for two-day Seat of Government conferences to be 
followed by two weekd' AFSAM 7 training, which will be given in lieu 
of in-serviceo As indicated in the Bureau* s. letter of 1-28-59 to the 
Rome Office, Legal Attache Cammarota will be given in-service when 
reporting to the Bureau for Seat of Government conferences in 1960o 
Following AfSAU 7 training, SA Cammarota will be gfanjbed up to one 
calendar month* s home leave, ^ / ! 

In Mexico, 601 1 | should report to the Bureau 

7-6-59 for in-service to be followed by home leave, SA I I 

I I should report to t he Bureau 7-13-59 for in-service to be fol- 
lowed by home leave, 6'.^ | \ should report to the Bureau ^ 

8<-2'4-S 9 for in-service to be followed, by home leave and SA \ \ 

I { should report to - hhe Bureau 10-19-59 for in-service to oe ipx- 

lowed by home leave, SA | should report to the Bure au 
11-23-5 9 for in-service to be followed' by hone leave and 601 I 

I should report to the Bureau 11-30-59 for in-service to be foi-t^ 
lowed by home leave. In each case, up to one calendar month*s hone 
leave will be granted. 

In Tokyo, Legal Attache Harold L, Child should report to 
the Bureau 7-16-59 for two-day Seat of Government conferences to be 
followed by up to one calendar month* s home leave. 


1 - Madrid 
1 - Mexico 

NLFsef 

(W 


1 - London 
1 - Bonn 


1 - Havana 1 - tokyo 
1 - Foreign Liaison Ujiit (detached) 


(SEE NOTE ON YELLOW PAGE 3) 


Original filed in 67-539244-155 



:b7C 


Le-bter -to Legal A-b-baohe, Rome 

Ret LEQ’AL ATTACHE HOME LEAVE, IN “SERVICE AND CONFERENCE SCHEDULE 


SA Rober-b Go Kunkel should report to the Bureau ll“2-59 for in^servioe 
to be followed by one month^s home leave o 


In Havana, SA 


"^should report to the Bureau 


8^13-59 for AFSAM 7 training to be followed by one month’s home leave 
Legal Attache James To Haverty should report to the Bureau 9-28S9 for 


two-day Seat of Government oonferenoe 

home leave o (S4 | , -- - - 

should report to the Bureau 18-22-59 for home leave to be followed by 
in.-servioe 


3 to be followed by one month's 
] who is under transfer to Havana,. 


In Madrid, Legal Attache Clark D, Anderson should report to 
the Bureau 10-8-59 for two-day Seat of Government conferences to be 
followed by AFSAM 7 training and up to one month’s home leave • 

In London, Legal Attache Charles W, Bates should report to 
the Bureau 9-17-59 for two-day Seat of Government oonferenoe s<, 

In Bonn, Legal Attache George A* Van Noy is scheduled to 
report to the Bureau 11-5-59 for two-day Seat of Government conferences <, 

The attention of all agents scheduled to report to the Bureau 
in July is called to the fact that travel' to the United States should 
not be initiated until after 7-l-59c 

All of the above Agents when reporting to the Bureau should 
be in Room 7641, Department of Justice Building, no later than 8:45 
a, m, of the first day on which they are schedule dc 

Since all Agents who have been scheduled for home leave have 
coiJitpieted the necessary two years service abroad which is a prerequi- 
site for taking home leave as set out in SAC Letter 55-49, they will 
be eligible for home leave as soon as the other provisions in that 
letter have been meto A new two-year agreement should be submitted at. 
an early date or in the event any Agent does not desire to execute a 
new two-year agreement, the Bureau should be advised immediately in 
order that other appropriate action can be takeno 

A detailed itinerary setting forth travel plans from the 
date of the Agent’s planned departure from his post of assignment 
until his return thereto should be submitted as soon as practicable 
SAC Letter 55-49 must be fully complied with prior to an Agent’s de- 
parture from his post of assignment for tfie purpose of taking home 
leave o All travel must be in strict compliance with standardised- 
Government travel regulations. 

Prior to the time the Agents scheduled above depart from 
their offices for the United States, the Bureau should be advised as 

(s) 


• • 


LeisieT ijO Legal A^biache^ Bone 

Be: LEGAL ATTACHE HOME LEAVE) IN-SERVICE AND CONFERENCE SCHEDULE 

•to wha-t disposi-tion should be made of salary and expense olieokS) bo-th 
office and personal) during -the period -they are on, home leave and a^b 
•the Bureau for conferences or -braining » In "the euen’b any of •these 
Agen-bs have passpor'bs which need revalida’bing or o-bher ac-bion •baken by 
•the S’ba’be Depar-bmen’t y "the passpor’b should he handed "bo -the Liaison 
upon -the Agenb^s arrival a-b "the Bureau,, 

Each Agen-b scheduled for conferences should prepare himself 
"bo fully acGoun-b for all opera-bions of his office while a-b -the Bureau 
and -bo discuss in de-bail any existing problems^ He will be expected 
to maintain a complete set of notes covering all interviews with offi- 
cials and supervisors during such conferences at the Bureau^ In •fekc 
event the work of any office receiving a copy of this letter makes it 
inadvi.table to follow the above schedule y the Bureau should be advised 
promptly with full details and recommendations for any necessary re- 
visions» 


NOTE: Above schedule approved on the basis of a memorandum Roach to 
Belmont dated 6-1-59 y captioned "LEGAL ATTACHE CONFERENCE IN-SERVICE 
AND HOME LEAVE SCHEDULE o" NLF:ef 


( 3 ) 


OQpy #143 
June Is 1959 


TOt UTo Ao Ho Belmoni! 1 - Ur o Belnonis 

1 - Liaison Sec-bion 

FBOUs MVo Bo Bo Boaoh 1~ Adminiatra-bive Division 

1 - Labora-bory Division 
1 ~ Training and. Inapeo-bi on , Division 
1 ~ Ur o Ferris 

SUBJECT: LEGAL ATTACHE CONFEBENCEs IH-SEBVICEs AMD HOUE LEAVE 
SCHEDULE 

Under the present policy. Legal Attaches are. brought into 
the Bureau every two years for home leave and conferences with in- 
service given every four yearso In the alternate years when they 
do not return for home leave, they report for two-day Seat ,of Govern- 
ment conferences o The other Agents abroad are brought in for home 
leave and in-service every two yearSo In order to conserve the Bureau* a 
funds, no Agents were brought in for home leave, conferences, or in- 
service since January, 1959 » The attached schedule, has, therefore, 
been prepared to initiate such travel after 7-1-59 o It is noted that 
no Agents are due for home leave or in-service during the calendar 
year 1959 from the Bio De Janeiro, Ottawa, Bonn, or London OfficeSo 

In Havana, all three Agents will be due for home leave this 
year* Legal Attache J* To Haverty will be due for home leave and two- 
day Seat of Government conferences and Assistant Legal Attache D* J* 
Brennan is due for home leave and AFSAU 7 training in lieu of in- 
service* Assistant Legal Attache W* G* Friedemann (who is under tran- 
sfer from Bio de Janeiro) will be due for home leave and in-aerv.ice * ^ 

In Borne, Legal Attache A* A* Cammarota is due for home leajoe,' 
Seat of Government conferences, and AFSAU 7 training, in lieu of^ in-y . ". 
service* 


In Tokyo, Legal Attache H* 


Child is due for home leave 


and... Seat of Government conferences and Assistant Legal Attache Bt 
G*f-'kunkel is due for home leave and in-service* 

In Mexico. As sistant Legal Attaches I i 

I anc Sl I of the headquarters offi ce art 

due for home leave and in- service as we ll as Be si dent Agent 8 \ 

~\ from Uont err ey and\ \from GuSGdlajara* 


Enclotsure 

NLFtef 

(y) 


Let to Borne, Uadrid, Mexico, London, Bonn, 

Havana & Tokoyo* 6-10-59 

Let to PuriSx Borne, Madrid* 6-10-59 /• 

Cablegram- to Uexico, Paris, Uadrid & Bone* ■ : 

6-9-59- SLFsef 

Original filed in 67-539244^154 ' , . . 


Memorandum to Mr » Belmont 

Bes LEGAL ATTACHE GONFEBENOE, IN^SEBVIGE, AND HOME LEAVE SCHEDULE: 

In Madrid) Legal Attache Go Do Anderson is due for home 
leave and two-day Seat of Government oonferenoeso He would not nor- 
mally be due for in-service under the four-year rule for Legal Att- 
aches at this time but iince he is the only Agent in Madrid and he 
has not yet had AFSAM 7 trainings he is being scheduled at this time 
for such training o He has been scheduled for home leave after Legal 
Attache Gammarota from Borne returns to Europe) however) since it will 
be necessary, for Assistant Legal Attache Wo Fo Doyle from Paris to 
substitute in both Borne and Madrid during the absence of the Legal 
Attaches from those postSo ^ 

In PariS) Legal Attache L ’ Alii er will be considered later 
for rotatiqno If he is not rotated) he will be given home leave apd 
two-day Seat of Government conferences later this yearo If. he is ' . 
rotated) the^ Agent selected -fro replace him as Legal Attache will be 
given two-day Seat of Government conferenceso - 

Legal Attaches Bates from London and Van Noy from Bonn are 
to have two-day Seat of Government conferences without home leave» 

BEGOMMENDATION s 

It is recommended that the attached schedule covering home 
leave) in-service and annual conferences for Agents abroad be approved < 
That schedule is provisional, contingent upon the status of the work 
in the individual offices^ Home Leave for clerical personnel is being 
handled separately „ 


If the above recommendation is approved, appropriate in- 
structions will be issued to the offices affected^ 


JPM 

6/5 


"OF" 

"if" 


FD-289 (3-28-56) 


• ^ 

PAST SAFE DRIVING RECORD CERTIFICATION 


NAME OF OPERATOR (PRINT ^^LAST, ‘ FI RST, H10DI.E INITIAL) 

t/KUNKEL, ROBERT G. 


DATE 

6/8/59 


DIVISION AND SECTION ASSIGNED 

Tokyo, Japan 


(Position title 

Special Agent 


this is to certify that I presently [3 HOLD □ DO NOT HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 
DRIVER'S LICENSE. 


Q£ 

oe 

UJ 

o. 

o 


PERMIT ISSUED BY: 

(STATE, TERRITORY Territory of Hawaii 
POSSESSION, DISTRICT) 


pe’rhit number 
P63588 
310773 


PERMIT EXPIRES 

Does not expire 
Doeo ■ not - ejcpiipc 




THIS IS AN (RESTRICTED) PERMIT, 

(STRIKE OUT ONE) 


(IF RESTRICTED, EXPLAIN BELOW.) 


Valid with adeqiiate glasses only* 


THIS FURTHER CERTIFIES THAT OUR I N6 THE PAST THREE YEARS I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY OWNED) APPROXIMATELY 3QjiQ00 MILES. DURING THIS TIME (A) I CZH HAVE jS HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; (B) ) CZ3 HAVE CO HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
OATES OF OFFENSES. 


^ "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 



SIGNATURE OF OPERATOR 


NAME OF REVIEWING OFFICIAL (PRJNT - LAST, FIRST, MIDDLE INITIAL) 

POSITION TITLE 

DATE 

CHILD, HAROLD L. 

Special Agent 

6/8/59 


< 

o 

iz 

b. 

o 

o 


UJ 

a: 


UJ 

00 

p 


THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJ EWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 


X 


CONTINUOUS SAFE DRIVING RECORD 


f I INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT 


I CERTIFY THAT THIS EMPLOYEE IS: 


I QUALIFIED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 


OFFICIAL BUSINESS. 


I I NOT QUALIFIED AND MUST DEMONSTRATE HIS QU ALlf I CATI ONS BY SAT I SFACTOR I LY .PASS I NG 


REMARKS; 


A ROAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 

A 




10 





** "AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 



(SIGNATURE OF REVIEWING OFFICIAL) 









In Reply, Please Refer to 
File No, 


UNITED STATES DEPARTMENT OF JUSTICE 


FEDERAL BUREAU OF INVESTIGATION 


Tokyo, Japan 
June 83, 1 959 


Mr, J, Edgar Hoover 
Hire c-bor 

Federal Bureau of InvesHgaMon 
U, S* Hepar-bment of Jus-bio e 
Washi ng-bon 85, H, C, ^ 

Hear Mr, Hoover: 




Refe renc e 
da-bed June 10, 1959 
abroad -bo return fo 
scheduled to return 
of my two year assi 
nection, I wish to 
my personal situati 
extensS.o.n of my ass 
of one yea^ 


is male to Bureau letter to Legat, Bonn, 
, setting forth a schedule for personnel 
r home leave. It was no-bed that I am 
on Hovember 8, 1959, upon the completion 
gnment in the Tokyo Offio e. In this con- 
advise the Bureau of a matter effecting 
on and to reaiLejst consideration for a n 
i gnment to the-^ Tokyo Office for a period 


My wife and l have bsen blessed with the prospects 
of an addition to our family which is scheduled for- November 
5, 1959, This, of course, will preclude the possibility of 
any extended travel on her part for several months, in October, 
1959, I was privileged to have had f he opportunity to return 
for two days of conf erenc es with you pnd other Bureau officials,^ 
and, should the Bureau find it convenient to extend my assign- 
ment for one year, a savings of the travel costs involved would 
accrue to the Bureau during Fiscal fear 1960. ^ 

Further, j wish to point out the background leading 
up to my assigiment to -the Tokyo Office and to reiterate my 
desire to continue to advance in the Bureau 's service. Prior 

assignment to this office I was assigned to the inspection 
svaff of the Tvaining and Inspection Division for approximately 
one year for the purpose of receiving experience which would 
prepare me for assuming greater responsS) ilitie s. In August, 
as rtain personnel and administrative problems arose in 
■me Tokyo Of ice which s ubsequently resulted in my selection 
tfte t/jen Assistant Legal Attache, j am pleased to 
ftcue the opportunity to serve the Bureau in this capacity; 
however, there appears to be no prospects of further advancement 


1 m. 


^ m 


/ 5 / 


S JUL 





. 1 ] 




in this office, l was then and am now interested and avail- 
able for administrative advancement in the Bureau and with 
the concurrence of the Bureau would like to continue to ad- 
vance following my departure from the Tokyo Office. 


Respectfully yours 3 


Robert G-, Kunkel 
Special Agent 
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TO : ' Direcictj FSI 



Legatj Tokyo 


(S7S.4) 


SUBJECT; ’ SA' ROBERT gUkUMEL ' 
' AJDMINISTRATIYE, 


• UNITED STATES GOVEfl 


FERSOlfAL 



\ ?£tysoit; 

DATE: June p&y ’^§.^■9- 

^Mr. Trotter 

Mr. W.C.Suiliy^ \ 
tele. — 

Mr. lipUoinai] 

Mi^s Gfindy— 



. , , BeBulei to Esgafs Bonn/- dated June lOj 1959^ captioned' 

'"Legal Attaches Home LpavCy Tn-Servtce and conference Schedule," 

^ ; Enclosed is .a personal letten from SA Robert G, Kunkel 

" ^fequf sting cqrisi deration for an extension of his assignment t6 
-tfiiM'/office. for a period, of one year due "to an expected addition 
. - to his family at the time he is scheduled to reiiurri. 


_ SA kunkel- has made an excellent contribution' to this 
■ off ice. during Ms assignment here and.it is. believed that favor- 
able consideration of his request by the Bureau will benefit - 
' the , work of the Tokyo Office, as .well as. effecting a. financial • . 
saving to the Bureau, , / 

>’ ■ “ / 

• if'- It is therefore recommended . that he be' granted an ' 
extension., of one year after completion of his two-yedrassign- : - 
ment^J.nf Tokyo dn. October.. 21, 1959,. and that he then be con- . 

. sid'ejed.i-for • ih-s ervi 'ce and reassignment, \ 




.Enclffe'ur e '(l ) 









poum no. 94 


w M ## 

Office ^Aetn^andu^T^^ united states government 


TO 


FROM 


SUBJECT: 


m. A. E. BEIMOET 


HRa Rm R» R(X&,0- 



- Mr, Belmont 

- Liaison Section 

- Administrative Division 

- Mr. Ferris ^ 


SA ROBERT a.K/KUNKEL, ASSISTANT LEGAL ATTAGSE 
TOnO, JAPAM 


DATE: July 7, 1959 





Trotter 

W.C. Sullivan „ 
Tele. Room 


;ao7ie Robert G. 
ieduled for 
\n of hi.s two-year 
and in-service 



1 



The attached letter from Assistant Legal 
Kunkel has called attention to the fact that he is 
home leave in the U.S. 11-8-59 following the comple^ 
assignment in Tokyo. He requests that his home lea 
\pottponed and his assignment to Tokyo be extended for one year. His 
is expecting another child in November j 1959^ which will make it 
impossible for her to travel at that time, SA Kunkel also points o 
that he had conferences at the Bureau last October and that it would ^^1.1 A 
a considerable saving to the Bureau to eliminate his home leave thi 
year thereby avoiding the travel cost, 

SA Kunkel apparently does not desire to sign another two-ye( 
agreement to remain in Tokyo but requests return to the U,S, .o>t the .end 
of his one-year extension which would be 10-81-60. He points out that 
prior to his assignment to Tokyo he was on the ^Inspection Staff of the 
Training and Inspection Division in preparation for assuming greater 
responsibilities. He states that while he is pleased to have been able 
to serve the Bureau in Tokyo, there appears to be- no prospect for further 
advancement in that office and he is interested in and available for 
further advancement in the Bureau and with the concurrence of the Bureau, 
he would like to continue his administrative advancement following his 
departure from Tokyo. It is noted that the Lega>l Attache concurs with 
SA Kunkel^ s request pointing out that he has made an excellent contri- 
bution to the Tokyo Office and recommending that SA Kunkel be given 
a one-year extension after his current two-year agreement expires and 
that he then be considered for in-service and reassignment , 

OBSERVATIONS: 

.There appears to be no major problem involved in extending 
SA Kunkel^ s assignment to Tokyo for an additional year since under the 
home leave law, it is not mandatory that the' employee return to the U.S, 
for home leave following the two-year period. Under the circumstances, 
therefore , it is believed that he should be continued in the Tokyo Office 
until 10-81-60, after which he should be returned to' the U.S,, given, 
in-servio’e- and considered for appropriate assignment. It is believed that 
if a continued need exists for two men in Tokyo next year, a new replace- 
ment for.SA Kunkel in Tokyo should be selected before 9-15-60 so that 
the replacement can arrive in Tokyo and receive appropriate indoctrination 
and become acquainted with the operation of the Tokyo Office prior to 
SA Kunkel^ s departure, 





jjosures^<-'‘-<^-y> 

■S' 





/A ) 




Memorandum to Mr, Belmont 
Be: SA B&BEBT G, KUNKEL 


BEGOMMEEDATIO'N: 

It is recommended that the attached letter be sent to the 
Tokyo Office approving SA Zunkel^s continued assignment there until 
November, 1960, and cancelling his scheduled in-service and home leave 
for November, 1959, The Legal Attache is being instructed to submit 
/his evaluation regarding a need , for a new replacement for SA Kunkel 
by 8-15-60, 





y- 
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FD-207 (Rev. 11-1-57) 

STANDARD FORM NO. 64 


t m 

Office IA.emovandtiM • united states government 


TO 



: Director, FBI 


: Lega% Tokyo 


DATE: 11/10/59 


SUBJECT: ROBERT G.{/[UNKEL 




(Employee's present payroll name) 

TOKYO 


U 


(Division) 

PAYROLL NAME (List as desired on payroll) 


ADDRESS AND PHONE CHANGE 


Present phone number (city). 

Present address 


NOTE: (The following must he executed in reporting BIRTHS or CHANGES IN MARITAL STATUS.^ 

Has spouse ever been on employee of the Bureau? 


1. [ZZI,Yes 1 1 Present 

L 1 Former 

2. nD No 

MARITAL STATUS 

Married to - Show full (maiden) name of spouse 

Date and place of marriage 


Data re spouse 


Birth date Birthplace 


Legal Residence Occupation 

Name, address, and telephone number of person to be notified in case of emergency 







F 



In Pkase B^er to 
File No. 




i 


UNIT® STATES DEPARTMENT OF JUSlfCE 


IWC 


FD.253 (11-22-54) 


FEDERAL BUREAU OF INVESTIGATION 

Tokyo, Japan 

WASHINGTON 25, D. C. 

October 6, 1959 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 


Dear Sir: 


For inclusion in the fund to be paid to the designated heneficiar 7 of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (ly CHECK - MOKEX ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund, Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years, It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI ■ 
shall receive all contributions and account for same to the Director, Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur. The following person is designated as ny beneficiary for FBI Agents' Insurance Fund; 


Relationshi p Wife Dat eOctober 6« 195 9 


I 


Addres s American Embassy* APO 9A. San FrancisGOj California 

The following person is designated as ny beneficiary under the Chas, S, Ross Fund providing $1500 
death benefit to beneficiary of agents killed in the line of duty. 


Relationshi p Mfe Dat e October 6« 1959 


Address 

’ L " 


American Embassy, APO San Francisco, Cdifornia 





L* CLhflfl 






H S. GOVERNMENT PRINTING OFFICE: 1952 - 997374 



D Poy odjiislinent D Ollier step 



Perforniance rollng is SQtisfoclory or belter, 


[Signoture or oilier oullienticalion| 


se of excess IWOP) 


Initials of Clerk 


standard form no. 1126(l-Revise(l 
Form prescribed by Comp, Gen., U. $, 

Nov, 8, IPSO, General Regulations No. 102 
















Of^e M.emorandumfi • 

Jy^ 

TO : Jffi.il.J7. BEIMOMT/ff^l - li 

^ U 1 - L 


UNITED STATES GOVERNMENT 


BOAGl 


SUBJBCT: 


HAROLD i. ^HILD^ JR. 
LSOAL ATTAGSeYtOKTO, 
0O7ERHMEHT, JHIJ 16-1 


Hr, Belnont datz -. July 9, 1959 
Liaison Section 
Hr. Siaoo 

Hr. Gleveland . i 

L, L. Davidson 

Ur. s,un A'-' 


Tolson 
Belmont _ 
DeLcxichjt 


EJO, JAPAN, 
16-17, 1959 


GONFERENGES, SEAT OF 


Tamm 

r rotter 

W.C. Sullivan . 

Tele. Room 

Holloman 

Gandy 


^ The following information ia aubmitted for the aaaiatanoe 

^of Assistant Director Belmont in interviewing Sa Child and for the 
assistance of the Administrative Division in briefing the Director 
^preparatory to his interview with SA Child. 

There are two Agents and two clerk stenographers currently 
H assigned to the Tokyo Office. Legal Attache Child has been assigned there 
J since 11-19-54, Eis second two-year tour of duty expired in January of 
^ this year, but he was not brought in at that time due to budgetary 
- considerations. As he would have cospleted his second two-year tour at 
’ that time, it was recommended by the Domestic Intelligence Division in 
November that the Inspector evaluate Child with a view to rotation unless 
’ continuance in his present assignment was clearly best interests 

V of the Bureau. The second Agent assigned , Robert G^^unkel, was -to be 
evaluated by the Inspector as a possible replaoemenv fojp Child. The 
^ inspection was carried out 18/1-6/58 and it was recomniended by the 
^ Inspector and approved that Child be continued as -the Legal Attache. The 
"K Inspector felt that Kunkel should not be considered for the position of 
\ Legal Attache until he ia able to read and write and converse fluently 
in Japanese , He mas making progress in his language study and it was the 
recommendation of the Inspector that he be continued as Assistant Legal 
Attache . SA Child has, therefore , been scheduled for conferences at 
the Seat of Government to be followed by home leave pursuant to public 
Law Number 737, 83rd (7onyr^C«“^T-5<T» - __ — . 

SA Kunkel will complete his fi rat 

10-81-59, becoming eligible thereafter for home Uav.e^ 6^82-59 

Ijtio Log&l Attache forwarded a letter from SA Kunael J^gui^vvng that ', his 
,houe leave and in-service training be postpOHvd his assiyiiYticKl/to 
Tokyo extended for one year. Efs wife is expecting another child in 
November, 1959, nuking it impossible for her to travel at that time. 

8A Kunkel does/noi desire to commit himse ^ to another two-year tour of 
duty in Tokyo- and reguests return to the v^S. at the end of his one-year 
extension, pointing out that he was on the inspection Staff of the 
Training and Inspection Division at the time of his transfer to Tokyo, 
and there appears to be no prospect for further advancement in the Tokyo 
Office, r Be requests reassignment a/ter the one-year extension. 


Alaska^ 

iM 


clerical employees assigned are \ , . ^ ^ * 

\arrived in Tokyo on transfer from 'Ahchorage, 
Jarrived in Tokyo 8-83-57. Ear two-year assignment 





J 






/K-f'i', ' \*'’'^. A.' 


M^Moranduu To Ur» Belmont 
Be: HAROLD L. CHILD, JR, 

will be ao^p leted 8-23- 59 and by letter 6'-19’‘59, the Legal Attache 
advised that \ I ie interested in transfer to a European office 

if a vacancy should exist. She has indicated a toi lUngness to remain in 
Tokyo, however, for a few extra months following the termination of her 
tsto-year assignment. It is anticipated that a vacancy will exist tn Borne 

after 11-30-59, and it is contemplated at this time t hat \ 1 ■ 

be transferred to Rome to fill that vacancy arid that \ — J 

now assigned in Rio de Janeiro and who also wishes a change at the termi- 
nation of her contract will be assigned to Tokyo to fill the vacancy 
there, (rhese clerical transfers recommended by memorandum Roach to Bsimonx 
7-1-59 and approved in Administrative Division,) 


The matter of relations with the Chinese Nationalists is a matter 
of current and particular interest to the Director, Legal Attache Child 
has been in contact for an extended period with Chinese Nationalist 
(CHINAT) intelligence representatives in Tokyo who have evidenced a 
cooperative attitude but had been unable to get a clear go ahead from 
their superiors in Taipei, Formosa, One of the obstacles may have been 
Central Intelligence Agency which had to some extent 

and the CHINATS were reluctant to offend CIA by relations with the FBI, 

At their suggestion and with Bureau approval. Child visited Taipei 
between 5/19-24/59, CHINAT officials contacted appeared receptive toward 
the proposal that they could help the interests of their own country by 
supplying to the Bureau for exploitation information received by them 
relating to Chinese communist activities in the U.3, and agreed that 
dtrset' relationship with a representative of the FBI appeared desirable. 
It was noticeable to the Legal Attache that Chinese police and intelli- 
gence officials hold the Bureau in highest esteem. The highest intelli- 
gence body is the National Defense Council and directly under it is the 
National Security Bureau (NSB), Lieutenant General Chiang Ching-mo , 

Deputy Secretary General of the National Defense Council, and eldest so 
of Generalissimo Chiang Kai-shek is acknowledged by Americanagencies in 
Taipei to be the most important person in the CHINAT intelligence 
hierarchy. Child talked to Chiarg Ching-Kuo on 5-22-59, him 

with a copy of '^asters of Deceit,*’ chiang Ching-Kuo stated he admired 
the Bureau and the Director and wished that his personal regards ’’lig^ht 
be extended to the Director, He indicated liaison between representatives 
of the Bureau and his government would be desirable and beneficial ana 
stated he would issue instructions to the heads of the agencies concerned, 
(At this point it might be noted that Chiang Chi ng-Kpo is regarded in some 
U,S, quarters as being one of the many Chinese officials who will be 
willing to compromise with the Chinese communists when Chiang Kai-snek 
dies or loses power). Verbal assurances were given to Child by "^he 
Directors of key agencies dealing with counterintelligence matters that 
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Mewrandum to ur, Bolmont 
BBt 3A SiBOLD L, CHILD, JB, 

they understood the type of information deeired by the Bureau and would 
thereafter furnish suoh infornation to Child through the Chinese Embassy 
in Tokyo, Bepreeentatiues of CIA, Army intelligence , and Air Force 
intelligence in Taipei all state that while the CHINATS have been very 
cooperative in furnishing positive intelligence developed by them, 
they have been extremely reluctant to turn over counterintelligence 
information of any kind. Child concluded in his letter of 5-86-59 that 
it remained to be seen whether they carry out their promises in this 
regard, and he is to submit at the end of six months an analysis of 
the information received. The Director commented on this letter "ht 
mill be interesting to see how this develops. Keep me advised so I 
may be appropriately guided in contacts with Madam Chiang and the Chinese 
A's^assador here," Child has been appropriately notified of the Director ^ 
interest. 


One of the individuals met by Child on Taipei was Colonel Wang 
Ching-Fang who stated he was to visit the U,3, for about one year in ordei 
to coordinate activities of overseas Chinese students in support of 
Nationalist China and also under the direction of the NS^ was to obtain 
information regarding communist activities among Formosans, particularly 
Formosan student asftociations in New York and Chicago. On 6-83-59, 

Colonel Wang called at the Bureau and was afforded a special tour 
pursuant to Child* s recommendation. He loas also interviewed by a Bureau 
official in connection with his indicated desire to furnish to the Bureau 
any information coming to his attention regarding Chinese communist 
I activities during his stay in this country. Colonel Wang indicated he 

I would be available for any special assignment the Bureau might want to 

give him in this country. He was furnished with the names of the SACs 
in New York and Chicago and the SACs have been notified. Colonel Wang 
is also to be furnished with information in^possession of the Bureau 
tStioh will assist him in carrying out the objective of uncovering Chinese 
communist activities here. He was cautioned to be careful that his 
'f actions do not make him liable for registration as a foreign agent, 

&n 7-14-59, two days before Child's arrival, the Director is 
s scheduled to greet Nobutaro Kawai, Chief of the Criminal Affairs Section, 
Ministry of Justice, Japan; Hiromichi Honda, Chief Superintendent , 

\ Identification Section, Criminal Investigation Bureau, Japanese National 

( Police Agoncy; Masayoshi Imati, Superintendent attached to Criminal 

] Investigation Division, Tokyo Metropolitan Police Department; and 

I llaoakiyo Ishikawa, Technical Official, Chief, Chemical Section, Scientific 
Laboratory, Tokyo Metropolitan police Department, These Japanese official 
vAll also bo afforded a special tour of the Bureau and conferences with 
appropriate Bt^aou officials. Arrangements have been made in addition 
for Mr, Kawai to bo introduced to appropriate Department officials. As 
Child has reoocamonded this action, the Director may wish to mention to hit 
tho action taken. 


! 
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Memorandum to Mr, Belmont 
Bet SA HAROLD L, GHIU), JS, 


Lieutenant General Emmett ••Roey" 0*Downell, Jr,, Deputy 
Chief of Staff, Rereonnel, Department of 
mated the new Commander in Chief of the Pacific Air 

d-^l-SS, At the ao»e time, he will be promoted from the rank of lieutenant 
General to full General, General o*Donnell ia a oloae peraonal friend 
of iho Director aud hcs been most cooperative with the FBI for 
yeare. The BAGm Honolulu, and Legal Attache Child were instructed by 
Sulet 5-15-59 to call on General G^Donnell and advise him. that our 
officea in Honolulu and Tokyo will be glad to be of aaaiatance at any 
time. The Legal Attache, Tokyo, ia, of courae, toa^it a 
Japan by General O^Donnell before making the contact. The Director 
may wiah to mention this matter personally to Child, 


The adniniatrative report for the month ending 6-30-59 
reflected that there were 119 pending caaea in the Tokyo Office, of which 
one was pending inactive. Only one caae was delinquent, thus giving 
a delinquency percentage of 00,65^, The average delinquency for 
foreign officea aa of S-31-S9 was 3.8% (Foreign office averages for 
June not yet available.) The Tokyo Office during June closed ^ cases 
or an average of 23 cases per Agent per month. For the past six months, 
it has averaged closing 25 cases per Agent per month. The office 

average of cases elated per Agent per month for May was 
tomarily fluctuates in the near vicinity of that figure. Of the 293 
cases opened in the Tokyo Office during the past six months, 226 or 
77% have been opened upon information developed locally. The Tokyo 
Office in addition to covering Japan, also covers the Philippines and 
Hong Kong on road-trip basis. Due to the distances involved and expense 
of travel, peraonal contact in those areas has not been as frequent as 
would otherwise be desirable, with some attendant delay in the handling 
of matters in those areas, A review has been made of follow-up letters 
and forma sent to the Tokyo Office during the past six months by the 
Foreign Liaison Beak and a review of approximate l}f^O% of the case load 
quarterly by ihs subsicuHvc, desks hus reveuled ^ulpubilHy on the 
part of the Legal Attache* a Office in these matters, 

ACTION: 


For information. 
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